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-ni 7TW " 163 ” ^ “ 153 ^ ^ '4' ^ ^1 
[m U 228/53/2011 -tj:^-II] 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 
CORRIGENDUM 

New Delhi, the 21 St December, 2011 
S,0.3777.—In the English version of this Department, 
Notification No. 228/53/2011 -AVD-II dated 24-11-2011, the 
figure “ 163” appearing in the 5th line, may be read as“l 53”. 

[F. No. 228/53/2011 -AVD-ll] 
RAJIV JAIN, Under Secy. 


(ftnfht fintm) 

19f<yH<. 2011 

W.3tT.3778.—("SRtf 
1970/1980 ^ 9 ^ (1 ) 3^ (2) ^ 

'm«{ ^4>4>l0 ?f?T 3T^ SfrROT) 

3qfq1^, 1970/1980 ^ m 9"^ ( 3 ) ^ 'ms 

"3^ ^ Trqtq ^trctN 

WT?f ^ ^ l(d<fSKl, IN? ^ 

•R^RT^ ^ -gqtcT <r;5d<!ct 

1^8? 5-11-1960),-^ 

c(*lT ^ lcrt>< 3T8?^ 4=tJ 3fR> ^ 3Tf^<t)lO ^ 

^ -q^RR ^ ^ 3TJq^ 3RT^ 3T1^' 

^ i\, ^ 3Rqt -q^RT^ 

3d^<t>l0 RRpRRt ^ Pi^«Ki RRtft "tl 'S'l'bl RF 

Pi^Pm 3ffqj RBKl^ 3357 ^ 3q:R "gRT "^RR ^ iJ-H^triHl/fe 
Rlf^/ftfejRK (^) ^3fpRTt^^3Tl2pfFTRftRfi I 

[RR. R. 6/14/2011-■^31^-1] 
3TRT ^Pt^q 


4.S6() GI/201 1 
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[Pakt h —Sec. 3(i01 


MIM^TRY OF FINANCE 
(Department of Fmancial Services) 

New Delhi, the 19th December, 2011 

S.0. 3778.—In exercise of the powei’s conferred by 
clause (f) of sub-section 3 of Section 9 of die Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sulxlause (l)&(2)ofClause 9of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
after consultation with the Reserve Bank of India, hereby 
appoints Dr. Sunil Uddkavrao Deshpande(DoB: 5-11-1960), 
Sr. Manager, Bank of Maharashtra as Officer Employee 
Director on the Board of Directors of Bank of Maharashtra 
for a period of there years from the date of notification or 
until he ceases to be and officer of the Bank of Maharashtra 
or until further orders, whichever is the earliest subject to 
the final order in the pending SLP/Writ Petition/Civil Suit 
filed by Bank of Maharashtra or others. 

[F. No. 6/14/20 ll-Bai] 
VIJAY MALHOTRA, Under Secy. 

19f<17«4T, 2011 

W.3IT.3779.—W 31^ 3^’^) 
1970/1980 ^ TSF5 9 ^ ( 1) 3^ (2) ^ 

W1 ^ T3:af 3TcR^) 

1970/1980 ^ 9 ^ (3) 

(■^) ^ 31^ ^ 'IKdlM r<'3l4 

^ ^<4>K, l^d«v,SKi, ^ 

: 1-1-1955) 

I^TT^ ^ 3TftI<t)Kl fr* 

^ 3Tn^ 31T^?1T ■sfl ^ '9?^ 

ah4’^lPl Pl^^t=h ^ I 

[^. 6/10/201 l-4t3Tl-ll 

3tcr( -^Tf^ 

New Delhi, the 19th December, 2011 

S.0.3779. —In exercise of the powers conferred by 
clause (f) of sub-section 3 of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (I) & (2) of Clause 9 of 
the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
after consultation with the Reserve Bank of India, hereby 
appoints Shri Pijush Kanti Ghosh (DoB: 1-1-1955), Manager, 
United Bank of India, as Officer Employee Director on the 
Board of Directors of United Bank of India for a period of 
three years from the date of notification or until he ceases 
to be an officer of the United Bank of India or unti I further 
orders, whichever is the earliest. 

[FNo. 6/10/201I-BO-I] 
VIJAY MALHOTRA, Under Secy. 


19ftPEWT, 2011 

378a—^ 3iW^, 

1981 ^ ^ 7 ^ (2 ) 6 ^ 

(1) ^ (^) ^ TO viPw4[ ^ 3Pil»T 

^TRt fcifed 2-6“ 1945) ^ Fi^l4n ^ 

UlPlo ^ hI*! ^ 'ft 

2^ HIRW 4N* (’IRI^) ^ 

'to ^ aiVi+irel* W ^ ^ ^ t I 

[m -R 7/4/2009-4t3ft-I] 
frST'Sfq 3T5R 

New Delhi, the 19th December, 2011 

S.O, 3780.—^In exercise of the powers conferred by 
clause (b) of sub-section (1) of Section 6 read with sub¬ 
section (2) of Section 7 of the National Bank for Agriculture 
and Rural Development Act, 1981, the Central Government, 
in consultation with Reserve Bank of India, hereby 
nominates Prof. Manohar Lai Sharma (DoB: 12.6.1945) as 
part-time non-official Director on the Board of Directors of 
National Bank for Agriculture and Rural Development 
(NABARD), for a period of three years from the date of 
notification of his appointment or until further orders, 
whichever is earlier. ' 

[F.No. 7/4/2009-BO-1] 
ViJAY MALHOTRA, Under Secy. 

19 2011 

R 7/2011-12 

^.31T.3781.— 31F1^ 1961 ( 1961 ^ 43^') 

^ mn io(23'>T) (via) ^ 'ffed aro^T 

fwitot- 1 962 ^ 2"^ TO viHw-iiT ^ ito 

aiTwc 3 tt^, 'priht 

w ^ ^ 25 

'ft.'QR. TFifw TTR, ttol (7R.) ^ 

^2010-2011 

?mf ^ strife ^ f 

1 . 3TR ^ 3TFT 

^ Tpftq ^ Hhi/, TP9RH 'jyfo: ^*11 
^ ^ i%TT^ 

R1FRT ^ ^ I ^ ^ yfarascTT 

(3fS7 ^to) ^ fFft t ^ RWT ^ ^ 

3RTR i\ ^ ^ 

<+il4 "I?! I <hV*TT + 1 I •M6 ^PlRfrtC! ^ Pti 

f^ff^vc^lT 4«ll ^ 4 >t4 I 


I . » i 


■ -wwp 


itth 



[m n—^prs 3(ii)3 


mK m 31,2011/^ 10,1933 
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2 

^ ^ ftj# ^ 3wf^ ^ ^ tim 1 nift ^‘*mT 
(5)'^f Wrf^^RfrT?^3iararT?v^ 
atreran 7rthK3* ^ f^ ^ Wi 
(■^-^ianftTm, 3TI^ ^ ^ ^ TINT TOT 
3?3dWT 3T?m ^ ^ 

^5^ 3TTOT ^ ^ «4>M? I 

^ % *I<I^K ^ TTRT ^ W ^ TO TOT 

^ TOTT ^ froff^ ^ ^ 3nf«?i ^ 

1^ ai ^W ^ ^ TOT ^ 4> T^ ^K ^ ^ 
^ ^ftTOTT<-an^ft ^ I 
4 ^fWfM37T?ma^f«rf5fTO, 1961 

3T5^m aRTft 3TO Ito^ f H^*ra ^ ^ 3TO4JT 
^ ^T*W I 

5. fwfJl $W«hl 3iitili*Ki ^iRfNi 3^ 

TTO 4iV^3 TOf*J ^T*TOT ^ ^ ^ 

■5TT^ alk ^’It «Ifn ^f?STH ^ 

^ i^ ^(H.MI T 

6. affT^RJT3Tfvf5pm^ ^ItT 10(237T) (via) 

irfe^T 115 15 ^TTcff^'arTTR^" 

^ WS(^ ^ -^F ^1 

7. W arfiRJ^ TO ^ T^ TO TOT 

fror I 

'g.3n.37T./3n.37,(TO5’)/^V;2011-12] 

f?T^, -gTs^T aTTTOT 3TT54^ 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME-TAX 

Jodhpur, the 19th December, 2011 

No. 7/2011-12 

S.0.3781. —In exercise of the powers conferred by 
clause (vi) of Section 10(23C)(via)ofthe Income-Tax Act, 
1961 (43 of 1961) read with rule 2CA of the Income Tax 
Rules, 1962, I, the Chief Commissioner of Income-Tax, 
Jodhpur hereby approve “Param Sant Mastana Shah 
Bilochistani Dharmarth Chikitsalya& Shaikshanik Nyas, 
Chak 25-PS, Raisinghnagar, Dist, Sriganganagar,” for the 
purpose of the said Section for the assessment year 2010- 
11 onwards, subject to the following conditions;— 

1. the assessee will apply its income, or accumulate 
for application wholly and exclusively to Medical 
purpose only. The assessee trust shall have to 
adhere to its under taking that the activities of 
the Institute shall be confined only to Medical 
purpose. The Institute shall do no other activity 
except medical attention or rehabilitation. 

2. the assessee will not invest or deposit its funds 
(other than voluntary contribution received and 


maintained in die form of jewellery, furniture etc.) 
fbr any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in anyone or more of the forms or 
modes specified in sub-section (5) of Section 11; 

3. this order wil I not apply in relation to any income 
being profits and gain of business, unless the 
business is incidental to the attairunent of the 
objectives of the assessee and separate books 
of accounts are maintained in respect of such 
business; 

4. the assessee will regularly file its return of income 
before the income-tax authority in accordance 
with tlie provisions of Income-tax Act, 1961; 

5. that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organization with similar objectives and no part 
of the same will go to any of the members of the 
institution. 

6. The approval will not apply in relation to 
anonymous donations in terms of the fifteenth 
proviso to Section IO(23C)(via) r.w.s, 115BBC of 
the Act. 

7. This notification will remain in force until it is 
withdrawn. 

[ Ref. No. CCIT/ITO (Tech.)/Ju/2011-12] 
DILEEPSHIVPURI,Chief Commiss ioner of Income-tax 

20 2011 

TO.3F.3782.—1956 (1956 
^ 31) ^ 4 IRT 31^ yitoT ^ TOW 

iqncftzr ^ ftm ^ 

26-11-2011 ^ 3PT^3 

TOfu ^ 3TTOT arm ^ R7 PH^fHd PH^fdd bH TOT 

3TTOT TO, ^ ^ it, t I 

[ 9TT. TT-15011 /02/2010-dtRT- [ ] 

nfetn e^HK, (^ftp) 

New Delhi, the 20th December, 2011 
S.0.3782. —In exercise of powers conferred by 
Section 4 of the Life Insurance Corporation Act, 1956 
(31 ‘of 1956), the Central Government hereby extends 
additional charge arrangement of Chairman, Life Insurance 
Corporation of India to Shri D.K. Mehrotra, Managing 
Director, LIC for a further period of 3 months w.e.f 
26-1 I-2011 or till a regular Chairman is appointed or until 
further orders, whichever is the earliest. 

I K No. A-15011/02/2010-Ins. I] 
LALIT KUMAR, Director (Insurance) 
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[Part II—Sec. 3(ii)] 


ehc<IIU| 

(flTOR) 

27 31^^, 2011 

W.3IT. 3783.— 37r?iTt^, 1948 (1948 

^ 16) ^ w 10 ^ (2) -m 3^^ ^ 

^ ^ r^f^r^TT 

oh<.=h l^a<v,5i^i 9!TfMf^PW ’TPT-I '^' 

(HH^rin^d ¥?itsR ^7# t ’IWtl: :— 

1 7n«^t ^*ITT82T 1^ 

^ hU«F gRT 31^ ^ ^ ^ r^fa i c^ l fePj^I ^ •CfTOT ^ 

^ ^ 3TfvfWT, 1948 (1948 4fn 16) ^ 

^ m-i y qiq ^ i ^ 

■^, ^PT^, «bdl4«=b ^ ^ Tf^ 49 ^ 

XXVIII ^ 2 3 4^ ^rfsrferf 

rHHRrlfeld yPiir^ci^! 3;RI;WirMd ^ :— 

“ T^BI Py^Pdii ^[^4^ TlTT^Xi:?? (^.) 

(•qf^t^Hf^ 17-5-2011 ^ TI^Trfqtw^ 

^4)1 wfk, 

[m U 4. 12017/49/2006-^ (^-I)] 
3Tta 1w4, •3T^ ■?Tf^ 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

New Delhi, the 27th October, 2011 

S.0.3783.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely :— 

2. In the existing entries of columns 2 & 3 aganist 
XXVIII of Serial No. 49, in respect of Dr. Syamala Reddy 
Dental College, Hospital & Research Centre, Bangalore, 
Karnataka, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Rajiv Gandhi University of Health Sciences, 
Bangalore,Karnataka, the following entries shall be inserted 
thereunder:— 

‘Paedodontics & Preventive MDS(Paedo.), Rajiv Gandhi 
Dentistry (if granted on or University of Health 

after 17-5-2011) Sciences, Karnataka” 

[F. No. V. 12017/49/2006-DE (Pt.-l)] 
ANITATRIPATHI, Under Secy. 
31 31^, 2011 

^,3ir.3784—^f^f*c^«=h 1948 (1948 ^ 16) 

^ 10 ^(2) gio ^ "sptPt 


^ TO TOP^T MhoHi ■qfpsfq ^ qrFTTt 

l(d^^R) ^ ^ ^ rnHrdRsid 

44*^1 TOT t TOT: :— 

^ ^ fsftPTf ^ ■RITOT 4 ^ ^ frftiFrHch 

aftqfro, 1948 (1948 ^ 16 ) ^ ^-I 

■?T^ 59 4 2 3 ^ 4^ ypciM' 

PHHPdPisId yPciP^<4l 3T^:T«rTpTd ^ ^TT^T^: :— 

"”5T. 3T?TT^ 

r^v^eiiH^T, "Jm^T 

(i) Tnr^^TJ^ (TOl. ife^) 


(i) TTq Tnr :gT (TOl. ) 

374^?^ 

9-6-2011 37^7^ 37#^ 

cRT4'q?^KH ^ 

^4)1 

(ii) 3TTS!Mfteq^7^44- Ti^ 4 Tt^ (3ftail4Td<W) 

3TT?7]Qf4cW 37#W 

(4^ 7-6-2011 37#TJ^ 

41 37«7^ ^7^^ 

■51^ 41 "hf 4 ) I 

(iii) 44fl4fe^ tn7 4 7^77 (441141^) 

(4^1411^3-6-2011 3744? Pcivdf^id^, 

41 37*7^ T7T4 374PT5" 

TKH 41 4 ) I 

[^, U 4. 12017/54/2006-4 i] 

3rf4TT 14774, 37^4^ 


New Delhi, the 31 st October, 2011 

S.0.3784.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-l of the Schedule to the said Act, 
namely:— 

2. In the existing entries of columns 2 & 3 aganist 
Serial No. 59, in Part-1 of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Aligarh Muslim University, Aligarh, the 
following entries shall be inserted thereunder :—- 

“Dr, Ziauddin Ahmad Dental College, Aligarh Muslim 
University 

Master of Dental Surgery 

(i) Conservative Dentistry MDS (Cons. Dentistry), 

and Endodontics (if Aligarh Muslim 

granted on or after University, Aligarh 

9-6-2011) 




[m II—3(ii)] 
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(ii) Orthodontics & MDS (Orthodontics), 

Dentofacial Orthopedics Aligarh Muslim 
(if granted on or after University, Aligarh 

7-6-2011) 

(iii) Periodontics MDS (Periodontics), 

(if granted on or after Aligarh MusHm 

3-6-2011) University, Aligarh” 

[F. No. Y12017/54/2006-DE ] 
ANITA TRIPATHl, Under Secy. 
31 2011 

W.31f.3785.—1948 (1948 
^ 16) ^ VRT 10 ^ (2) ^ ^ ^ 

^ «?TT?!k ^ RfthrHI 'ft 

x(cr<^STO -sm ^ ^-i 

«h<a1 ilnn: :— 

2 TTsftaf -mtft 

'SHT liRR ^ ^ Tl^ IsRiW ^ 

^ ft' ^ 1948 (1948 ^ 16) ^ 

^ W\-\ ft' t ftRTf^TFTT ^ ^ 

WfH, "Jlcranf, ft' ^ 49 ^ 

XVIII ^ 2 Tift 3 ^ ftt^ ft' 

yf^Mf 3ftT:^*TrftT?T ^ :— 

** Tift T^^Ti:^? (aftftt.) 

ainft|i)r5<Hi (^ r<m’4> Tiftft 

24-5-2011 ^ 3T«RT ftJT^ 

"SRH ^ ^) I 


by Rajiv Gandhi University of Health Sciences, Bangalore, 
Karnataka, the following entries shall be inserted 
thereunder:— 

“Orthodontics & Dentofacial MDS (Ortho.), Rajiv Gandhi 
Orthopedics (if granted on or University of Health 
after 24-5-2011) Sc iences, Banga lore 

Conservative Dentistry & MDS (Cons. Dent.), Rajiv 
Endodontics (if granted on Gandhi University of 
or after 24-5-2011) He alth Sc ien ces. 

Bangalore” 

[F.NO.V.12017/4/2007-DE] 
ANITA TRIPATHl, Under Secy. 


31 3T^^, 2011 

^.3ff.3786.—1948 (1948 
16) ^ ^ 10 ^ (2) iiRi -y^ ^ 

■Sftpj ’^RoFR, ft 

HC1<^SKI "3^ SlftiPfifH "ft Wl-1 ft' 

PiMfVinad ft '^ftTlcT: :— 

2 ftcT 1948 (1948 ^ 16) ^ 


375 ^ ^ W]-\ ft 

Tinftrt : 'iiMci:— 
** 102 fttTTTRT 

(i) 3Tfq> 
(^1ft^3-8-20ll ^ 
378R1 <5'H«h 31^ ^ 


sFT3 T^ft yfdf'^i 3ftl; 

qii'-qd ftcT tt^ 

ftreORT fttITRT 


T^ T^ftt ft-ri.) 

(<tRt 

24-5-2011 ^ 3WT 
^ ftt)l 

[m ft. ftt. 12017/4/2007-ft^ i] 
3tPini 3RT 

New Delhi, the 31st October, 2011 

S.0.3785.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2 Intheexisting«itriesofcolumns2&3aganistXVlII 
of Serial No. 49, in respect of HKE’s Nijalingappa Institute of 
Dental Sciences & Research, Gulbarga, Karnataka, in Part-I 
of the Schedule to the Dentists Act, 1948 (16 of 1948) 
pertaining to recognition of dental degrees awarded 


[mft. ftt. 12017/26/2006-fttft] 
37ftRTT 37^ 

New Delhi, the 31st October, 2011 

S.0.3786.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-l of the Schedule to the said Act, 
namely:— 

2 In Part-lofthe ScheduletotheDentistsAct, 1948 
(16 of 1948) after Serial No. 101, the following Serial number 
and entries shall be inserted, namely :— 

“102 Nilamber Pitamber Vanachal Dental College & 

University, Palamu Hospital, Garhwa. 

(i) Bachelor of Dental BDS, Nilamber Pitamber 

Surgery (if granted on University, Palamu.” 

or after 3-8-2011) 

[F. No. V. 12017/26/2006-DE ] 
ANITA TRIPATHl, Under Secy. 
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[Part II—^.3(ii)] 


31 3iqfR,2011 

^.3ir.3787.—^ 1948 (1948 

^ 16) ^ t^RT 10 ^ ^-tmr (2) m ^ 

^ ^ElR?r ^ ftir+c'HI ^ 

T^cl^jSRI "3^ ^ 3*3^ ^ *IPT-I 

2 <W14*wi tarHH ?m 

3RH ^ ^ ^ ^ RPRIt ^ ^ ^ 

1948 (1948 ^ 16) ^ ^ 

'TR-IT1;5T. t^. <ip«S(r^| ^ «hTc^'4 l^' 

^ ^ gjiT iTSiiT 60 ^ XVI ^ "RW 2 3 

^ %5r Tif¥^‘ ftqfcffeid 3if^ifen 3;m:^«iTPm ^ 
^501^ -sTm: :— 



(^1?;^ 5-7-2011 ^ 
3T«1^ ^3^ ^ 


Tr|^)i 


^ (^.) RFRT^ 
m«l IsRlH 


12017/19/2006-^4] 
^rf^TcTT 3T^ 

New Delhi, the 31 st October, 2011 

S.0.3787.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely — 

2. In the existing entries of columns 2 & 3 aganist XVI 
of Serial No. 60, in respect of M.A. Rangoonwala College 
of Dental Sciences & Research Centre, Pune, in Part-1 of 
the Schedule to the Dentists Act, 1948 (16 of 1948) 
pertaining to recognition of dental degrees awarded by 
Maharashtra University of Health Sciences, Nashik, the 
following entries shall be inserted thereunder:— 

“Paedodontics & Preventive MDS (Paedo), Maharashtra 
Dentistry (if granted on or University of Health 
after5-7-20l I) Sciences,Nashik” 

[F. No. V. 12017/19/2006-DE ] 
ANITA TRIPATHI, Under Secy. 
31 2011 

^.3ir.3788.—1948 (1948 ^ 
16)^ MKI IO^^-tTfo(2) 

^ 'TO TO?R, ^ ^ 

TT?t^RT ^ ^ ’3PT-1 l4Mft^r»9ld 

^'<dl 4 TTO; :— 

2. ■3c^ ^ ^ ^ 7?) 

^ "TOm ^ ^ •ft ^ r^f^rH4> 3tfqfTO, 


1948 (1948^ 16 ) ^ ^ tn»T-I ^ gUT ^TWI36 ^ 

Rtptf 2^3^ HfilMT ^ Mfqtof 

3m;T«iiftcr ^ ^urtT: :— 

"VI ih, vzm 

TOT atfv 

(i) 

23-7-2011 

)l 

(ii) ^ 

^4^ ("^ 14*1141 TT40) 

26-7-2011 ^ 3T*mi 

)i 

C-^. -R. 41. 12017/55/2006-414] 

New Delhi, the 31 st October, 2011 

S.O-3788.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government after consultation with the 
Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. In the existing entries of columns 2 & 3 aganist 
Serial No. 36, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Utkal University, Bhubaneswar, the following 
entries shall be inserted thereunder :— 


VI. S. C. B. Dental College & Hospital, Cuttack. 


Master of Dental Surgery 

(i) Paedodonitics and 
Preventive Dentistry 
(if granted on or after 
23-7-2011) 

(ii) Oral &. Maxillofacial 
Surgery (if granted on 
on orafter 26-7-2011) 


MDS (Paedodontics), 
Utkal University, 
Bhubaneswar 

MDS (Oral & Max. 
Surgery), Utkal 
University, 
Bhubaneswar” 

[F. No. V. 12017/55/2006-DE ] 


ANITA TRIPATHI, Under Secy. 

23 2011 

^.3tT.3789.—^ TOTt, 

1948 (1948 ^ 16) ^ ^ 10 ^ (2) ^ 3RtT 

^ TPifo ^ ^ -ql^ ^ 

wr?1 ^ ^ 313^ ^ 

’TPT-! 4 TOt t ^TOT: :— 



[tlPT 3(ii)] 


31,2011/^ 10, 1933 
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Z 'IWIW nWflRiaicf^l, SRI 31^ ^ 

^ ^ 4WfVd ^ 

1948 (1948 ^ 16 ) ^ ^ tni]*! ^ ^ ?BiT 

Tfe*ir 74 ^ 2 3 ^ Tri ^qf ^ 

fWHldfelcI 3I^rf%Zqf 3f^:'WlPrT '4Ht^n ^ITOT: :— 

“ll 4^I^C1 ^ "W^wr 1^* fi|Rlb<W 3ri4l*IH WWH, 

(ii) 

(^I^FTRJ 5-10-2011 

ysM ^ ) 1 

[m U 12017/11/2004-^^] 
3?f^ 31?5R[ 

New Delhi, the 23 rd November, 2011 

S.03789.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. In the existing entries of columns 2 & 3 aganist 
Serial No. 74, in part-I of the Schedule to the Dentists Act, 

1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by H.N.B. Garhwal University, Srinagar, the 
following entries shall be inserted thereunder:— 

Uttaranchal Dental & Medical Research Institute 
Dehradun 

(ii) Bachelor of Dental BDS, H.N.B. Gaihwal 

Surgery (if granted on University, Srinagar” 
or after 5-10-2011) 

[F.No.V. 12017/11/2004-DE] 
ANITA TRIPATHI, Under Secy. 
■=11 23 2011 

^,3R.3790.—^ MqJrHqj 3Tfqf^, 

1948 (1948 qJT 16) qft qm 10 qft (2) ?R1 31^ 

^-I -ft’ t 

^ "nf *^r^cTf ^ TRqftTcT ^ 

37M^; 1948 (1948 16 ) ^ ^ 

WR 26 2 3 

IlfqfeTr ^ llfclMr 3T?T:^s#TcT ^sn^HT Rm: 


“iv ^ U{% ^ ftifajw i 3114/m 

Wrir 

(i) 

(^IqqpF 12-3-2011 tq v Rfi r qi ^ q,^** 

Rf 

Wf qftqf ^ )l 

[qn. 'd 12017/37/2000-^^] 
3?ftmr 1^191^, 3RR 

New Delhi, the 23rd November, 2011 

S.O3790.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948), the Central Government after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of columns 2 & 3 aganist 
Serial No. 26, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Devi Ahilya Vishwavidyalaya, Indore (Madhya 
Pradesh), the following entries shall be inserted 
thereunder:— 

‘*IV Guru Gobind Singh College of Dental Sciences & 
Research Centre, Burhanpur 

(i) Bachelor of Dental BDS, Devi Ahilya 

Surgery (if granted on Vishwavidyalaya, 

or after 12-3-2011) Indore” 

[F. No. V. 12017/37/2000-DE ] 
ANITA TRIPATHI, Under Secy. 

■^1^, 14^H*q7,2011 

^.3ir.3791,—TR^, *rR?ftq 

1956 (1956qJT 102) ^RT 12 gRTTl^ 
qJT TRqjR 

■'RPR? «♦)<*] sifqftrqR ^ feftq 375^^ ft* 

z ft*, ftt.ftt. 

^ (^ 1 ^) ^ 

"TtH ^ "qK (2) ft 

i] ft' W 37^ qft 31^ ^ 

(3) ft' t] 
f^^iT^(4)ft'ft^fftat] 
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(2) (3) _(4)_ 

(T#- c^.^. WiOT mm 

^ mm 

TTWR, vn, crfr 

rq^eirq^<< ) m ^ 2003 ^ 

■m ^ ^ ^ 

f^r^rfFTF 3(T^?n miki 

__ 

[4^. 11015/1/2011-^^ ('^-1)1 

^ fe^luD : 

I 

1 hW'+vItk wi ^ ■q^ 4t 

SlfV'txlH 5 ^ (trm, f^t<®h ^H<,i0 

<^^1*11 I 

3. 33 ^ 4 siiq^MShoi 3f3^K "RPRi "qr 

SldM9bH 3iPiqi4 3Fq I 


New Delhi, the 14th December, 2011 

S.0.3791.—In exercise of the powers conferred by 
sub-section (2) of Section 12 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after 
consulting the Medical Council of India, hereby makes the 
following further amendments in the Second Schedule to 
the said Act, namely :— 

In the said Schedule under the heading “Nepa!”- 
against “B.P. Koirala Institute of Health Sciences, Dharan, 
Nepal”, under the heading ‘Title’ [ hereinafter referred to 
as column (2)], ‘Nature of qualifications as stated in 
diploma’ [hereinafter referred to as column (3)] and 
“Abbreviation” [ hereinafter referred to as column (4)], after 
the last entry and entry relating thereto, the following shall 
be inserted, namely :— 

(2) (3) _ (4) 

“MD “Doctor of B.P. Koirala Institute of Health 

(Psy- Medicine Sciences, Dharan, Nepal 

chiatry)”(Psychiatry)” [ This shall be a recognised 
Qualification when granted by 
B.P. Koirala, Institute of Health 


_ (4) 

Sciences, Dharan, Nepal 
(Deemed University) in respect 
of students being trained at 
B.P. Koirala Institute of Health 
Sciences, Dharan, Nepal on 
or after2003] 

[No. V. 11015/1/20 ll-ME(P-I)] 
DHRUV CHAKRAVARTY, Under Secy. 

Notetoali: 

1. The number of admissions are restricted to Two 
students per year. 

2 The recognition so granted to a Postgraduate Course 
shall be for a maximum period of 5 years, upon which 
it shall have to be renewed. 

3. Failure to seek timely renewal of recognition as 
required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned 
Postgraduate Course. 

14f^^7t^,2011 

^.3ir,3792.— 

arf^fWT, 1956 (1956 ^ 102) tlHT 12 SRT 

^ f5?ftq ft i<d^Ki 

Pinr^n^d 3^ ft ’tm: 

1 mm 

4wH,«Rq, ^ (^i^) Tftftqif ^ 3ftnftT 

TIH (2) ft 

ft] f^vril'qi ft’ ■q«?T 3nftn ^ ftw 

(3) ft"ft4ft^ft] 3ik4r^^ 

(4) ft* ft] ^ 3fft 

ftftfftcT yfetPe «ii<\ 

'flip'll, qroi: 

"(2) (3) (4) 

3if^ ^tqt^ 3nfi^^, ym. 

(wif- ftfefftq (w4- mm 

" 4NNt) ” ftWR, ftqm ft* 

^ ^ Tft fftlTlW ^ ft^*^ 

ft* ftt.-ft. mm 

trn, 

Pty g ftqilW^ ) ^ ^ 2002 ft* 
•qi ^ ^ zi 

arftm m-4di 
ftWt] 

[ ll015/I/201l-TTq^(tft-I)] 

^ -d^cTdl, 

TlftV ^ feui qft : 

1. TiftTit ft* ftsrenftf ftttqq "qR ^ 

•T^ft I 



3(u)] 


: tWSR 31,2011/^ 10, 1933 


9503 


Z HM+ItK ^ 31^ ^ ^ Wm ^ 

^ci[V 5 ^ Rnk, 5l*n 1^^®h T^tfcT 5^*t>i 

'IcO'M.wi 't><l’ 1 l cVd I 

3. 4 ■’SfJt ^ ■RPTtTT ^ "''TT 

m<3^49Fm "4 3<fie»i4 ^ 'Sfn^'^ I 

New Delhi, the 14th December, 2011 
S.0.3792. —In exercise of the powers conferred by 
sub-section (2) of Section 12 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after 
consulting the Medical Council of India, hereby makes the 
following further amendments in the Second Schedule to 
the said Act, namely :— 

In the said Schedule under the heading “Nepal”- 
against“B.P. Koirala Institute of Health Sciences, Dharan, 
Nepal”, under the heading ‘Title’ [ hereinafter referred to 
as column (2)], ‘Nature of qualifications as stated in 
diploma’ [hereinafter referred to as column (3)] and 
“Abbreviation” [ hereinafter referred to as column (4)], after 
the last entry and entry relating thereto, the following shall 
be inserted, namely :— 

(2) ~(3)~ (4) 

“MD “Doctor of B.P. Koirala Institute of Health 

(Pharma- Medicine Sciences, Dharan, Nepal 

cology)” (Pharmacology) [ This shall be a recognised 
Qualification when granted by 
B.P. Koirala, Institute of Health 
Sciences, Dharan, Nepal 
(Deemed University) in respect 
of students being trained at B.P. 
Koirala institute of Health 
Sciences, Dharan, Nepal on 
or after 2002] 

[No. V. 11015/1/201 l-ME(P-I)] 
DHRUV CHAKRAVARTY, Under Secy. 

Note to all: 

1. The number of admissions are restricted to One 
students per year. 

2. The recognition so granted to a Postgraduate Course 
shall be for a maximum period of 5 years, upon which 
it shall have to be renewed. 

3. Failure to seek timely renewal of recognition as 

required in sub-clause-4 shall invariably result in 
stoppage of admissions to the concerned 
Postgraduate Course. _ 

(#iMTnTfiT) 

19 2011 

^.3^.3793.—^ 3^ 

1948 m 2'^W^ (^) ^ 


^ 16-12-2011 
TO ^ qifuM ^ (3q).7ft.3IT^) 

^ ^ Hicri'i leiy. ^ I 

[U'it. 4330/1/2006] 

3TR 31^(=hT^dO 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV DIVISION) 

New Delhi, the 19th December, 2011 

S.0.3793.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Shri Anurag, Attache, Consulate General 
of India, Toronto to perform the duties of Vice Consul (OCI) 
with effect from 16th December, 2011. 

[No. T. 4330/01/2006] 
R. K. PERINDIA, Under Secy. (Consular) 

affr 'Sfitn 
( ftivm) 

15 2011 

^.311.3794.—^^ Ph^^ui 

3f[TM^) ftPW, 1964 (2) 

■ql^ •WrT (^cnPcHii PHq^ui aik M^) 3Tft#rtR, 1963 
(1963 22) ^ VRT 7 ^iPw’hI 

^ ^ 3n^ % 2 - 

5,#37Tf^31lf - 

403 802 ^ ychi^M niftta 

^ 'TO ^ c^ipuM ^ 3TftT^J^ 

U ^.3TT. 3975 clKfta 20 P^^Hi, 1965 ^ 3414^ 

3T^^J^ rcipHRtd 3i^ 3rq^ - I 3T«ftcf ^ 
3m^ ^ pHHPdPteld Tpff ^ 3T4bT 3^ ‘©Mf 

3?^^ 3rtR^ ^ ^ ^3TT ^ fcriy, 

^ ft’ rtTTOT TTO f, 3T5!ftci; :— 

(i) ft^lft tft^ 2 - TSC^T 5, 

ftfST, 7^ •qsi, ■^T^’ ^ 

TO, -ftaiT - 403 802 3lft 3qTOf, I 
^ ftrqfd (ftlft^) tro. 1965 ^ fro 4 ^ 
3tftfq Pi<l8jo| apTf ^ (dy. 

si<i 3T^^K^ ftf PiOsim ^ M^fn 
■qft^ ^ ^ f^, ^ 

^ HiqPnR'^ 3ftq<4>lP<qT ^ ftm ; 


4560 Gl/11—2 
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TnstrfETSTr? ^2 t, wfv ‘3 r^i 

’F^, 'lISTT - 403 802 W % 'iT«h 

;.iTq^ T wr4 f^T^‘ fTT? '^ni, 

FT! 3|tT cfqrf^^ t^^^'V; f^qti.T 

-qr tm^F nr 

nfni i 

[Fh'. u 4/9/201! -fFqm p.vF,mi 
vj-i. 

MINISTRY OF COMMERCE AND 5ND! iS rR\ 
(Department of Commerce) 

Nev'.' [')e!hi, the 15th December, 20i S 

S.0.3794.—In exercise of the powers cofiferred by 
sub-section (1) of Section 7 of the Export (Quality L'ontrol 
and Inspection) Act, !963 (22 of 1963), read with sub-rule 
(2) of ruie 12 of the Export (Ouality Control and 
Inspection) Rule.s, 1964, the Central Government hereby 
recognises M/s Mitra S.K. Pvt. Ltd located at S 2 - S 5, 
CITI Centre, 2nd F'loor, Swatantra Path, Vasco da Gama, 
Goa-403 802, as an agency for a period of three year s from 
the date of publication of this notification, for the 
inspection of Minerals and Ores Group-I, nameiy, Iron 
Ore, specified in the Schedule annexed to the notification 
of the Government of India in the Ministry of Commerce 
number S.O. 3975, dated 20th December, 1965. prior to 
export of the said Minerals and Ores at Goa, subject to the 
following conditions, namely: - 

(i) that M/s Mitra S.K. Pvt. Ltd., S 2 - S 5, ClTl 
Centre, 2nd Floor, Swatantra Path, Vasco da 
Gama, Goa-403 802, shall give adequate facilities 
to the officers nominated by the Export 
Inspection Council in this behalf to examine 
the method of inspection followed by them in 
granting the certificate of inspection under rule 
4 of the Export of Minerals and Ores. Group-I 
(Inspection) Rules, 1965; and 

(ii) that M/s Mitra S.K. Pvt. Ltd., S 2 - S 5, CITI 
Centre, 2nd Floor, Swantatra Path, Vasco da 
Gama, Goa-403 802, in the performance cf their 
function under this notification shall be bound 
cy such directives as the Director (inspection 
ind Quality Control). Export Inspection Council 

" give in writing from time to time, 

[ F. No. 4 / 9 / 201 1-Export In.spectionj 
D.S. DHESI, it. Secy. 


[Part II- 3tc.3(ii)] 

■4?f^FfT.2! 2011 

3^1.3795. 

ffqri, 1964 ^ 12 (2) 

■qror! fHPTXn sfk M^) STfufro, 1963 

(196.'. 2.2) Bt) yro 7 Xq-tTRT (1 ) ^ ^ 

26-8-69, XXT Tm -qi-Ff 530 001 ^ 

T-q 3TftXf5RT TOTH xfl FTTITI ^ ^ ^ 

fern, ^ 3#T^r:RT U -^.aTT. 3975 ruflt^ 20 

1965 ^ ^ 

'XifF ■ ! atsqfri ^ ^ rnnEdfed Fdf ^ 

3T^ aflT aTXEqjf ^ f^TTTWTW? ’cf 

fafr^.Fi ^ OIX' arfii^TX ^ ffpch 
'dXcTt o', :- 

(i) ItEFf FTnftFTF, 

3^ - I (M^) 

1965 ^ 4 ^ MsFT ^ XRFT 

Ftt 3T^ ^ -■% %q; ^ 3FRTf Tr^ 

FTtilTT xrn ^ WcT 

?RT tFI fx^^ld 3#l<+.|Rq)‘ ■gl^KniT 

aflT 

(ii) 47TEf ^TT^fFXEl ftETif ^qTRftFET, 

f^TTTWTrFPf ^ arf^FJ^ ^ 3T#T 3FT^ ^w^fl' 
^ at^Hicrm X arrars '?ffl, ft) 

(MffFT aflT dcuPdcLf fqWT), fxqfd 
FftFA &07T TnTq-Tpqrq FT 1^n°ia F 

W 17 i 

[FE. U 4/8/201 l-'WdM^] 
T\. tr^. f1^ 

New Delhi, the 21 st December, 2011 

S.O. 3795.—In exerc'se of the powers conferred 
by the sub-section (1) of Section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 of 1963), read 
with sub-rule (2) of rule 12 of the Export (Quality' ConXol 
and Inspection) Rules, 1964, the Central Government 
hereby recognises, M/s Therapeutics Chemical 
Research Corporation located at 26-8-69, Raja Ram 
Mohan Roy Road,Visakhapatnam-530 001, as an agency 
for a period of three years from the date of publication 
of this notification, for the inspection of Minerals and 
Ores Group-I, namely. Iron Ore, specified in the Schedule 
annexed to the notification of the Government of India 
in the Ministry of Commerce number S.O. 3975, dated 
20th December, 1965. prior to export of the .said Minerals 
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and Ores, at Visakhapatnam, subject to the following 
conditions, namely; — 

(i) that M/s. Therapeutics Chemical Research 
Corporation, Visakhapatnam, shall give 
adequate facilities to the officers nominated by 
the Export Inspection Council in this behalf to 
examine the method of inspection followed by 
them in granting the certificate of inspection 
under rule 4 of the Export of Minerals and Ores, 
Group-I (Inspection) Rules, 1965; and 

(ii) that M/s. Therapeutics Chemical Research 
Corporation, Visakhapatnam, in the performance 
of their function under this notification shall be 
bound by such directives as the Director 
(Inspection and Quality Control), Export 
Inspection Council may give in writing from time 
to time. 

[ F. No. 4/8/20!!-Export Inspection] 
D,S.DHESI,.Jt.Secy. 

21 2011 

^.3Tr.3796 

frm, 1964 12 (2) ^ 

affr f^^) 1963 

(1963 ^ 22) ^ ^ 7 ^ (}) ^ 

^ WT 

3T^ffatfrT Tj. 377^- [ | ^ '^q 

583 203 ^ ^ ^ ^ ^ 

^ ^.3Ti. 3975 

rntte 20 1^65 m 3m«t4 3T5^ '4' 

- 1 3T^ ^ 

Tltrf ^ 3T#T 3#Rt' 3TR 33^3^ ^ f^RTrt ^ ^ 
q ^ ^ 33fq^Tq ^ ^ q qr^q? 3KR 

qqqt t, 3383f^f 

(i) 3fq ''RT3 q. 

33R-11 , ^ Ftq^-583 203 

3#3^ qR 33qR7, RtT fWq (M^a) 

tqqq, 1965 ^ frrqq 4 ^ 3i'rrffcT 
33qrqq’?” ^ sri 33^333^ q? 

q^ ^ qfr^ qqq ^ ^ q fqqfq 

qfrqq ski Rrqfq^fTR 33fqqnfTq? rti qqtqr 

( 11 ) WR ?qRqR shr q^fFn w q. 

33R - 1 i . -?VR TtS, - 583 


203 ^ 3Tf^[^ 33q)R 3TT^ ^ WT'^' 

^ ^ 33R^ ifs\ ^ (M^ 3?fr 

R^irf^ fwq) sRT^TRT-wrqrlRfecT^'^ 

I 

[RI. U 4/10/2011 - 

New' Delhi, the 21 st December, 2011 

S.0.3796. —In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, ! 963 (22 of 1963), read with sub-rule 
(2) of rule 12 of the Export (Quality Control and Inspection) 
Rides, 1964, the Central Government hereby recognises, 
for a period of three years from the date of publication of 
this notification, M/s. General Inspection & Sampling Co. 
located at Plot No, R-l!, Industrial Estate, Dam Road, 
Hospet - 583 203, as an Agency for the inspection of 
Minerals and Ores-Group I, namely, Iron Ore, specified in 
the Schedule annexed to the Ministry of Commerce 
notification number S O. 3975, dated the 20th December, 
1965, prior to export of aforcsaul minerals and ores at 
Hospet, subject to the foiinwing conditions, namely;— 

(i) M's Gel I era) inspection & Sampling Co., Plot 
No R-1 i, Indusiria! Estate, Dam Road, Hospet- 
583 203. shall give adequate facilities to ihe 
officers nominated by the Export Inspection 
Council in this behalf to examine the method of 
inspection fol lowed by them in granting the 
“CertificHie of Inspection” under rule 4 of the 
Export ol’ Minerals Ores Group 1 
/Inspection) Rules, 1965; 

(ii) M's Gener.'5i Inspection £c Sampling Co., Plot 
No. R-1 1, industriai Estate. Dam Road, Hospet - 
583 203, i:. the performance of their function' 
under this notification shall be bound, by such 
directives as the Director (Inspection and Quality 
Control) may give in writing from time to time. 

I F. No. 4 /10.'?011 -Export Inspection] 
D.S. DHE:Sl,Jt. Secy. 
2 : 20 i 1 

RR.33T.3797.—TR^, tqRtn ( fRnnn 

3^3 fqfrsqn) t^, ^964 ^ 1w3 1 2 q^tfqqq ( 2 ) ^ TTrsT 

'rfbR fqqm 3 ^ erF^) 33fqfqqq, 1963 

( 1963 ^-FT 22) qfi ^3R( 7 TR-qR] (1) ^ 3jqR Tlfeif 
>?.i !?qrq “=f7rq -gr^, qqq fqrw.Rq frm ffeqi %• 
33qf'f^ 33T3 - 26, isfeRR ^3, 'StREte, ^FqTO-583 203 
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^ 25 2011 ^ SiPlPft ^ ^ ^ ^ 

^ aPrfM^^ U ^311 3975 20 

1965 ^ 313^ -^f iimlMHRv' allT 

- 13(T«if?i^^ rnH^ifafl ^ ^ 

3t«IH 3n^ ^ frafa 

31^ «R?ft t, 3T«lhl^ :- 

x ^,^- 583 203, 

afk ■^T^F -1 ^ l^rqtct 1wi, 

1965 ^f^4^3T#T M^^TFIFT^^ 
^ Riy, <j*i^ gKi smi^ *1^ PiO^jFT m,&Ri ‘♦>1 
^ ^ frqtcT ^aFT 

(ii) f?m , 3 tr -26, 

5'«f^qd ^ - 583 203, 

3^#T 3F^ ^Jrqf ^ ^IFTT 
(f^8FT 3fk «wiRiti) ^ ^ 

fdf^'^ ■ 4 ' ^ 3TTO #^1 

[^. U 4/11/2011 - ■WfM^] 

^t. 

New Delhi, the 21 st December, 2011 

S. 0 . 3797 .—In exercise of the powers conferred by 
the sub-section (1) of Section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 of 1963), read with 
sub-rule (2) of rule 12 of the Export (Quality Control and 
Inspection) Rules, 1964, the Central Government hereby 
recognises, for a further period of (hree years with effect 
from the 25th November, 2011, M/s. Inspectorate Grilfith 
India Pvt. Ltd. located at R'26, Industrial Estate, Dam Road, 
Hospet - 583 203, as an Agency for the inspection of 
Minerals and Ores Group-1, namely, Iron Ore, specified in 
•the Schedule annexed to the Ministry of Commerce 
notification number S.O. 3975, dated the 20th December, 
1965, prior to export of aforesaid minerals and ores at 
Hospet, subject to the following conditions, namely:— 

(i) M/s. Inspectorate Griffith India Pvt. Ltd., R-26, 
Industrial Estate, Dam Road, Hospet - 583203, 
shall give adequate facilities to the officers 
nominated by the Export Inspection Council in 
this behalf to examine the method of inspection 
followed by them in granting the “Certificate of 
Inspection” under rule 4 of the Export of Minerals 
and Ores - Group 1 (Inspection) Rules, 1965; 


(ii) M/s. Inspectorate Griffith India Pvt. Ltd., R-26, 
Industrial Estate, Dam Road, Hosp^ -583 203, in 
the performance of their function under this 
notification shall be bound by such directives as 
the Director (Inspection and Quality Cmitrol) may 
give in writing from time to time. 

[ F. No. 4/11/2011 -Export Inspection] 
D.S. DHESI, Jt Secy. 
^f^^,21 t^?FF<.2011 


W.31T.3798.—'WrT (<«T!^i1 
sIlTfMlOT) fm. 1964 12 ^ (2) 

( 4^c14 l sffr f^rit^) SrftjfrfqR, 1963 

( 1963 ^ 22) ^ *iro 7 ^ (1) ^ 

^ ^ 'W T?:^. T^^t. 305^ 

1/509 -q;. 31^ ^ 

- 600 097 ^ w ^ y4»IVH ^ 

<IRf0 #T ^ ^ ^ ’TRF ^ 

^ U •^.3TT. 3975 FRbg 20 1965 

^.3n. 3978, 20 1965 ^ 


3T3^ ^ 3Tq^ TPJF - I 3T«rf?(^ 

3RR^ ^ - II 338lhf ^ rdHPcinsId TTcli ^ 

ejPi'Jil 3ffr 3FR^ 

PlfleFT Trq? "RPlclT ^ "t, 




(0 tfe^ 3ITi^ fclfH^i, 1/509 

3Ti^ 

- 600 097 

-I ^ fFrf?T (frrrtOT) f^, 1965 
3 tK 3FR^ “11 ^F1 Pi*ifn ( Pi<l?FT) , 
1965 ^ 4 3T«fr=! ^ 3rRFT ^ 

^ si^i 313 ^ 7^1 *t 0 H^fn *KT "q^SFT 
171 pHPH tI Pdqfd f^SFT 
?RT HlMpH^Pi/ld srPtleblftllT ^ 
tot ; 


(ii) TIR. TTR 3ni<^4 PdPH^4, 1/509 "O;. 

3<l^9=Kbq, - 600 097 IR 

3P1^ Hlcii 3TT^ 

^ ^ PH^VI=b (M^ 3ffr qciiP^H^ fn^yui) sm 
7RR-7RRT '97 triPom I 


[mTT. 4/12/2011-'WdM^] 


■^. TRl. 7734 ^ Trf^q 





[«?m II—3(ii)] 
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New Delhi, the 21 St Decent, 2011 

8,03798.—^In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), read with sub-rule 
(2) oflule 12 of the E}qx»t (Quality Control and In^)ection) 
Rules, 1964, the Central Government hereby recognises 
M/s. SGS India Private Ltd. located at 1/509A, Old 
Mahabalipuram Road, Opposite Govemnoient School, 
Thuraipakkam, Chennai-600 097, as an Agency for a period 
of three years from the date of publication of this 
notification for the inspection of Minerals and Ores Group- 
1, namely, Iron Ore, and Group-II, namely, Barytes, specified 
in the Schedule annexed to the notification of the 
Government of India in the Ministry of Commerce numbers 
S.0.3975, dated the 20th December, 1965 and S.0.3978, 
dated the 20th December, 1965 respectively, prior to the 
export of the said Minerals and Ores, at Chennai, subject 
to the following conditions, namely: — 

(i) M/s. SGS India Private Ltd., 1/509A, Old 
Mahabalipuram Road, Opposite Government 
School, Thuraipakkam, Chennai-600 097, shall 
give adequate fecilities to the officers nominated 
by the Export Inspection Council in this behalf 
to examine the method of inspection followed 
by them in granting the certificate of inspection 
under rule 4 of the Export of Minerals and Ores, 
Group-I (Inspection) Rules, 1965 and the Export 
of Minerals and Ores, Group-II (Inspection) 
Rules 1965; 

(ii) M/s. SGS India Private Ltd., 1/509A, Old 
Mahabalipuram Road, Opposite Government 
School, Thuraipakkam, Chennai-600097 in the 
performance of their function under this 
notification shall be bound by such directives 
as the Director (Inspection and Quality Control), 
Export Inspection Council may give in writing 
from time to time. 

[ F. No. 4/12/2011 “Export Inspection] 
_ D.S. DHESI,Jt. Secy. 

16 2011 

'5>T.3ir. 3799.— 

1976 10 ^ •Tqfrm 4 ^ 

80 ^ 3TfMfr ^ ^ 

^ f^PTT ^ 


1. ^ ^3WfeT, 

frnnHPR-785 640 (SWR) 

N.i 1I016/1/20I1-M] 

MINISTRY OF TEXTILES 

New Delhi, the 16th December, 2011 

S.0.3799.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purpose of the 
Union) Rules, 1976, the Central Government, hereby notifies 
the following office of the Ministiy of Textiles, more than 
80% staff whereof have acquired working knowledge of 
Hindi: 

I. Muga Raw Material Bank, Central S i Ik Board, Ranghar 
Chariali, A. T. Road, Sivasagar—785 640, (Assam). 

(No.E.l 1016/1/201 l-Hindi] 

_ SUNAINATOMAR, Jt. Secy. 

upw 'RRm t / yr yra 

(feiUT feiTR) 

15f^^T^,201I 

^.3Tr.3800.—WITO (IPI ^ 

1976 10^‘3^frm4 

^ 

^«TPT) ^ 

[ u 11011-1/201 i-7r.«rr.T^,] 

3mT 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Higher Education) 

(O.L. UNIT) 

New Delhi, the 15th December, 2011 

S.0.3800.—In pursuance of sub rule (4) of rule 10 of 
the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
National Institute of Technology, Kurukshetra under the 
Ministry of Human Resource Development, (Deptt.of 
Higher Education) as office, whose more than 80% members 
of the staff have acquired working knowledge of Hindi. 

[No. 11011-1/201 l-O.L.U.j 
ANANT KUMAR SINGH, Jt. Secy. 
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13TCI altr fcjdiui 

(•^wtcRU ftrmrr) 

12 2011 

^.31T.3801.—"^rfFcl ■gra ^ m ^ ^ TRl^F ^ T^n i ^ 

(iH ^ ■n^ 3^]^ ^) 1976 (1976 ^60) ^ ^Ir- qN-qH^ CqT^' 

^ ^T^qkr) 1wi,i987 ^^ 313^ t ^ 11 ^^rtr ’sm ^ ^ ^ ■qfe^ 

3fR WfT dR^-cW TT^ ^?Rrn T^; 

3m: 3m,3rf«Tf^ ^ !^RT 36 (7) 3Tk 3qVRl (8) 

i05,Tm 7i,i^3Emfi^'^^,Wzj3q,^-3 ^f^tf^■q«TT5^?n (’^^^ ^-ii) 

^ 3mv3F) tifen 3R^^nf^ dt^*i zn ’sr^q) qi^ qq, qq qrq “ ^ qra^” "t, (f^ 

^ - 5 ^ q?^'35RI ■*teT qJFT qqr t) 3^ 1^ Sl^q^ 3TT| ttr ^/09/10/5!4 f^qj qqi t, 3T3qlqq 'mrq-qq 

^qR?{t t I 

^ qfecT Rq? q^ qq qR aqqifm dqqr^iq ziq qqq^) t l ^q^ 3Tfqqmq 

^qmi 30 l^.m. 3fk ^nmi 100 m. t Trmrqq tqqqR 3 rtti^ ii) 2 qr. t 1 i fq^mn 

^qqreRTcMq? qrfm 3iT^q^ qqm t t wtt (q^ ^ ■^) qq^ qr^q qft^ ^qqf$m qrmi t 1 

■jqqR^ 230 3?lT 50 qc^mq! qnr Iq^d qqrq qr qq^ q^mi 1 

3qffq -1 




3TTffq -2 qfeqr qj^ Tit^ q^^ qq #3Rrq^ ^rqqm 

■^' q^ ^ ^ ^ TTtfm qrqr fmqc? qR ^ ^ qqr 1 1 qfe^ ^ q?7^ ^ ^ qq^ q^qt ^srqqm 

3q<\qq fqqr qqr ^ 1 

3 Mq><u | ii ^fei^vR ci^ q^q ql^ 11 qr^ qq^ q^ q^t Ttq^^ ^ fRq; q/^ qq^/w ^ feq 

qlf^qqii 1 

3?R■^q^Iq'?Rq>Kqqq 3rfqfqqqqft qRi 36 q^qq-qm (12) g[Riqqq qitqq^ qq qqiq qR^ q? qtq^ q^mt ■!■ 1^ 

■^qq '*fr3R 3i^Hi'^'i "5^ MHi“i-qq 3mifq gjq d^nl fqsm, fe^sn^q ^ 3T^qR sflr 3^1 Tnqqt "q qqq 

3?3J7lf^ qfeR fqfmW %q? qqi t, ^ ^RT ^ ^ -rl •^, qsqsjqi 3?R qq^klRq ^ 7^ qqqroq qt ^ ^ 1 fq. m 

501q. m. qqT^“^"qH^1^ 100"^ 100,000 -Tq^ ^ tq -^r ^iqq qrqqH 3mqR (qq) ^ 100 fq.m. qi 3rfqq7 ^ 
“f ’ qpT ^ 1 rr 5000 100,000 qq? qrt ^ -^f wwr^ qrqqm smuR (qq) ^qflR 50 1^.tit. qq^ qq a^fqqmq wr qi^ 13k 

“•^"qH 1x10*, 2x10^ , 5 x 10 *, ■^ t, # qqmmr-q qrnmmT Tj* qi ^ ^ qq^ 1 1 



[qq. q. ^^Tn7-21 (312)/2010] 

■^. qq. qt%d, tqfqqr qrq f^^H 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 12th September, 2011 

S.O. 3801.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “SVJ” and with brand 
name “SHRI VASAVI” (hereinafter referred to as the said Model), manufactured by M/s. Vasavi Scales, # 105, N # 71, 
Nyniyappa Naicken Street, Park Town. Cheenai-3 and which is assigned the approval mark IN D/09/10/514; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. 
The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure~2 Schematic Diagram of the sealing provision of the Model 

Sealing is done on die display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of 100 to 100,000 for ‘e’ value of 1 mg. to 50mg. and with verification scale interval (n) in the range of5000 to 100,000 for ‘e’ 
value of lOOmg. or more and with ‘e’value of 1x10*', 2x10’' or 5x1 OS where k is a positive or negative whole number or equal 
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

[F.No.WM-2l(3I2)/20ip] 
B. N. DIXIT, Director of Legal Metrology 
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12ftT?P^, 2011 

^»T.3IT.3802.—gKi Uii^n "’’TT ^ ^ "^PTI ^ 

^ ^ 3lk tin 1976 (1976 60) cl*fl^ 

( ^Tsq^ ^ Pim*i, 1987 ^ ^ 3ltT «iio ^ '^T'Hiq'ii ^ ^micik H<^Vi 3i*^1V ^ 'it hT-si^i 

[^[hH "^f ^cfl «h<ni T^Ol; 

31^: 3T^, W<6K,'3g?T qro 36'^'3^'IKT (7) (8) SRT SflfekPit' 

^TFrat"?^, 105, 71,t^^rqrl^io^-qr^ 7 ^,^-3 m f^Pif^d wm wtcir cwt^n^-iii) ^“tjb^ 

^ 3i«t><t) ^len Sif^-ciiFrio cfl<ri’i (^«l^d9 tilfs) ■^, t^RI^ ’* ?lt (Fji^ 

■ 5 ^ hTs^ ^) 3ft71^ 3fT5*^t^ 311^ ■^/09/10/515 

^ ^ t I 

^ i\^ ^ 'IR ^ cTt^ tj^) ^ I SlfljWr 

30 1^.Tn. sfR 100 m t wm^ mimhm sirri^ (^) 5 Tn. t 1 i 

■^RT-'srf^ <52r+<?ni^+ 'Si'im t 1 w?t ^Rite i ^) hR«iw ■^Rm t i 

^R^TFT 230 3fk 50 y<^MrlT t^rl KRT ^ ^R?n t I 

3hi'^Ri -1 



31I'Ji'Ri -2 hT-SCI ^ -HlfcIM ^ 'SI'^yiM 

ferq^ ^ ^ ■^' ^ Rtfm ^PR ^ Rttm ^ ^ t 1 ^ RT^I ^ feRT^ ^ ^ 3?R -m 

'ir^ ■^’ ^ 4lRfn rfr Rt^ftr^ ttIpi ■^fr^ rri' t 1 Rfeei ^ ^ y.«t> rI^hr^ tfritr 

RRT t 1 

^c#^Rl ^ ^ t I 'm^ ^ i^ ^ TT/^ ^ -feR 

1^ I 

3ffT ^<=hl< "3^ 3lfVrT4H ^ ^ 36 ^ "SR-VRI (12) 'gRl "S^ TRlPl RF RtRi^n'^Rclt ^ 

^ Rfe^ ^ 3T^RKH ^ ^ 3ppk ^ r^lPiMkl ^ ^ tR^, 'fe^TT^R ^ Sq^RR ^ ^ RTRljt ^ 1^R1^ 

SigRlfel fqiRRW ttrT t, f^rfM^RT ^ ^ ^ ft ■^, R8^T?tm sfk R?RtWT ft^ 3TqR^ ft fPt ^ I 1^. XH. 

^2 in. ^‘‘■|’'RH 100 10,000 RR7 RrRmRmR SRRTH (TT=f) 3^ 5 TJT. RT^SR^ “^" 

RH PdO^ 500 10,000 RRi ^ f IRRRR RTRRH 3TcRTPl (R5) 50 f^.lTf. "ft 3Tff^KTR SRRTT f slll 

"i" RB 1x10*, 2^10^ RT 5x10 '^f, ^ RRIrRRT RT R^iTRRRT RI ^ ^ RR^PR f I 

[RR. R. ^3^TRT-21(312)/2010] 

Rt. -QR. ftP^, fR^?TR), f^RR^ RTR fRRB 
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New Delhi, the 12th September, 2011 

S.O.3802.—Whereas the Coitral Govomment, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisitms of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Apiuovai of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub’sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class'lll) of series “SVP’ and with 
brand name “SHRI VASAVI” (hereinafter referred to as the said model), manuftictured by M/s. Vasavi Scales, U 105, 
N # 71, Nyniyappa Naicken Street, Park Town, Cheimai-3 and vriiich is assigned the approval marie IND/09/10/515; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Tq) Type) with 
a maximum capacity of 30kg. and minimum capacity of I OOg. The verification scale interval (e) is 5g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indictees the weighing result. 
The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the Model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg, with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of Img. to 2g. and with verification scale interval (n) in the range of500 to 
10,000 for‘e’ value of 5g. or more and with ‘e’value of 1 x iO^ 2x lO** or5xl0\ where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F.No.WM-2I(312)/2010] 
B. N. DIXIT, Director of Legal Metrology 


4560 GI/11—3 
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12ftPl^,2011 

^5T,3IT.3803,—sld >3^ ^ ^ ^IT9rR[^TRPIH 

■3^ -^f^^ a^RTin1976 (1976^60) 

(■RTS#* 1^,1987 ^ ^ «!3^ i w Tfit t ^ wjm TPitn ^ aratv 

Tiqi«tn ^FIRT^ ^ ft^FT MRP^amM im TO T^; 

sm: 3ra, “3^ mt 36 ^‘arwm (7) 3?k'3R«im (8) m ’nf^' ^ ^ ^ 

^ #105, Tp! # 71, f^asmr ^ zitt, ^-3 m ttkw(T i«pfn ^-iii) ^ 

“tI:^T ^ •qt*’ ^ aT5|j^ 3M+<0| (T3^39iT4 ZI^R) ^ Tlfen ^ ■RTR 

ao^TIR^/09/l0/516 ^ 

t, 3T3 r)^ TPm ^ ^ 11 

<i*f^ ♦iT'S^ *1'^ miR RR aimiftiS ^jt?FT VI'^R) ^ l ait^nitTR 

500 f^.m 3^R T^TOR 11^,m t i r?^i'r M \ mH aiRRi^ (■^) 50 m i t an^rig^ t fsr^ 

oxnjcTTifq^ ijrf^ arr^qg^ wr i^ i 3RnNr i ^) ^ Rfnm ^Rdr i i 

230 ^ afR 50 ^ y^Ricjdl »irt 1^ 3nm rt ^ ^Rm i i 

an^ -1 




3TT^ -2 Tfe! ^ ^ ^ %3PTR5: ^WJm 

^ ■RT^ ■^' ^Ifdo ^TRR mid ^ •sncO 11 ^ ^ 1^; ^ ^ a^R 

^ '^' ^ tillVi'i ^RR Pi°hici ^R ^d ^ 'SftST TRlT '§’ I nTsd ^ "^R^ ^ y^i^Hl ^1'JI'11®1 q& sh*Jih 

■aRTT^ RRT ^1 

^ i I c^d^^TH ^ R^ R^t ^ RR^/RRT ^ 1^ 

Rtf^RRlt I 

afR ^^RRR^^SRR arfRfTORTf RKI 36 R^^-RRI (12) ^RRt! TjfRRRf RR RR^ RR^ R^ rIr^ RR^ t 

^ RT^ ^ afJRlRR ^ ^ RRM-RR STR^ '3# fRtRR^RT ^Rt '3Rt PR^TR, ^ ar^^lR aflT ^ ^ "RR^ 

arjRtf^ RfeRT fyfHHh tar RRT t, ^ ^ ^ '^, R«^T8^dl aftT Ril4'RdH R^ RRRHRT R) #) Tijl 5 RT. 

RTR^ aifRR^ ^ “^’’RH^fHR 500 ^ 10,000 RRT ^ ^ 4[ ^tR I Md RTqqR aTRRd (RR) RI%R 50 f^.m 5000 fR^.Rl. ^ 

Rft aifRRRm ^TRRTRl^f alk “4" RTR 1^10^, 2x10^ RT 5^ 10^ f, RTf RdlrH'Ri RT RiUH^cb ^jqfRT.Rl ^ RRg?R t I 

[RR. U ^5^RR-21 (312)/2010 ] 

rI. RR. f^RR> RN fRRH 
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New Delhi, the 12th September, 2011 

S.O.3803. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-lll) of series “SVP” and with brand 
name “SHRI VASAVI” (hereinafter referred to as the said model), manufactured by M/s. Vasavi Scales, U 105, 
N # 71, Nyniyappa Naicken Street, Park Town. Chennai-3 and which is assigned the approval mark IND/09/10/516; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 500 kg. and minimum capacity of 1kg. The verification scale interval (e)is50g. it has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. 
The instrument operates on 230Vo Its, 50 Hertz alternative current poww supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model. • 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
Whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A 
typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of I x 10 ^ 2x 10'' or 
5xl0^ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F.No.WM-2](312)/20l0] 
B. N. DIXIT, Director of Legal Metrology 
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^^^,21 UldHC2011 

W.3IT.3804,—^ ^ ■JRgcI ^ TO ^ ^ Tyzn t % 

*34?! C^fH ^ -nl 3TTf?% ^*) -qn fro arf^fro, 2009 (2010 ^ i) -qm 

( qTS^Y aRT 313*1)44) f 4 *R, 2011 373^ ^ ^ ^ ^ ^ "t 1 ^ rFlWX TPOT 3 T^f^ ^ 

■q*7T*}?n alk ■^’ ■ 3 ^ 73 ^ 

SRT: aT^qt^) fro, 2011 ^Ito 8 (6) sftrfTO 11 

(4) qfer Mi^qn I^rih stMto, 2009 (2010 ^ i) ^ «iTq 22 ^ ?Tt^‘ ^ qqtn ^ ^ 
40/9, toRt^I ^^-600112 ^ qqT«^rn (q87T«^m q^f-ll) 

** ^ 3T5F^ aiFlT^ff^d ^qroi (i«lddlH ZT?q) ^ qf^ WTZ afJT qjq 

t, (t^’^q^'^q^qrgr^c^qfe^TOq^ i) 37k f^ 373*1^4 f^ 371^713:^/09/11/174-77*73^1^ fro 
17771 373 * 7 ) 4 ^ TiqFil 175 ^TTffl ■§; 

' 3 :^ *te7 7^ 1*73777 iN 37TO qq qR ^ 37HaifkT 317q-^|fd71 cileR ^RTOT (^«7ddlM ^) t I 37R7TO7 

^7*7777 30 1^.m 3^k -^ciq ejTRTn 100 UT, i I HIMHH 37R77M (^) 2 Ul. t I 3770*13^ f R>iq«=bl 

^-Mfa^ia oqqc|nri»iifH<t) qifcl 377^*73^ qqiq I R^TTTf 3r«44i srW (Rd '^ ■^) cildd hR^iih 'Sq^ffltT =FR77 ■!■ I 
^RTOl 230 aike 3?R 50 75^ 377*7727# ^TTI faf^ 33^7*7 RT ^ -TOI t I 

377ff77 -1 



3773#T-2 hTs<? 1 #1 «1[ciM =^<4 q»7 ^NUIH I 

I^FT^ #t qi# tdl^M ^7*7T Rp^ld qR tSFT# Tl FAfcTl #1 an# ^ 1 ^Icrl # qiq 3|k 

#q •^fq^#^’^^-#fmg7*7TkTTOqR^^a7te7 17 * 77 1 I ifel #1 q1d44 ^ ^ 37?qt *7t^Hiq^ 

5T*jyiq 3MTkw 1*7*77 17*77 i 1 

<jH<f><.wi "4 qiF# 71 *f I sii^O 'hPcn^^i'i ^^7 q^ qil kq# # l^rq q/# qq^/qq^ k Psh 

# 1 ^ 17 * 77 ^ I 

^ aNtq qi4>K t¥qqr qiq teiq (qt^#’ qq 3ijq\<4) fq*7q, 2011 # fTOr 8 #:3q-fq*7q ( 9 ) qqq viPqq# 
qq q*7tq qR^ *7? “^qiin qR# 1^ ■aqq qfe^ # 373*71*74 ^ ^ qqpqqq # 37q#7 3# t^qqfqi gto "^qt Iksiq, l^aq^ 

# 3737777 afk^qTq# ^faiq^■aqq 373Hkqqfec^ Partqqfqfroq*771, fqfnfiid *7«7T«1qr 3^k 

4> 7 4MldH # ’jqqRiq # ## 1 1q.q7. ^ 50 Iq.Tn. qqr # qiq # 1^ 100 "k 100,000 ^ Rrro qiqqH 

mm (qq) ^ 100 fq,m *77 qq^ 37f^ # qn # 1^ 5000 ^ 100,000 qqr #1 ^ k qcqrqq qiqqiq 37477^ (qq) 

77ftq50l^mqqrq7l37fq^qq4Tqq7q7#t3ft7‘’^"qH 1x10^2x10'^, 5 xlO^#t,a 7l qqi^qia^iqTRTqrijqfeqi^p 

# qq^crq 1 1 


[qq. q. :§^qq-21(94)/2011] 
#. qq. tqq^iqi, Mmi -m Iq^iq 
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New Delhi, the21 $t September, 2011 

S.O^804.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of2010) and the Legal Metrology (A{^roval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (I of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrolo©' (Approval ofModels) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (accuracy class-II) of series “SNS-TT” and with brand 
name “RELIABLES” (hereinafter referred to as the said model), manufactured by M/s. Shree Nakoda Scale, 40/9, Kalthiy^a 
Street, Choolai, Chennai-600112 and which is assigned the approval mark IND/09/11/174; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30 kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 2g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
Whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A 
typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (9) of rule 8 of the Legal Metrology (Approval of 
Models) Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also 
cover the weigh ing instruments of similar make, accuracy and performance of same series with maximum up to 50 kg. with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1 mg. to 50 mg. and with verification scale interval 
(n) in the range of5000 to 100000 for‘e’value of 100 mg. or more and with‘e’value of 1><10'‘,2><10‘‘ or 5x10 ^ where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-2l(94)/201l] 
B. N. DIXIT, Director of Legal Metrology 
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^.311.3805.—BRl IPEgn ^ ^ w t ftr 

^ ^ <i | fSw ^ ^ 3Tfaf^, 2009 (2010^1)^ 

^ fT’W, 2011 ^ ^ 3I3?t91 3((It ^ ^ ^ «vw*fl 11^ cPTIffR 319^ ^ 3!?^ ^ ’'ft ^ ^115^ 

fMV^ ^ ^ 3RH ^R?n Tft9T; 

^3139^) f^, 2011 (6) U 

^ 39-fBm (4)^^9f^1¥^^teR39fi?f5m,2(X^ (2010^ 1) 9fft »IRI 22 ^?lf^^3Pftn^^ 

cpf-IIl) '^1^ **''^ *J^R3T •ciH<h<.''l (51^*1^Pi«b "^JT, f^RT^ Mi-S ^JT 

9W“1^1^9T99r"i, (1^^^9T^^'9TS^^‘*Rlt) 3^ 1^ Sl^ift?^ 3n^ T^=T ^/09/l 1/334 
991 %, 3T3*ft99 '5WT'9-'99 9ri?ft "ft I 

^99 ^ftS?T 99> P^«|>n >|*t»K 9»I "hK 3(n9lft9 3it<^'^iPln d\^’i 399»T9 ( ^^^4^Pi4> ^1^*4) ft I 3ift99>99 

^TRm 50 ^9 ft 3iftT ■=^199 ^!99T 100 1^. m ft I W^A 9WH 3TnTO?T (^) 5 1^. 91 ft I 99* 31T^93<i9 ft f^Rl^iT 
o999;cH7c99r 9jftcT 39^93^ 9919 ft I 99n?T 4rH4<fi (9^ i '^) <ft^ 9ft9R ft I 

230 3ftc 50 Mc9 T ^(ff 9RT1^ W9 9T 9?]^ ft I 



3ir^Pl -2 9n lft%9 9iT^ 9>T '519519 

9ft 9T^9m Pt^TTH 99: -qr 9tfm 9ft 9Tcft ft I ^ 

9m ftf 9ft ^ ftf ^ ffti#! 9m Pl9)M 97^ ^ 9t^ 99T ft I 9feH ^ 97Tft ^ ^9 9fn 99^ 31^ 9^99195 

519519 'A^tm 991 ft I 

■399T5 -ft 9TFft 99? 9^ 9ft ft I 9TFft 99? 9^ 9i\ Tt9vft ^ 9/^ ^/99T 'Sft^ 'ft 

tft99 ’ftl99T99Tft ! 

sftr ^??ft9 1^99? 9T9 19?59 (9T59ft‘9n 3139^) f999, 2011 ^ 1999 8 ^ ?39-f999 (9) ^ 3K9 ?lf499l 

9)T 9919 9)Tft 9? 9)<^ ft 1^ 999 hTsci ^ 3T39199 ^ 3r9PT99 ^ 319^9 3^ tqpt9l<ii gKi 3^ f^T3iT9, t5'*ii5M 

^ sftr "3^ imr^ "399 Ai^hIP^o hTscI PlfmP5 19>9T 99T ft, 1M9fft9 '391 ^ ftft ftl ft9>, 99T«tclT 3ft( 

9? F }WH ^91^ 3M9.<m 9l ftfft 5 9T. 9T 3^ 31^19? ^ 9H ^1^ 500'ft 10,000 99? 9ft ^ ■ft'9?9199 9T9919 3f99cT 
(T19) 9fft9 5 39 ^ 200 39 99? 9ft 3Tf99?99 ^1991 91^ ft 3lk “ft” 9H lx 10^ 2^ lO’^, 5x 10 ^ ft, ?3|t 99T9T9?91 ^^0^919? 

9T ft I 

[9?l-R 5^T^9-21C96)/2011 ] 
T^. f9f^ 9N f9^ 
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New Delhi, the 21 St S«pleniber, 2011 

S.O.3805.—Whereas the Central Government, after consl^rlng the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said repcHt (see tw figure given below) is in conformity with the 
provisions of die Legal Metrology Act, 2009 (1 of 2010) and die Legal Metrology (Approval of Models) Rules, 2011 and 
the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of rqiproval of the Model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of medium accuracy (Accuracy class-lll) of series “SV” and 
widi brand name “SIDDHIVINAYAK” (hereinafter referred to as the said Model), manufactured by M/s. Stddhi Vinayak 
Enterprises, M.l.G-17, Nr. Narula.Garden, Tatibandh, Raipur (C.G) and which is assigned the approval mark 
rNtV09/l 1/334; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of SOtonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a 
tare device wifo a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the Model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
holes in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. 
A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with above 5 tonne and up to 200 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 
IX10 ^ 2 10 or 5 X10 ^ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 


[F.No.WM-21(96)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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'^.3^1.3806,—^*50^ gifl UhI^ fsr^< 4)<'^ ^ hhivpt ipn 

^2009 (2010^ 1) ci«n 

^ R^h, 2011 ^ ^ ^ «<ni ^ 1^ ^'iiciK ^ ^ ♦fl'Scl ^Wr^fcTT 

3?!^ ^ WFT ■^f 39^ ^ 37^ Ti^; 

3m: 3m, ■?rmJR, Wpf mq (ms#' ^ 3i^#<^) ■Rmr, 2011 # 8 # (6) ^ 

11 (4) #m«T #3?! Wim ■«mi 3rf?7fm, 2009 (2010 ^ 1) # vra 22 ^ ?Tf^'# imW ^ ^ 

^PRPn^ ?33II5f^f9r, 358/R,^fIT m3 c5<«f5^, «h«fl< dTl, 7m3?-492001 ^RT RPift<T ^-II) 

^f??) # ms^ m, ^ mi? “■slfcT^” 

t, 3?1 t 1%^ 3T3Ttef^ 3# ■q7T#/09/11/303 

iniM-Tm mrl «h<ni I 

■3«Ri ms^ T^ u^R mr mr 3nmtm 3T^mm1#T ciRm ipmjmT 3N 3if^) ^ I §<ri«h1 3iftiet)aH 

ymn 30 ^ 100 m. t 1 mqm mmm 3TmTRi (^) 2 Tn. t 1 i 

o^e»«hci’ii?H<»> mtm 3i#jr5<rtd "SHRm ^ I "sm)!?! 3^4^ "smts (t(ci|^ 1) iif^ ^R'^iih mmi "t 1 

3M4R«I 230 50 yc^mdf *7R1 W1 m ^ ^Rdl t 1 


I!) 


S<ti. 

3n#3 -2 mg^ # ^1Rnn mr "STmiTR 

■# mm Pi«hi^ mr feF# m #f#T # mdl "t 1 #3 3fR 

mm "^f mm m<Fi^ mr mn "t 1 hT-sci # m# # "3^^ mr “sm# ^smms 

5I9UIH 3M^4d 1^ mn "I I 

49m< oi ^ mgft ^ ^ •gf^m i 

sk«<^K mr (Rfe#mT3T^q^) fmm, 2011 ^fwrs^'SR-Imm (9 ) irt ymi 9ri^^’mr 

3#W m# ^mnr m#t ^ fm ^mi nTsd # # srcpfd "3# fqlRnRi ■gRi "3# %3m, # 

3T3RR 3fR -3# mmft ^ 1m# ■3mT 315 #^ Rfe^i %m mn t, fciMo - 3 # »p3^ # ^ -^imslcn 3f|T 

4>i49 i <?iH # 3M4>7m # #11 lR.m # 50 ^.7X1 tim# -RR #1#3; 100 ^ 100,000 TRT # ^ mmm "RmR 

3Tmi^ (T^3) 3 ^ 100 1km m m# 3ifmF # "^"■rh#1#^ 5000 k 100,000 cim # ksi k (v^) 

■R%?r 50 l^.m. Tim # arf^mmR ^Rmi mk t 3ik “i” rr ix 10^, 2x10^ , 5^10 
^ If I 

[mr. k. T^^TjR-21 (99)/2on ] 

#. #fkTT, IM^im TIR ■^r^TR 
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New Delhi, the 22nd September, 2011 

S.O. 3806.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pro visions of the Legal Metrology Act, 2009(1 of2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (accuracy class-II) of series “DEJ” and with brand 
name “DELIGENT” (hereinafter referred to as the said model), manufactured by M/s. Kantawala Enterprises, 358/A, 
Kusha Bhau Thakre, Kabir Nagar, Raipur-492001 Chattishgarh and which is assigned the approval mark 
IND/09/11/303; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result 
The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



F igure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 
50kg. with verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1 mg. to 50 mg. and with verification 
scale interval (n) in the range of 5000 to 100,000 for ‘e’ value of 1 OOmg. or more and with ‘e’ value of 1 x 10\ 2x 10‘‘ or 
5xl0^ where k is a positive or negative whole number or equal to zero, manufactured by the ««ne manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


4560 GI/11—4 


[F.No.WM-21(99)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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’^.311.3807.—«<qiK SRI ^IMI ^ 

im -^f -gfSm -ite! (■=H ^ ’ll 311^ ■^) •RN 2009 (2010 ^ 1) ^ -m 

(tfefi 2011 ^ ^ 31^[^ i 3fk ^ ^ t rFTFTR TWW ^ sraf*? "3^ Tfel 

«Rn^ 3ffk sflT f^r^H ’4<n?*ir«Fif ^ 3R[R T^^n* 

31^: 31^, ■RR 1g?TR (Tfejy ^ 3U^^) PmR, 2011 ^ fWT 8 ^ (6) 3^lT 

11 (4) ^ 7?m "RR 2009 (2010 ^ 1) ^ RKl 22 ^ ^ ‘451^ 

^ TORRcTT ^ZBn5f^, 358/t^ ^ 3T^, ^J#r H»R, TF15T-492001 ^ 1^f^rf?Rl t 1«P7 'W«faT ("^I^IT^fm 

^-IIl) (t^OTZJ?^) ^ "315 ^ ^ 

(f^T^T?l^R?^'3^'tTfe?T^R^t) 3?lKM3T5q^f^3n^^-^/09/U/304^m3^f^'«M 

■f, 313^1^ "SIRRI T? 'sii<\ «»>Ca) 

jq<2}<f *1'4 "JT^iR ^ "H!! ^C1 cfl<?lHf (^«lc1 3R <lf5w) ^ I 3lf'?^7cTR 

^Rmi 30 1^.m sk ^TOTi 100 m t 1 ■^ttw hrhh (^) 5 m f i ?fr^’ 3n^en f 

TR-iJfa^ oMcfc^d'ijrH*?) STT^^rgeR IPflT^ "t I TR5T7I Sl^l« (i^d^sl) TK^t 4f<wiFi '^R^TT "t I 

230 3lk 50 iTrm^rtf *?R1 11^ ''R <t>Tiii ^ I 


3113^^-1 



3<lf>f(l-2 *lT5ci 4F>t ■4^7 ^ ^ 2t1o|^si4 "STWR I 


^ qN^ Fi4i|(r1 Rllpf I Pfepf RftcT^ ^ 3T«(^ 

^5pmm ■>piT 11 

•3R^RR ■^‘ '^IFft ^ i I ^tpl?RR cT^ "9^ ^ ^ ^ 

lit -fFll i I 

3fR f?T4W f^«l^‘HR f^?R (^tfeif ^ 3?3H^H) f™, 2011 ^ 8 ^ (9) ^ 

yqlM ^ tilq'Ji) =b<d) "3^ hTsci ^ 3i^h1s' 1 ^ yni^iHq 3Tcpfd "3^ rqf'lMldl SKI ^RTl ^HiSld, 

^ 313 ^ alk 3^ yiHiH "3^ 3 T 3 HI 33 ■RTS^ fsrf^qfrry f%qi tqplt^io ^5^ "J13^ ■^, sfR 

^r4rtr 3 ^ cTt^ 39^rpn 100 tp.m 2 m 3 ^^ “’I” ■rr^%tt 100 ^ 10,000 ^ ^ ^ rpirh 

3T^ (T13) sftr 5 m ■qi ^3?1^ 3Tr^ ^ “^" ■RR ^ %rT 500 10,000 3^ ^ ^ -^l HIWR 3RTOR (^) 

50 337 3ft 3Tf^3=RR »'.TO 3T^ t 3fR “^” "PR 1 x lO’*, 2^10^ 31 5x 10 t, ^ 33T?P37 3T 3mcP37 ^437 31 ^ 

^333^3 t I 

[37T. Tl. ^^371-21 (99 )/2011 ] 
33. f3^?T37, IM337 3T3 t33H 
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New Delhi, the 22nd September, 2011 

S.O.3807.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of tfie Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub*rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (accuracy class-111) of series “DET” and with 
brand name “DELIGENT’ (hereinafter referred to as the said model), manufactiued by M/s. Kantawala Enterprises, 358/A, 
Kusha Bhau Thakre, Kabir Nagar, Raipur-492001 Chattishgarh and which is assigned the approval mark 
IND/09/11/304; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g, It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1. 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 
50 kg. with verification scale interval (n) in the range of 100 to 100,00 for‘e’ value of 100 mg. to 2g. and with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 \ 2><10'‘ or 
5^10^ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F.No.WM-2l(99)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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^.311.3808.—W+K 3R^ 1^^ f?RR ^ '^TRIMH l?t WJi f ^ 

(2010^ i) iT«n 

^ 2011 ^ ^ 31^^ t alk ^ ^ ^ 11^ m\^i ^ s{^f^ ^ 

3;fk 3^ Wf= 1 ^RrwPd^l ■^‘ ^>T<n T^; 

3m: am, RfRmr -m (ms#' ^ fwr, 2011 # fm 8 # (6) 3^R tw? 

11 # 3^-twT (4) # fsrf^ TIN Riph 3?R#m, 2009 (2010 ^ 1) ■# mri 22 sna # ttiRt ^ ^ 

358 /ti, ^ ma bi^, mir, -0^-492001 ^ f^Rrl^Rr ^rom 

^-111) **-st^V' *fSf^ # amm?armrmRm 3Men<«i (#^^14# #5^ ■^, msmr m*T 

afRfm^ar^itef^ an^Tj^r #/09/11/305 1mmmn 

t, ai^Hkd ^ mml t 1 

^ mrscT 3rmR mr anmfm a^wifdd ?Tkm ^wmr (^zwf sr?^) 1 1 

1000 tm.'OT. a?R yxmr 2 ^.m 11 Mm himhh ammn ('^) 100 m. t 1 ari^tj^d ## t Rromi 
?m-'5ff^ ^zrmmTrqm mfm an^^^<rn Tmm t 1 Tumm aoH4+ s#s ( ) -sm^ hR«iim mmi 1 

"vimRui 230 alR 50 Mmff 'm 1^ 3m ^ mr^i rnmr 11 

aiTfRr -1 



3?i#?T -2 msrT # #1#i m# mi smum 

Tst^ # m?s4m m?s # ■^' ^ mr #f#T # mcft t 1 ms^ # m# ^ 

mr Tjm 31?# %3Hm^ simmi "a^mr l^^i 'w ^ 1 

<m>7m ^ ■'t^ # 1 1 mFf^ ^R#?h "am # 1#7 '^11^ 

^ ##?? ^Rmrc 1¥^m -rn l^ma (ms# mi ar^m^) f^m, 2011 # Iwi 8 m^R-'Rnm (9) ### 

mi 31#^ m# ^ ^ mw mml t % ■ami msci # arjiitmi # ^ 3mTom # am#! a# 1##!# ^ ^ Rr^m, fsmwa 
m 3T^[RR alk ani ^iHtTI Rr# "ami ai^mfmi hTsci mr RrRrRRT 1mm 'Hi RtRIRct # Rm, alR 

mr4MT^H # aMm<»i # #>1 # 5 m. m trR aiRjm # “-f” "rh #1#i 500 R 10,000 ^im # ^ rhimh hiohh 

amxM Cm) 50 fm.in. R 5000 Im.m miiml aiRjmiTR ?iRmmc^ t alR “^" -rr hio*. m5xio*,#t, # 

miTrRm m >1^1 inm ''j#m m 5 ?^h # I? 1 

. [mi. R. sm^mf-2i(99)/2()i 1 ] 
#. m- 41Rm, f#?Tm, RfRim rr T^^im 
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New Delhi, the 22nd September, 2011 

S.O.3808.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrolo^ Act,2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (accuracy class-III) of series “DEP” and with brand 
name “DELIGENT” (hereinafter referred to as the said model), manufactured by M/s. Kantawala Enterprises, 358/A, 
Kusha Bhau Thakre, Kabir Nagar, Raipur-492001 Chattishgarh and which is assigned the approval mark 
IND/ 09 /n/ 305 ; 

The said model is a strain gauge type load ceil based non-automatic weighing Instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of 
Models) Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also 
cover the weighing instrument of similar make, accuracy and performance of same series with maximum capacity above 
50 kg. and up to 5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and 
with ‘ e’ value of 1 x 10 2 x 10 ‘‘ or 5 x 10where k is a positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F.No.WM-21(99)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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3809.—^^^ ^ ^ ^ ^ Tjqi t 

^ 3 ^ ^(fSm ■RfsrT (■^ ^ M 3 n^ ^') -m 2009 (2010 1) tin ikm 

CRfe#* ^ fmn, 2011 ^ ^ 1^ Tf'RT^ 1 wmi ^ •^f ^ ■qfs^ 

•?T8?I% ^ ■'TftfwM ^ #TT; 

3TcT: ar^, -RN tqWT ^ 3T^5) f^, 2011 ^ 1%^ 8 ^ (6) ^ 

11 ^ (4) ^ iqm 1^[?H 2009 (2010 ^ 1) ^ ^ 22 ^ ?Tf^’ ^ ^ ^ 

^ ^ , i 1, f8??feT ^^-600032 m CRSITJ^m 

^-ill) ^ “■l^H5«^-:5<^^-2020 ” sfiFT^ W?1 31fcftJ||fc^cl ^4T^ui ^ ^ 

ZT5R) (f^ 'RTS^ ^ ^RT t) sfl^W 

1^ 3n^ 1^ ^/09/n/i90 iptt 'I, Tmm r^i ^rTrfr 11 

W -Rfe^ ^ ^ HR OTilTfcl ■3T^{U1 

11 aif^HuR 80 ^ 3lk 400 t i wmn rimpm 3trto (i) 20 i i 

■gt^ t 1 ^ 3rRT?i^T iiTf^ wci t 1 -q^ cfl^ 

Rft’IR S^^ld pRcTT t I 230 50 ^ RRT ^ t I 


3^I<J>Ri -1 



3Rfjf^-2 ^ ^ ^ ■#5HTO 'SmiR 

«tjl <41'^ ^ tlllVi'i cii^i ^ <i^d ^i^-s qrtl^Tn 1 ^d ^y, 

^ ^ sftr ^ ■^f ^ ■^f ^ ^ "sIWt rrt 1 1 'rts^ ^ ^ ^ tor 

y.'ti 54’<?'w) <wl’Ji'ii<s<«fe ^TR^ITR f^*(T ^TRT ^ I 

TOJFT ■^* ^TFfl ^1^?rH "gf^RT I I RT?^ TTRT ^ ^ 1^ -^ ■^' feR 

Rl^TRlt I 

aflT SlfRtTO'^ RKT 36'qitTORra (12) ^ ?lf^' ^ RRm 

hI-SCI 3Ij*^q4 ^ 3TtPfcI 3wl P^P'lHlai ‘gKl ^3# fWfSin, [S'^ 15'1 ST^'flR sltT 3# fJIHill p4Rl^ 7q?T 

3755 ^ 1 ^ T|fs^ fo(Pl*7iuj t^>^ xpn f^tifj^d 4^1 ^Odl ■^, sltr <^i4M(d'1 ^ cfl^ ^M<=b<wf 41 ^ 5 TH. 

TIT TJr 4 3lfR^ ^ “4” "RH ^ 1^ 500 10,000 cT^ ^ 4 WWR 'mm 3Tc1W CQR) T\^ 5 ^ 200 cTR^ ^ 

arPR^RTR STRcTT^ t 3^17 “^"-RIR lx 10^, 2x10"* Rl 5 x 10 t, xsjl -qy ^unrH’cl. gyfe -qi RM^rR f I 

[RR. 4. ^^' 031 - 21(110 )/2011] 
41. 1331 . 41Py^, r'1<5?l<+), fRpR^ "RIR r^5lli 
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New Delhi, the 22nd September, 2011 

S.O. 3809.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metro logy Act, 2009(1 of2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of Rule 8 and sub-rule (4) of Rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge-Multi Load Cell type) with digital indication of Medium Accuracy (Accuracy 
class-111) of series ‘‘MW-WB-2020” and with brand name “Merit BMH” (hereinafter referred to as the said model), 
manufactured by M/s. Merit BMH Engineering Pvt. Ltd., E-1, Thiruvika Industrial Estate, Guindy, Chennai-600032 and 
which is assigned the approval mark IND/09/11/190; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic 
Weighbridge—Multi Load Cell type) with a maximum capacity of 80 tonne and minimum capacity of 400kg. The 
verification scale interval (e) is 20kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230Volts, 50 Hertz alternative 
current power supply. 

Figure-1 Model 



Figure-2 ^—Schematic diagram of the sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. 
The seal is connected by whole in base plate and top cover of display, than seal wire is passed through these two holes 
attached with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of Rule 8 of the Legal Metrology (Approval of 
Models) Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also 
cover the weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 
5 tonne and up to 200 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or above 
and with ‘e’ valueof 1 xl0\2x 10*‘ or5x)0\ where k is a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F.No.WM-21(110)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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3810.—"SRI "3^ 'SR^JT ''H ^ TWWB '*^11 "t 1^ 

^f*RT (tH ^ M 3n^ Wr^ -m 2009 (2010 ^ 1 ) ?wt w\ 

( mI-sciT Pi*l*T, 2011 '3’T^tlf 3?tT "5^ <iin ^ ^1^ 1^*11 ^ cFITcTR ^ 3i^(V ^ 

^T^n^fcir 3?k "^f <sh^^ irh 7 ^; 

3^:, 3R,^^7R^,t^rf^‘RrT^5PT (^feff'^ 313*11^) ^FPT, 2011 ^ ^FFT 8 ^ (6) 3^171^ 11 

(4) ^TlW^rf^ 3lfi^^ 2009 (2010^ 1) ^ ^171 22 ?T7l Vlf4d4f ^^^^^17? 

m 1^., il, r«l^rq4>I V^, #=1^-600032 ?171 Wfftcl 7nf-0.5 ^ 

* ‘ 3lT7173<J^^ci-6«cr<j<»)-2020 *’ ^ 3R»^ 7T%?T cj^cFT d9^7W “ w^ifcin ^ Hld7c>S 

3i - jM)4H 3n|T^^/09/i 1/191 7Tti3^r?m Tm t, ^ ^Tcit f 1 

■ 3 ^-qfeer 31^ ^ ^ ^ armiftw fd^rfdfi HizTis ^ Z 159 ) ^ 

TRsqr 4 , 3 lfiRJ?R 30 Z^/^d, 3lftT^r?m ^^TcH 120 z=( f 3ft7 10 Z^ t I 'mWl 3FTRTeT (^) 

100 f^.TlT. "t I ^TFT 3 ?cRT^ ^ tTR 'sft ^ 'SITI f^<ll '^sn^TT ^ '^ 4 '^ "^rRH ^ 3|t7 ^ fV>4A 

^ ■’W '4<W1 ■Rl^zm fet^fZ^ §s1'^Z<. ^ "^31^11 ^] 17 ^ i ^/TJ^ Tit 31^ flWl mU«iih 

Wf t I 39^1«T 230 3^17 50 V^^dt *1171^77 ^ ^^7^ t I 3lfif^?cm 3RT^ ^itz 15 f^. 

4./^ 3|t7 TTfir 1 i^.TRt./^ t I 



3TI^f^-2-'^lf5^ Tltf^ W)7^ "ST^WFl I 

T^' "5^ Tltf^ ^P5?7 Tftf^ ^TTclt ^ ! hTscI TltcR^ ^>7Z Z9^*l cFTl tQ[^ 37??^ 

sprm TRT i 1 

Z9^7^ ■^* «^|^<) 7!^ "9^ ^ ^f^*lT't' 1 «<tF<) cT^ ^ <)<=h4 .%I7 ^ 

wt I 

3ft7 777^ ^ f^r^ (Tferf^ 3i:j9><H) fm, 2011 8 ( 9 ) ^ 31 ^ ?rf^7Fit' 

3PTW '*'<^ 4)7cit f" i^ 3<W *^5^ ^ Z71 HWi'Ji-'q^ 3?rt4(1 ZTlt fsffZTftfH '5171 ZTlt fTT^TTfl, 

^ 3137 m 3lk ZTlt Tmnjt ^ f^lTT^ Z4cT aR^tflfeT irf^ ^T rdfdMWl tt^] t, ZTlt ^ ^ # ■^, "JlsiT^tcn 3^17 

cbPlMTc^d ^ -qt #t fmi ^ Zlf^micTil ^mZl 10 ZZ Z^m sftr 200 ZZ ^ TZ?! T^ STcTTM (^) < 200 ^.ZT. 

#tt 1 


[ZZ. 71. 1 )0)/2011 ] 

ZZ. fztTlZT, M*TZ7 -RTZ fwz 
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New Delhi, the 22iid September, 2011 

S.O. 3S10 .—^Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said repoit (see the figure given below) is in confonnity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Leg^ Metrology (Approval of Models) Rules, 2011 and the 
said model is likely to maintain its accuracy over p«iods of sustained use and to render accurate service under varied 
conditions; 

Now, theref<»e, in exercise of the powers confened by Section 22 of the Legal Metrology Act, 2009 (lof2010) read 
widi sub-rule (6) of Rule 8 and sub-rule (4) of Rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of **Automatic Rail Weighbridge (Rail 
Mounted Sensors - Pit less type)” with digital indication of Accuracy Class-0.5, of series “RAIL- WB-2020” and with 
brand name “Merit BMH” ( hereinafter referred to as the said model), manuftictured by M/s. Merit BMH Engineering Pvt. 
Ltd., E I, Thiruvika Industrial Estate, Guindy, Chennai-600032 and which is assigned the approval mark fND/09/11/191; 

The said model is a strain gauge type load cell based “Automatic Rail Weighbridge (Rail Mounted Sensors - Pit 
less type)” with no. of axles 4, maximum capacity/axle of 30 tonne/axle, maximum capacity of 120 tonne and minimum 
capacity of 10 tonne. The scale interval (d) is 100kg. The Weight of the axle of the veh icle in motion is sensed by all the load 
cells is summed up and fed to digital weight indicator through the junction box/controller fitted one side ofthe road. LED/ 
LCD display indicates the weighing result. The instrument operates on 230Volts, 50Hertz alternative current power supply. 
Its maximum operating speed as 15km/hr and minimum operating speed is 1 km/hr. 

Figure 1. 



Figure-2—^Schematic diagram of sealing provision of the model. 

Sealing is done by passing the sealing wire from the body through holes. A typical schematic diagram of sealing 
provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of Rule 8 ofthe Legal Metrology (Approval of 
Models) Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also 
cover the weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 
10 tonne and up to 200 tonne with scale interval (d) <200 kg. manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-2I(II0)/20IIJ 
B. N. DIXIT, Director of Legal Metrology 


4560 GI/11—5 
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■ 3 ^ ^fer 3T?^ ^‘) Wi^ -Riq -srfVFm, 2009 (2010 ^ 1) cT«iT 'm 

(ms^y ^ 3T^pl^) 2011 ^ ^ 3?^^ t 3|1T ^ ^ ^ 11^ rniTTR ■^' ^ 

W«t?n 3ftT ^ '51^ T^; 

m:, 3R, T^m (Tfeii ^ 3igiTFET) 1^, 201 8 (6) 

U (4) ^ Tqq 31M^, 2009 (2010 ^ 1) -^ ^RT 22 ^ 33^ ^iERT^T ^ THET ^ 

304, ^ 1^, ■qt3^-'^3TT|3TT^, '^^cR-751016 (^^) ^ troRT R«^T ?^?^1 

3k3T5Jfe 3TT^TTl^/09/11/266 ^TR3^%Tf^-JFll 

3< 15^)41 "Sirfy ^<^1 %; 

3^ T#SH f^RT kl ^ ^ ^ 3Tf%iTfe7 3TW?R3cT ?kR (fRPT T^) tl aRfR^JrRT 

150 %.m 3k 1 kr.m 1 1 Rmn 3 rri^ (i) 50 tit. 1 1 a^rkrg^ ■gk?T t trt- 

■yftRid ozrqcF^HirR^ aokigm 1 1 3 ?^4^ ^srqte (-q^ i ^) ^ 41^ Rfwr 3M<l^!d 1 1 34^<ui 

230 3k 50 ^ Mrq i tltff URI ^ ^ t I 


3n^if^-l 



3TTff^-2 : RT^ ^ ^^\fm ^ ^UhN4 ^I^JIH 

^ ■ff 4fdM ^fFR rH4>W=M tR ^ t I Rkl ^ RTSl ^ ^ kl sk 

'^* k ^ wlfciM "^RR Pl't)ici=ti<. ^Id "OR! "t I hTsci ^ RtcT^ ^ 3q<s(y "Slkt ksHT^^ 

3k)^ ^ Rtn 11 

'3T^?Toy ’^' 'sfi(jrO etjRl^^d d«h 9^‘c| "qft I at{6'0 ^ ^ct>4 "^TT^/R^ 4!^ fsM 

Rtlkn^Rni 1 

ak kkr "RN 1kH ST^ikR) Rrr, 201 1 ^Rrtr 8 ^3R-1kR (9) 

■^n^Pkl^R^ '^'RF cb<q) 't’f4i'3q^ RT-Sd 3i^*ii'^'i ■^fR yMlui-R^ 3Hri4ci 3^ f^EiHlrtl glO <i4t R^^ia, f^'^l^'l 
3i5^TR ak kr ■^TRifl t4k 3^ Tfei tkir 'trit t, tkifki kl ^ k k, 3 k 

<hi44WH ^ ^kFT Bq^ui 5 m ^3k 3ite^“4”RH 500 ^ 10,000 cT^ ^ k 4f Rc^im Rmrr 

affRI^(Ta) 30l^.TITk 1000 3^f?^gKR TOT^f 3k“'^”RH IxlO^, 2x10^^ RT 5x10*,t, 4^ 

V"iirH^ "Rl RT ^ ^ I 

[T^T. R.- 5 ^ 1131 - 21 ( 1 02 )/2011] 
4t. TRi. 4tf'^, kk^, -RN fkpi 
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New Delhi, the 22nd September, 2011 

S.0.38U.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (I of 2010) read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Govemment hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Hanging Scale) with digital indication of medium Accuracy (Accuracy class -III) of Series “ ATH” and with brand name 
“ APP-TECH” (hereinafter referred to as the said model), maunfactured by M/s. Venus, Plot No. 304, Nandan Vihar, PO-KIIT, 
Bhubaneswar-751016 (Orissa) and which is assigned the approval mark IND/09/11/266; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging Scale) with 
a maximum capacity Of 150 kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Govemment hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 30 kg.and 
up to 1000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘ e’ value of 5g. or more and with ‘e’ value 
of IxlOS 2x10'' or 5x10 \ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F.No. WM-21(102)a0;l] 
B. N, DIXIT, Director of Legal Metrology' 
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■^,311,3812.—''ft^ [qfSrt ftHl "3^ IRwIe! "''K fcj'^K ^ 41HMH 't’ 

^s^^ ^erf% -Rfe^ (iH •nf 3 Tiff 3 ^‘) Mm TIN iq?m arftrfwi, 2009 (2010 ^ 1) TPm M^ wi iwi 

(*Hi.s<ril ^ Pi^Ih, 2011 ^ ^ ^ <(lcj '^•Tf^ncRl ^ dOiciil 'SPTPt ^ '^* 

T#n 3ftT Wft -qftfFiM 4 im toi jMi; 

1 ^, 2011 Iwi 8 ^Tq-I^ (6) ll 

(4) 2009 ( 2010^ 1) ^ ^ 22 igm IT^ TlfeRBlf ^ ^ 

(m) %, ^-177 31^ (i) ^-400101 TTgTO^^f^frftcT 

;!T8TIsJ^ gr^ 1 ^ ^ fS’?^'l^3TTl ■<:rl3clTijf3Fl cft^ ^tT^T^T ^ ‘'#5^ 

fsra^ aftr3rjT^4sniTH:^/09/1 1 /332 

Pb^l 'iilCi «^<o1 


T^TqT5^T^1^f><T^3I^^TTTT^3n^qT^ T^P^Tt^T!^ ( fqT 

1 1 100 f^.m 3 fk 10 m ^ tit®! •scqr^ 3^ -gf^ -qr ^ fqr 

^TTEfTTm 1 ^ 5 3if3 fw t ijmi 3c«''3^qT ■st^ 6 m n^'f^ci ^ttctt ti 3qq)T>( #t TTtarT ^ 

31^ ’ITT ^ t -sTc^ ^ am 50 %m ti •sqwm 230 ^ 3^ 50 ^ ^ t^ 3m "97 ^ ^rrcn 11 



3TTf1^-2 : •JfeT ^ Tftf^ ^ ^ ^HT^ ^Tq^FT 

a'q^T^ qTt TTt^ ^ ^ •qltqf^T^Tt’te 3f^ ^ ■RT^JTq ■^T^T^n :3q^4 "qf t, TTTt^ ’TR 

pRfqqr «FTq ^ "q^ qqlTfchd^ ■g[TTT 'stt^ ^rq^^ uqtq "q^t Ttqrr tt^ i ’qrt «fht^ fRq; 

qt TTt ^-^f ■QiqT 3Tf?TfW i^^T^ t l^^T^qTT^^SqTTRTTTt^’^^TT^^ ■^f^irqWfeqT^sncni I 

arPrRdd , ^ i PWn qrt Tf^ ^qrr^ %Tft qrq^T^ %! ^ trr ^ ^qtf^ ^ -snqt i 1 

3ftTTRqTRTnq^ sr^qi^) f^, 20 U ^fm 8 ^^-■Rrr ( 9 ) ^rtort 

■qrr'Sr^'qR^ ^Iq^ii 4)<ai ‘t’t^TqiT mTscT fn■q^M-'q^3Td^fcT :JTtt f^lHHfdl "grTT TtA f^oSTTT, 

^ 37TPfR 3|tT ^ TTProt ST^qlf^ qfecT ^TI fqfqqfoi R^T t, tqpTftd ’JFft ^ ^ ■^, qqi«$?fT alR 

<+ii4mci'i dlcl'i TqqiTq qt 544 P*i’i«tri PhldM ^ 10,000 t^.TTI. TTq> sfR «<K^Kdl, yRi fRid 5 «lk ^VO I 

[■qq. TT. :5^T3?T-21 (167)/2011 ] 

q^. qq. qtf^, ■fq^^rqi', fqfqqi "mq fq^iH 
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New Delhi, the 23rd September, 2011 

S.0.3812.—^Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Legal Metrology Act, 2009(1 of2010) and the Legal Metrology (Approval ofModels)RuIes,2011 and the said Model 
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act. 2009 (lof 2 010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules. 2011. the 
Central Government hereby issues and publishes the certificate of approval of the Model of discontinuous totalizing 
automatic weighing instruments (totalizing hopper weigher) belonging to accuracy class-I. series- “MW A” and with 
brand name“ Multi Way” (hereinafter referred to as the said Model) manufactured by M/s. Multi way Automation (P.) Ltd, 
C-177. Akurli Industrial Estate, Akurli Road, Kandivali (E). Mumbai-400 101, Maharashtra and which is assigned the 
approval mark lND/09/11/332; 

The said Model is a strain gauge type load cell based discontinuous totalizing automatic weighing instruments 
(totalizing hopper weigher). It has maximum capacity of 100 kg. and verification scale interval (e) value of 10 g. with a 
frequency of 1 to 5 discharges per minute depending upon the quantity and nature of the product. It has LED display of 
6 digits. The instrument has three shear beam type load cell of capacity 50 kg. each. The instrument operates on 230 Volts, 
50 Hz power supply. 

Figure- I Model 



Figure-2 Schematic Diagram of sealing provision of the Model. 

For sealing of instrument, there is a dual calibration system through potentiometer and keypad before the 
sealing of the weighing controller to avoid the fraudulent use by the user. An extra device also provided to disable the 
calibration control in the PCB. After calibration wire and seal plate is used for final sealing. In addition to sealing the 
stamping plate, sealing shall be done to prevent the opening of machine for fraudulent practices. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover 
the weighing instruments of similar make, accuracy and performance of same series with filling range up to 10,000 kg. 
with frequency up to 5 discharges per minute manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-21(167)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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3813 Tufer# ^ ■3^ ^ ^ ^9?^ 'm ^ i 

^ ^f%T Tfel (iH ^ M 3^1?^ ^’) 3Tf?^f^, 2009 (2010 ^ 1) ^*11 "RN I^RTH 

(■Rfe^ ^ 31^Mi«;»0 f^m, 2011 ^ ^ 3TJ^ t 3?fT '571 ^ ^ Tf’TTSRT 11^ "MOIcfR ^ 3f^^^ -^f ^ ^ ifeT 

^«lT«1?n TliRT 3fR mItU^rW ^ TF(H T#RT; 

3RT:, 3T^, vm^, ■Rn ter ^ 3 ?^r1^w) f^i, 2011 ^ 1^ 8 ^■jR-fRm (6) ^ Irrr 

U ^^-1^ (4) ^7n«TRl^1¥^^T7m1^W3 3l1^lf^, 2009 (2010^ 1) ^ ^^TR 22 ^ ?l1^3^>R3TRm 

7^ ^feRl Mr^, •^1/95, 3TR 311^ 3TTf 7ft aql ^.clTtn, #% TT^RSTH ^ 3^ 

wsfcn (R«lT«fm ^-11) ^ “■W3?7f:2t” ^ 375?^ 71^ 3R^-^gifm Rtm 3WT^ 31^) Tfel 

I^TR^ ^ RTR i, (1^ RT^flc^^^ ifel ^ wt) 3ft7 ^ 3T5TKR 3Tl| 

^/09/l 1/360 RR5^r?m 1%RT TPIT t, 31^qt^ OTR-T^ ^ ^Rcft t ; 

3^ •RTS^ 1^kT ^ RR #1 3Tf^7Tf^ 317«^^lf^d 3R-«+>1Rl 3[R 3T^ ) t I ^R^ft 3lfq^??[R 

^TR3I 30 t 3fR -JJ^RTTR ^TRm 100 TO. t I Rr^lRH ■RFTRR 3RRI^ (^) 2 m t I fRR' t 

■?TcT--5ff^ RTftcT TIRT^ t I RW 3cR^ CO^ ^ ^) - 51 ^ cftTTR rU«! 1R 39<f$ld "RTRIT t I 

3RRRtR 230 ^ sltr 50 ^ ycill^dl ^IRT1^ 3m R7 ^ ^TRH t I 

311^-1 



37T^-2-'Rfe7R ^ TftfoTR ^ ^ #3pTTO mETTR i 

^ "R* tftRlR ^PR li«t>I^‘^< feTR^ RT Tltf^ ■Rft ■!■ ! Tft^ ^ TTT^ fsTH^ri ^ sftT 

3N RT?R ■^’ ^ ^ Rlf^l mr iRRJmR TTt^ ^ RRT t I RfepT RTt Rl«fPM‘^ ^ 3RRR RR r;R7 TT^ 4V'5H1<^ 

^TRRm3R^ ^ RRT t 1 

• 3R^RR RT?^ «Hfd^9N RR7 R^ Rrt ^RT f 1 ^f7#?TR RRT R^ RTt 7t^ ^ 1^ RR^/RRT ^ feR 

^^RRlt I 

3frT,'^^7RRiRl¥RRr-RTRfRiTTR (-JTfepnRn 31^HKH).l3RR, 2011 8 ^3R-f^ (9) ^ R'T^ ^IRhIRT 

RRRRtRRR;^ R?'RtRiRT RP!cft t'1^ 3RR RT^ arjRtRR ^ f71 RRRR-RR SPpfR 37rt fRtRRfRT 37 ft Ir^FT, "feRT^ 
^ 3r5RR 3ft7 37ft TURlft ^ 1^171^ 39RT 3T3Rtf^ RfeH 1^ RRT t, 37ft ^TT^cTI ^ ^ ^ ■^, RRlsfcH 3ft7 

■R)l4RldH ^ RteR 3TR»7R rI #t ^ 1 1 r.RT. ^ 50 iR.Rf. RR^ ^ ^”'RB ^ f^ 100^ 100,000 RR7 ^ ^TTcRIRR "RIRRH 
afRTTB (TTR) 3^17 100fR.m RT37T^ SlfRRT|”-RHf^ 5000 ^ ! 00,000 RR^ R^t ^ TTcRTTR RTRRR 3ff,TTB (TTR) 
Tfe 50 %.m RR^Rft 3TfRR7RR ^TRRTRl^f 3^“‘|”RH 1x10^, 2x10^ , 5x10^, ^ f, ^ RRTrRR7 R1 RiBTrRRT TRIr^ RT ^ 
^ TTR^RR "t I 

[RR. 7f. ^^RR-21(200)/201 1 ] 
RR. ■^^RR, 1rR?TR7, MrRT RTR 1r?R 
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New Delhi, the 24th October, 2011 

S.O. 3813.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with sub-rule (6) of Rule 8 and sub-rule (4) of Rule 11 of the Legal Metrology (Approval of Mode Is) Rules, 2011, the Central 
Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing instrument 
(Table top type) with digital indication of High Accuracy (Accuracy class-II) of Series “SAIT” and with brand name 
“AVEREADY” (hereinafter referred to as the said Model), maunfactured by M/s. Aveready Scale India Limited, Gl/95, 
RIICO Industrial Area, Kaladera, Chomu, Jaipur, Rajasthan and which is assigned the approval mark rND/09/11/360; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2—Schematic Diagram of sealing provision of the Model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of Rule 8 of the Legal Meti-ology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1 mg. to 50mg. and with verification scale interval 
(n) in the r?mge of 5000 to 100,000 for ‘e’ value of 1 OOmg. or more and with ‘e’ value of I x 10 ^ 2x 10'' or 5x 10 ^ where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

lF.No.WM-2I(200'/201]] 
B. N. DIXIT, Director of Legal M etrology 
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, 24 2011 

^.31T. 3814,—^^ ^ ^ m ^ fT^ t 

-^f ^ f\i ^’) TR[N ^r^TR 3Tr«#RR, 2009 (2010 ^ 1) -m feUR 

(Tferf ^ ; ^hKh ) 2011 ^ ^ 3T^ 1^ t i^ r’imr ^ ^ ^ -RteR 

■qqrtfclT 3fR Wt=T Tlftf^STM ■^‘ Tl^ ^TRU Tt^T; 

3R:, 37^, (RT^Rf3T^jfe) f^, 2011 ^ 8 ^ T7-1^ (6) ^ 

11 (4) ^ "HW ■RN 37f^#m, 2009 (2010 ^ 1) ^ ^ 22 IRT TRR ^ WT ^ 

^ 7]rg^ ^1/95, 3TR 3TTf 37T|^ 3ft cf,Ml4{|, 

■qcqR-iIsiTsfctl (^«7T«[?n ^-III) ^ ‘'TT?n^3Tltfl’’5^33R137^cte TM+TJ| CV^lif :jl^) ^ 
MTscI 4fiiT, r4<H^ 5^iu.s '^TR * * (f^r^ 5 <h 4 5^<=b MV''^lr( 3«K1 Hi'SCi <=bol ■• Ni ^) 37^7 3 h^'h 1^'1 37T^ y.'l 

^/09/l 1/361 RR'f^cf tol Wn t, 373RM IRTFr-'TS -^nfl ^Rcft t ; 

^ RT^ ^ ^TfcT 37^ ^ RR 37T^7T% 374<^-cjircTd cT^ (^^ZRTRf ^1^7 ) t I f?747t STf^T^RR? 

WT 300 f^.m t 3fR ^TRcTT 1 f^.m t I 'RrRNR RlWf 37RRJR (■^) 50 TTT. t 1 'O:^ 37T^RgRR t f^TW 

?lcT^S4fci5flcl ottqehcidlcHcb RTIR?! 371^^2^ RRra ■!■ 1 ■5R7T91 ^w^oh (RR ^ cftRR ''Tff’RTR ebid! 't I 

BR^Ru] 230 3fR 50 ydMMdl RRT WR RT t I 

37T^fd 1 



3i(i<^Rl-2—RT^ci Rv(^ RiT 'Rt^RTT^ ^TRTTTR ! 

Rft ^ ^ •Rtf^ •STfRR RR R7 RT^ I ^ R7T«7 ^ ^ ^ ^ ^ ^ 

BTR ■^' ^ ^ TARTR ^TRT: fH<5TRr1 ^ ^ ^sffeT RRT t I Rfe^ RTt ^IcT^V 3RRR -SRI TJ«F R^FTT^ 

■^RJIIR 3'R7l47T RRl t 1 

vTRcRV11^' TTRT R|g ^ ^RT t I '^mt cT^ R^ ^ ^ ^ R 

^f^RRlt I 

3fk, ■^^RflRRTRRTMR^'RTRfR^B (Rfe# RH BT^hKh) 2011 8 ^3R-f^ (9) IIRIR^ 

RRRRRTRR:^ IR RF RtW RTRTt t 3R71RT^ ^ 37 '^hI'^H ^77 WR-RR ^ 3fcRt^ TRt fclPfRldl IRT ‘TR^ 1 r^, 

4^ 37^ 3fk BRTt RTR^ ^ W Bl^RjRd RTS^ RR f^lfHRH %R1 RRT t, fclf^d ^ ^ ^ ft RRT^fcn sfR 

4fR49T^ ^ tit^ W^RR # 5 m RTllR^ 37fR47^“^” RTR ^ %R 500 ^ 10,000 ^ RcRm RTRRH 

BRTRRl (RR) Rt^ 50 f^.m 5000 t^.RT. RR7 STfRRiIRR WT RT^ f 37^7 RRT 1x10*, 2x10^ RT 5x10* f, ^ 
RRTtRRT RT ^SRTrRRT RT ^ RR^^ t I 

[RR. R. ^^i3?7-21 (200)/2011 ] 
■^. RR. fd^RR), MrRT xin 
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New Delhi, the 24th October, 2011 

S.O. 3814.—Whereas the Central Government, after considering the report submitted to it the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity wifti the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise ofthe powers conferred by Section 22 ofthe Legal Metrology Act, 2009 (1 of2010) read 
with sub-rule (6) of Rule 8 and sub-rule (4) ofRule 11 ofthe Legal Metrology (Approval ofModels) Rules,2011, the Central 
Government hereby issues and publishes the certificate of approval ofthe model of non-automatic weighing instrument 
(IPIatformtype) with digital indication of Medium Accuracy (Accuracy class -III) of Series “SAIP” and wito brand name 
“AVEREADY” (hereinafter referred to as the said Model), maunfactured by M/s. Aveready Scale India Limited, Gl/95, 
RIICO Industrial Area, Kaladera, Chomu, Jaipur, Rajasthan and u^jich is assigned the approval mark IND/09/11/361; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing resul. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2—Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is c(»mected by 
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. Atypical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) ofRule 8 ofthe Legal Metrology (Approval ofModels) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg.and 
up to 5000 with verification scale interval (n) in the range of 500 to 100,00 for ‘e’ value of 5g. or more and with ‘e’ value 
of 1 x 10 ‘‘j 2x 10 or 5x 10 where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F.No.WM-21(200y201I] 
B. N. DIXIT, Director of Legal Metrology 


4560 Gl/11—6 





9536 


THE GAZETTE OF INDIA: DECEMBER31,2011/PAUSA. 10,1933 


[Part S—Ste.3(i0] 


^1^, 24 3T^,20n 

TKT.Sff. 3815,—fK4»K ?R1 ^ '*R ^ ^ W ♦ % 

^rf% ^ 3Tj^ ^) -m 2009 (2010 ^ i) iwr m ^rir 

^ 2011 ^ 'TwNf ^ apij^ t aHripT ^ ^ U'lWHt f 1^ HnraR iwH ^ 3wPf lift ■3>w 

T^»n sAt PiI^H MRfwfrl^T ^)T?!T 

^:, 3W, ^ (i?f55Tf^3?3*to) RPP?, 2011 8 (6) 

11 '%-S^-^m (4) (2010^ 1) ^^22 5Rr31^^lPRNf^lPftn^ 

^ Tfe^ '3ftl/95, m 3!nf 30^ 3it T5ft?2m 4>\jt\\iK\, ^ iWWH m ftPlftiO 

4M4»iW| ^ifiNl) 

wwt) ^ 41^*11^4 1^ 30^1^ 

■^/09/l 1/362 ^ f ; 

^ "Rfs^ fqf?T ^ ^ ’iR ^ sirnifT^i 3iFT5nf^ ■4M4>T'i ^finr) i i 

3ifv^Km ?STOiT 50 13ftx JOT 100 %.m 11 w^m RNRH 3RRi^ (i) 5 l^.m 111?^ 3n^ii5m ^ 

t rj|^<61 '?RI-SlRl91d *il4»«HW4t <Oft(T 30^X13^ ITRI^ t I V^75!l drH'44> 519)5 XRJff 

t I 3^+Tn 230 3^lx 50 ^ ^IR! 1^ 11^ -qX ^ ^Rm t I 



/,,'\ rUit. 

‘A. ' 


3TT3Jfh-2-'qfeeT •Rtf^ ^ ^ ^RRITR I 

5WiJIH 340<W TRO ^ I 

cJMeh^w}"^ ai/SO I oflJlli ‘^fdlJ^I'l XRi "q^ 0«h^ 1^ ^ fOT 

Rot^ 1^ ■’Rn f I 

3fR,'^;#l-?R^t3lf^RNl?f^ (Rfe#'^ 3T3Rt^) 1^,2011 (9) ^RTT^XT ?lteif 

^ Sf*iVj «b<n1 ^ 3<w *lTs^ ^ 3 i^*h 1^’1 ^ 5^1 ^ 3id^i^ sW '4^ [s'fl^’^ 

^ 3?3RR aftr wremT ^eRi 3(;jHirqa Rfe^ '*^n R(fqRl«i I^rit Trsn f, f«4tMijfid ^ ^ ■^, ^WRfcn sfR 

qPRh?7^ ^ cf^ T qx h ^ n n ^ 5 m "^n ^ 3rfi?^ ^ “^” rh ^ 5oo 10,000 ?i^ ^ Rc? ? qH wm 

3RRI^ (T^q) Rf??! 5 ^q ^ 200 Hq <RR StRirRTR RT^ t sfR “^" RR 1x10*, 2x10* RT 5x10*, t, ^ 
RqTfR«F R1 3fe®IR*i4> ‘’JJTfq? RT"?!^ ^RR^^ I 

[■qq. R. ^5^^-21 ( 200)/2011 ] 

q,*!. Rtf^RT, Iq^RR), IrIrR) RIR iRfll’l 


.WPH'^f*-****'**" 


‘'W'RP 
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New DeBii, die 24tfi October, 2011 

S.0.3815.—Whereas the Central Govemment, after omsidering the report sutnnitted to it 1^ prescribed autfawity, 
is satisfied that the Model (tescribed in die said repcMrt (see the figure given below) is in conformity with the provisions of 
the Metrology Act, 2009(1 of 2010) and the L^al Metrology (^iproval of Models) Rules, 2011 and thesaid model 

is ]d»ly to maintain its accuracy over pnlods of sustained use »id to render accurate service under varied conditions; 

Now, tfaereftae, in exoeise of the powers confored by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read 
with subtle (6) of Rule 8 imd subtle (4) of Rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central 
Government herein issues and publishes die certificate of approval of the model of non>automatic weighing instrument 
(Electronic Weigh^dge) widi digital indication of Medium Accuntey (Accuracy class -III) of Series **ASIW” and widi 
brand name AVEREAD Y” (hereinafto' referred to as die said Model), maunfactu^ by M/s. Aveready Scale India Limited, 
G1/95, RJICO Industrial Area, Kaladera, Chemu, Jaipur, Rajasthan and nhich is assigned the approval marie IND/09/11/362; 

The said model is a strain g»ige type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with maximum conchy of 50 tonne and minimum c^iacity of 100kg. The verification scale interval (e) is 5 kg. It has atare 
device with a 100 per cent sifetractive retmned tare effect. Hie Light Emitting Diode(LED) display indicates the weighing 
result. The instnunent operates on 230 Volts, 50 Hertz ahemative current power supply. 

Figure-1 



/;' / 
<"> /■' 



/ 






Figure-2—Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by holes 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal, A typical 
schematic diagram of sealing provision of die model is given ^ve. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of Rule 8 of the Legal Metrolo^ (Approval of Models) 
Rules, 2011, the Central Govemment hereby declares that this certificate of approval of the said Model shal I also cover the 
weighing instruments of similar make, accuracy and performance of same series with above 5 tonne.and up to 200 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’value of 5g.or more and with ‘e’value of IxlO*', 
2x 10 or 5x 10 S where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F.No.WM.21(200)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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m3IT. 3816.—^ 1987 ^ 7 ^ (1) ^ Tsfs (13) ^ 3^3^ ^<\<{g.w 

^^tiinif^3T3^j^ ■^'f^-nT^t^7^3T7l^TTT3;f3lk ^iftm^ ^t: 




^ m II, 

isfe 3,'3^ref?(ii)'^‘ 

■^JT. 3n. 3flT 

y+iHeid 



(1) (2) 

(3) 

(4) 


i, sn^qr^ 7724 ; 2004 

(wn 

3144 3ikfw5rc, 2004 



Z 13408 1) : 1992 

(feRJbU^li 

31OTIT sfft ^ ai^y^Wf 

3if ^ 3ifb^ 

^ w, 3^t 

1106 1993 



3. 3n^ 14154 (’^ 1) : 1996 

Wn ^ iMrwfd ^ 

3n^ ^fW>T ^ 3tWU| 

1129 3lk'P^, 1997 




:t2l22/^-l5,’^-34.^-33] 


snr. R^<a cT3Pft3>t) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 13th December, 2011 

S.O. 3816.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, it is, 
hereby notified that the Indian Standards, particulars of which are mentioned in the Schedule give hereafter, have been 
cancelled and stand withdrawn : 


SCHEDULE 


SI. No. 

No. and Year of the Indian 

Standards Cancelled 

S. 0. No. and date 
published in the 

Gazette of India, Part 11, 
Section-3, Sub-section (ii) 

Remarks 

(1) 

(2) 

(3) 

(4) 

1. 

IS 7724:2004 Electrical 

3144 and December, 2004 

- 


Apparatus for explosive gas 
atmospheres —Power filling 
‘q’ (First Revision) 




II—^0^ 3(ii)] 
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( 1 ) ( 2 ) 


(3) 


(4) 


2. IS 13408 (Part 1): 1992 Code 
of Practice for the selection, 
installation and maintenance 
of electrical apparatus for 
use in potentially explosive 
atmospheres (other than 
mining application or explosive 
processing manufacture) Part I 
General recommendations 

3. IS 14154 (Part 1): 1996 Electrical 
Apparatus with protection by 
enclosures for use in presence 
of combustible dust. Part 1 
Specification for apparatus 


1106 and May, 1993 


1129 and May, 1997 


[Ref: ET22/T-15, T-34, T-33] 
R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 


2011 

3817.— ^ 1987 ^ Pm lii^-Pm (i) ^ ^ (15) ^ 


m n T«irf4cr Tirw(^') 

^ HKcfl^ RTRi SRT 

3llc(*fH(l "RRciril 

3T«T!n tTPRif, ^ ^ Ft, 

F*nPpTl?if^ 

(1) (2) 

(3) 

(4) 

1. 3n^t3[?T/3n^^ 60060-3:2006 "3^ 

- 

15-12-2011 

m 3 31H- 



^1153 ^ 3^1t 




^ 3lfiT tiTW ^4^, 9, "^nF "SPliT ^ 10002, 


'S’snfi^, ^ 1^ ^ •3^7FT3^^ f i 


19/^-21J 

3Tn: (f^ d^Hl'ch)) 


New Delhi, the 15th December, 2011 

S.0.3817.—^In pursuance ofclause(b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of which given in the 
Schedule hereto annexed has been issued : 
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SCHEDULE 

SI. No. 

No. and Year of the 

Indian Standard 

No. and Yem- of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS/IEC 60060-3:2006 High Voltage 

Test Techniques Part 3 Definitions 
and Requirments for On-Site Testing 


15-12-2011 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 


[Ref:ET19/T-2ll 

R. K. TREHAN, Scientist 'E' & Head (Electrotechnical) 

2011 

^ 1987 ^ 7 (1) ^ ^ CS) ^ 'HRoF 

y.n<^SKi ^ fit 


1F7 4 ^«nfq?T 

^ ^ sftr TfWq? 

3T«i^ wrail,-qfq ^ 1 ^, 
qit-^Tsqi 3^1^ ^ 

WTfqcil^ 

(1) (2) 

(3) 

(4) 

1. 13778 6): 2011 

- 

15-12-2011 




WIFI (M6<rn 




w 9, w "sm ■qpf, ^ 1^^-110002, 


■ 3 ^ 1 ^, triiqrq, ^ I^sIjI ^ 11 


33/^-107] 

m ■^, ^R«h ~ T^cf iigsr tT95i1^) 


New Delhi, the 15th December, 2011 

S.O. 3818.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards to the Indian Standards, particulars 
of which is given in the Schedule hereto annexed has been issued : 
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SCHEDULE 

SI. No. No. and Year of the 

Indian Standard 


No. and Year of the 

Indian Standards, if 
any. Supmeded by the 

New Indian Standard 

Date of Establishment 

(1) (2) 


(3) 

(4) 

1. IS13778(Pait6):2011 

Winding Wires -Test Mediods Part 6 

Thermal Propoti^ (First Revisicm) 


15-12-2011 


Copy of this Standard is available for sale widi the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zalbr Marg, New Delhi-110 002 and Regitmal Offices: New Delhi, Kolkata, Chandigath, Chennai, Mumbai and also 
Branch Offices: Ahmed^bad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Na^ur, Patna, Pune and Thiruvanantfaapuram. 


[Ref:ET33/T-107] 
R. K. TREHAN, Scientist *£’ & Head (Electrotechnical) 


^11^,26 2011 

main 1962 

(1962 ^ 50) ^ ^ 6 ^ (1) ^ ^ ^ ^ w ^ afk s fi ttd* ^ ^ ^ ^ 

-ri arflRjsft ^ ^ an. 5RT '3=1 ^ ^ ^ 

n»T af^ Pti^i m i 

^ 3rf«TfnnR njt (4) STO TOT ^ ^ ■ann ^ 

^ ^ mr arf^fR w ^To^Rtfn ^ nr i 

aflr ^ t % Teg ^ n»T ^ ^ ^ 

^ nRcT ^j tf wM nrfrqft?PT ^ ftgm Rpgmr ^ Tpn faRnron nnr 

'iMf^^11 ^ ^ngn4-nr^t, 

1^, f^fw ^ ^ ^ i, nwH wn f¥ni 'niR; 

am;, am, TimiR Mi|M<riT|H (ijfir tannin ^ adimiR nrr ar^n) i 963 ^ fwr 4 ^ 

^ ardH ar^^njm^ ^ 3?5^ ^ ^ 7nit 1^ ngn, TTs^Trai^H ^ 


31^ 


n 

nJT. an. n. ^ 

nirtm 



^TcTT 

TF^ 

A * 

?ignid 

TTnmm nmim mtra 

1 

2 

3 

4 

5 

6 

7 

1. 

3131-30-8-2005 




TrR 

30-9-2007 







30-9-2007 







30-9-2007 



RR|*rFR 



■3tR 

30-9-2007 



■511^ 

^1^ 



30-9-2007 
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1 2 3 

4 

5 

6 

7 



R^ 


30-9-2007 



R^ 


30-9-2007 



R^ 

RRTR^ 

30-9-2007 


Tpgn 

R^ 


30-9-2007 

VWIJfW'HRK 


R^ 

RW[R^ 

30-9-2007 


TpgtT 



30-9-2007 



R^ 

■S^-Sf^ 

30-9-2007 



R^ 

RW. 

30-9-2007 



R^ 

■ 3 ^ 'Sr^ 

30-9-2007 



RW 

3flT'g^ 

30-9-2007 

'^arr 


R^ 

'SRIR^ 

30-9-2007 

31^ 


R^ 

^RIR^ 

30-9-2007 



R^ 

33T13r^ 

30-9-2007 



R^ 

3^-51^ 

30-9-2007 

hFM 

iq^ 

R^ 

TRKR^ 

30-9-2007 



R^ 

3rR^ 

30-9-2007 




33T 11^ 

30-9-2007 

^S^cf 

ngn 

R^ 

RRKR^ 

30-9-2007 



R^ 

3tR 31^ 

30-9-2007 



T7^ 

3tTT3I^ 

30-9-2007 

1 4712-16-12-2005 31#?T 


R^ 

3t1T 

30-9-2007 



R^ 

3tR3I^ 

30-9-2007 



R^ 


30-9-2007 


■R^ 

R^ 

337 '51^ 

30-9-2007 


■R^ 

R^ 

337 31^ 

30-9-2007 


'R^ 

R^ 

337 37^ 

30-9-2007 



R^ 

337 37^ 

30-9-2007 

«IRT 

R^ 

R^ 

337 31^ 

30-9-2007 

FF^ 

R^ 

R^ 

337 37^ 

30-9-2007 


R^ 

Ri^ 

337 37^ 

30-9-2007 

WJ^ 


R9^ 

337 37^ 

30-9-2007 

^Hl 

R^ 

R^ 

337 37^ 

30-9-2007 


R^ 

R^ 

337 37^ 

30-9-2007 


R^ 

R^ 

337 37^ 

30-9-2007 

3T^ 

R^ 

RW 

337 37^ 

30-9-2007 


R^ 

R^ 

337 37^ 

30-9-2007 

^#1R 

R^ 

R^ 

337 37^ 

30-9-2007 
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1 

2 

3 

4 

5 

6 

7 

2 

4712-16-12-2005 




■ 3 ^ 31^ 

30-9-2007 







30-9-2007 

3. 

1801-21-6-2007 




^31^ 

30-9-2007 



iMm 



^31^ 

30-9-2007 






^31^ 

30-9-2007 






^31^ 

30-9-2007 






3tR3I^ 

30-9-2007 

4. 

1802-21-6-2007 

3R#n 



■ 3 ^ 37^ 

30-9-2007 






^31^ 

30-9-2007 




T\^ 


3Tt< y^?! 

30-9-2007 



tTRJH W 



^31^ 

30-9-2007 






"3^ 3f^ 

30-9-2007 






T?Tr 3(^ 

30-9-2007 






TtT7 37^ 

30-9-2007 






^31^ 

30-9-2007 






^37^ 

30-9-2007 






3tR3I^ 

30-9-2007 



"5^ 



■ 3 ^ 31^ 

30-9-2007 






^37^ 

30-9-2007 






3tR37^ 

30-9-2007 






^3tT7 37^ 

30-9-2007 



■*7t^37T 



^37^ 

30-9-2007 



37^ft 



3^37^ 

30-9-2007 






■ 3 ^ 37^ 

30-9-2007 






•3tTT37^ 

30-9-2007 

5. 

3312/4312- 

37l^4r(rl( 

^RIT 


337 3f^ 

31-5-2008 


13-9-2005 


^T?TT 


337 37^ 

31-5-2008 



^TSpff^ 

■^nn 


337 37^ 

31-5-2008 




?jRn 


337 37^ 

31-5-2008 






337 37^ 

31-5-2008 




■gfTcTT 


337 37^ 

31-5-2008 






337 37^ 

31-5-2008 




WcTT 


337 37^ 

31-5-2008 



"9fVgFr 

■^TcTT 


337 37^ 

31-5-2008 






337 37^ 

31-5-2008 


4560 GI/11—7 
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1 

2 

3 

4 

5 

6 

7 

5, 

3312/4312' 


■ 3 PTT ^ 



31-5-2008 


13-9-2005 


■tSICft 


•^Tl< 

31-5-2008 



r«IHI 

"STcn 



31-5-2008 







31-5-2008 







31-5-2008 

6- 

856-27-2-2006 


WT 



31-5-2008 




■smi 



31-5-2008 



3?^nM 

^TfcTT 



31-5-2008 




"^RTT 



31-5-2008 




■^TRTT 

TT^ 


31-5-2008 




^nRTT 


■3tR 

31-5-2008 



Tgffe 

wn 


TtR 

31-5-2008 




■ 3 RTT 



31-5-2008 



y8?F?T 

■0PIT 

■q^ 

TrR "y^ 

31-5-2008 



mmm 

•0T?n 


^ "y^ 

31-5-2008 






■araR 

31-5-2008 

7. 

857-27-2-2006 





31-5-2008 

8. 

246-4-2-2008 


^mi 


■ 3 ^ 11 ^ 

31-5-2008 

9, 

247-4-2-2008 

3Il§I^<Plrlf 

■^RTT 



31-5-2008 



3TI9f^ 

tJIcTT 



31-5-2008 




^^Tcn 



31-5-2008 




WT 


<jTi< y^ 

31-5-2008 



■ < 

■^RTT 


y^ 

31-5-2008 






y^ 

31-5-2008 




^RTT 


^y^ 

31-5-2008 




■^nn 


■^rRy^ 

31-5-2008 



wn 

■^TcTT 


■ 3 ^ y^ 

31-5-2008 



■ 957 ^ 

WT 


■ 3 ^ y^ 

31-5-2008 




"STTn 


■ 3 ^ y^ 

31-5-2008 

10. 

248-4-2-2008 


■gpn 


3^y^ 

31-5-2008 




wr 


33T y^ 

31-5-2008 




"STOT 


3tR y^ 

31-5-2008 




■^RTl 


Tn< y^ 

31-5-2008 

[■9>T. U 3in-31015/43/2009-^ SIR-11] 
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MINISTRY OF PETROLEUM AND NATURAL GAS. 

New Delhi, the 26th December, 2011 

S.0.3819,—Whereas by notification ofthe Government of India in the Ministry of Petroleum & Natural Gas, S.O. 
Nos. and dates as mentioned in the Schedule below issued under sub'Section (i) of Section (6), Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specifled in the schedule appended to those notifications. 

And Whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in the lands free from all encumbrances in the Bharat Petroleum Corporation Limited. 

And Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of motor sprit, superior kerosene oil and high speed diesel from Manglya in the State of Madhya 
Pradesh to Bijwasan in the State of Delhi has been laid in the said lands and hence the operation may be terminated in 
District Mathura in the State of Uttar Pradesh in respect of the said lands which in brief are specified in the Schedule 
annexed to this Notification. 

Now, therefore, as required under explanation 1 of Rule 4 ofthe Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules, 1963, the Central Government hereby declares the dates mentioned in Column 7 ofthe said 
schedule as the dates of termination in District Mathura the State of Uttar Pradesh. 


SCHEDULE 


s. 

S. O. No. and 

Name of Village 

Tehsil 

District 

State 

Date ofTermination 

No. 

Date 






1 

2 

3 

4 

5 

6 

7 

1. 

3131-30-8-2005 

Arahera 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Ganeshra 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Maghera 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Masumnagar 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Vaati 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Tarsi 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Dhangaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Salempur 

Mathura . 

Mathura 

Uttar Pradesh 

30-9-2007 



Bhainsa 

Mathura 

Mathura 

Uttar Pradesh 

30-9^2007 



Dhana Shamsabad 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Ekdanta 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bamuri Muhal Garvi 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Barari 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Dhana Teja 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Muhiudd inpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Pilua Sadikpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Aduki 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bakarpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Khedia 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Maholi 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Naugaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Satoha Asgarpur 

Mathura 

Mathura 

Uttar Pradesh 

309-2007 
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l 

2 

3 

4 

5 

6 

7 

1. 

313U3a-8-2005 

Chhadgaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Aol 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Jait 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 

2. 

4712 Dated 

Arahera 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 


16-12-2005 

Ganeshra 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Maghera 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Masumnagar 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Vaati 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Dhangaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bhainsa 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Dhana Shamsabad 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Ekdanta 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bamuri Muha! Garvi 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Barari 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



DhaiiaTeja 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Muhiuddinpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Pilua Sadikpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Aduki 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bakarpur 

Mathura 

Mathura 

Uttar Pradesh 

30-92007 



Naugaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Satoha Asgarpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Chhadgaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 

3. 

1801 Dated 

Aol 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 


21-6-2007 

Khedia 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Tarsi 

Mathura 

Mathura 

Uttar Pradesh 

30-92007 



Maholi 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Jait 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 

4. 

1802 Dated 

Arahera 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 


21-6-2007 

Ganeshra 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Maghera 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Masum Nagar 

Mathura 

Mathura 

Uttar Pradesh 

30-92007 



Vaati 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Dhangaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Chadgaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bhainsa 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Dhana Shamsabad 

Mathura 

Mathura 

Uttar Pradesh 

30-92007 



Ekdanta 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 



Bamuri M uh al G arv i M athura 

Mathura 

Uttar Pradesh 

30-9-2007 



Barari 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 
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1 2 
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4 

5 

6 
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4. 1802 Dated 

Dhana Teja 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 

21-6-2007 

Muhiudd inpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 


Pilua Sadikpur 

It4athura 

Mathura 

Uttar Pradesh 

30-9-2007 


Aduki 

Mathura 

Mathura 

Uttar Pradesh 

309^2007 


Naugaon 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 


Satoha Asgarpur 

Mathura 

Mathura 

Uttar Pradesh 

30-9-2007 

5. 3312/4312 

Aajhaikalan 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

Dated 13-9-2005 

Aajhaikhurd 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Ajanauthi 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Akbarpur 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Baharavali 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Bidavali 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Barouli 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chandauri 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chaumuhan 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Guheta Satbisa 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Kharot 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Senmari 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Hathana 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chhatakhas 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Phalain 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

6. 856 

Aajhaikalan 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

Dated 27-2-2006 

Aajhaikhurd 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Ajanauthi 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Akbarpur 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Barouli 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chaumuhan 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Kharot 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Senmari 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Hathana 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chhatakhas 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Phalain 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

7. 857 

Barchawali 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

Dated 27-2-2006 

8. 246 

Barchawali 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

Dated 4-2-2008 

9. 247 

Aajhaikalan 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

Dated 4-2-2008 

Aajhaikhurd 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Ajanauthi 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Akbarpur 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 
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9. 247 Dated 

Barouli 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

4-2-2008 

Chaumuhan 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Kharot 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Senmari 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Hath ana 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Phalain 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chhatakhas 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

10. 248 

Baharwali 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 

Dated 42-2008 

Bidawali 

('hhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Chandauri 

('hhata 

Mathura 

Uttar Pradesh 

31-5-2008 


Guheta Satbisa 

Chhata 

Mathura 

Uttar Pradesh 

31-5-2008 


[F.No. R-310I5/43/2009-OR.II] 
LAL CHHANDAMA, Under Secy. 


26 2011 

W.OT.3820.—^ ^ ^ ^ 3Tf»T^ ^ 1962 

( 1962 ^ 50) ^ ^ 6 ^ (1) ^ ^ sftT ^ ^ ^ 

M 3TT. im ^ 3if^^;;?En37f ■^’ ^ ^ 

3TftT^ 3r^H «1T I 

3ftT, ^ ^ «1RT 6 ^ (4) ^ ?lf^' ^ 3ET[n ^ ■^, ^ ’JpETI ^', 

^ ^ 3if«T^ «rR^ 3TtTTR 8 it i 

3fR, TitoRt ■s^Rt ^ t f^ ^ ■'rRaf^ TO ^itRH 

RiIh^-s "% ii'si'tici TF»^ ^ '^I'^'ll^ '?T^i9'l <1^ RjfcTT yiM<. "R^RT mil’ll '^T^^iM'I 

^3T7^ ^:jWfellTsn^f i ar^:^A’,i^rTO^ ^^ Wfe 

t, TIWR ww^ ^ ; 

3RT:, 3T^, TR^ (^ ^ ^ STfeTR ^ 3?^) RrR, 1963 ^ 1WI 4 ^ 

3l#T 3T^«II3HR 7 ■R' afc^^d (TI^’ ^ TF9 •^‘ S|t<|^h ^ irqiRtT 

dhrl^kds: i e^Sifilr djrhgffi. 




•arR 

3n. < ^ 

UIR ’TR 


Dicii 

TFtm 

RMTRcI ^ 

TL 






cTT^ 

1 

2 

3 

4 

5 

6 

7 

1. 

630,1^^ 


TTT^ (tfe 


■qeqT^ 

27-9-2010 


24-3-1998 

3Rfen 

■?[1^ (-rte 

711 


27-9-2010 





TiFsn^ 


27-9-2010 



Rplf^ 

?TRrjc ofglj^i) 

TIRT^ 

W51^!0 

27-9-2010 



•3n^ 


TTfSfT^? 


27-9-2010 



tldO<^K 

5^IRI^ (ito =T5ir^l) 

TTRT^T 


27-9-2010 




Ccte «tilf^’4i) 

TTT^ 


27-9-2010 


t‘ ( (t 


t *.^tn||^p9^h4*m *mf‘**^^f*'*»^-* 


•►• ' **ir> > 
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1 

2 

3 

4 

5 

6 

7 






■RMy<^i 

27-9-2010 





?FF4T3T 


27-9-2010 







27-9-2010 




?TRT3^ CRtfR ^^^) 

■RRl^ 


27-9-2010 

z 

571,'W5K 



■?TRT^ 


27-9-2010 


5-3-2009 






3. 

2330, 





27-9-2010 


10-9-2010 



'?TT4T^{ 


27-9-20)0 





•?TF5fT^ 


27-9-2010 




"R^FR 4^^!^41 

?TRT^ 


27-9-2010 





VTRTJ^ 


27-9-2010 




RTFR 4S1R4I 

TTRT 57 


27-9-2010 

4. 

629, 


3»IFR 

■?TRT^ 


27-3-2009 


24-3-1998 


31TRT 

■^TRT^ 


27-3-2009 




3IF1T 



27-3-2009 





■?7RT^ 


27-3-2009 

5. 

715,t2pTf^ 


3Tm 



27-3-2009 


18-3-2009 






6 

444, 



TTRTJT 


21 -6-2011 


23-2-1998 




■R^RR^ 

2 N6-2011 

7. 

1086.1^^ 





21 -6-2011 


22-4-2009 






8 . 

1599, 




■R^RR^ 

21 -6-2011 


3-6-2011 







3TR-31015/l/201I-3^37R-n] 




New Delhi, the 26th December, 2011 

S.0.3820.—^Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
S.O.Nos. and dates as mentioned in the Schedule below issued under sub-sect ion (i) of Sect ion (6), Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land), Act, 1962 (50 of 1952), the Central Government acquired the Right of User 
in the said lands specified in the schedule appended to tfiose notifications. 

And wherwsTimcxercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central Government 
vested the right of user in the lands free from all encumbrances in the name of Bharat Oman Refineries. 

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of crude oil from vadinar. District Jamnagar in the State of Gujarat to Bina, District: Sagar, in the 
State of Madhya Pradesh has been laid in the said lands and hence the operation may be terminated in the said lands which 
in brief are specified in the Schedule annexed to this Notification. 

Now, therefore, as required under explanation 1 ofRule4 ofthe Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules, I >63, the Central Government hereby declares the dates mentioned in Column 7 of the said 
schedule as the dates of termimUion of District Shajapur the State of Madhya Pradesh. 
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SCHEDUIJ: 

s. 

S. O.No. 

Name of Village 

Tehsil 

District 

State 

Date of 

No. 

and Date 





Termination 

1 

2 

3 

4 

5 

6 

7 

1. 

630, Date 

Dokargaon 

Shf^iapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 


24-3-1998 

Aroliya 

Shajapur (Mohan Bridodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Bhadedi 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Sagadiya 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Javadi 

Shajapur (Mohan -ladodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Dhatrawada 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Govinda 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



^araawad 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Badodi 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Kadula 

Shajapur (Mohan Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 



Mohana 

Shajapur (Mo)ian Badodiya) 

Shajapur 

Madhya Pradesh 

27-9-2010 

2 

571, Date 
5-3-2009 

Sagadiya 

Shajapur (Mehan,Badodiya) 

Shajapur 

Madhya Pradesh 

27-9^2010 

3. 

2330, Date 

Govinda 

Mohan BadC'diya 

Shajapur 

Madhya Pradesh 

27-9-2010 


10-9-2010 

Bamawad 

Mohan Badodiya 

Shajapur 

Madhya Pradesh 

27-9-2010 



Badodi 

Mohan Badodiya 

Shajapur 

Madhya Pradesh 

27-9-2010 



Mohana 

Mohan Badodiya 

Shajapur 

Madhya Pradesh 

27-9-2010 



Kadula 

Mohan Badodiya 

Shajapur 

Madhya Pradesh 

27-9-2010 



Dokargoan 

Mohan Badodiya 

Shajapur 

Madhya Pradesh 

27-9-2010 

4. 

629, Date, 

Chachakhedi 

Agar 

Shajapur 

Madhya Pradesh 

27-3-2009 


24-3-1998 

Chandangaon 

Agar 

Shajapur 

Madhya Pradesh 

27-3-2009 



Sutada 

Agar 

Shajapur 

Madhya Pradesh 

27-3-2009 



Bhadbhujj 

Agar 

Shajapur 

Madhya Pradesh 

27-3-2009 

5. 

715, Date 
18-3-2009 

Chandangaon 

Agar 

Shajapur 

Madhya Pradesh 

27-9-2009 

6 . 

444, Date 

Tikon 

Nalkheda 

Shajapur 

Madhya Pradesh 

21 -6-2011 


20-2-2098 

Gunjaria 

Nalkheda 

Shajapur 

Madhya Pradesh 

21 -6-2011 

7. 

1086, Date 
224-2009 

Tikon 

Nalkheda 

Shajapur 

Madhya Pradesh 

21 -6-2011 

8 . 

1599, Date 

Tikon 

Nalkheda 

Shajapur 

Madhya Pradesh 

21 -6-2011 


3-6-2011 
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MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 25th November, 2011 

S.0.3821.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref, LC No, 79/2007 <fe 44/ 
2007) of the Central Government Industrial Tribunal/Labour 
Court, HYDERABAD now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of UCO BANK and their workman, which 
was received by the Central Government on 21.11.2011. 

[No. L-I201 l/66/2007-TR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESEND 

Shri VED PRAKASH GAUR, Presiding Officer 
Dated the 13th day of September, 2011 
INDUSTRIAL DISPUTE LC NO. 79/2007 
and 

INDUSTRIAL DISPUTE NO. 44/2007 

(ID 44/2007 has been clubbed with LC 79/2007 vide 
order dt. 5.2.2009) 

BETWEEN: 

Sri P. Koteshwar Rao, 

S/o Rajaiah, 

R/o 4-1 -45/2, Chapalkeri, 

Sadasivpet, Medak District, ....Petitioner 

AND 

1. The Deputy General Manager, 

(Appellate Authority) 

UCO Bank, Regional Office, 

8-2-624, Ground Floor, Road No. 10, 

Banjara Hills, Hyderabad-34 


2 The Chief Officer, 

UCO Bank, Regional Office, 

8-2-624, Ground Floor, Road No. 10, 
Banjara Hills, Hyderabad-34. 


....Respondents 


APPEARANCES: 


For the Petitioner 

: M/s. A.K. Jayaprakash Rao, 
K. Srinivas Rao, P. Sudha, 
T. Bal Reddy, M. Govind., 
K. Ajay Kumar & 
Venkatesh Dixit, Advocates 

For the Respondent 

: M/s. R.V. Subba Rao & 
A. Anil Kumar, Advocates 

AWARD 


This case was registered in this Tribunal on the basis 
of the reference received from Government of India, 
Ministry of Labour by its order No. L-12011/66/2007-IR 
(B. II) dated 23.8.2007 under section lO(lXd) of the I.D. 
Act, 1947 to adjudicate the dispute between the 
management of UCO Bank and their workman Sri P. 
Koteshwar Rao. The term of reference is as under: 

SCHEDULE 

"Whether the action of the management of M/s. UCO 
Bank, Hyderabad (A.P.) in imposing the punishment 
of termination from services by way of compulsory 
retirement w.e.f. 13.11.2006 on Shri P. Koteshwar 
Rao, Daftary, Sangareddy Branch is justified? If not, 
to what relief the workman concerned is entitled?" 

The reference is numbered in this Tribunal as I.D. 
No. 44/2007 and notices were issued to the parties. 
Petitioner has filed petition under Sec. 2A(2) with the same 
cause of action on the file of this Tribunal which was 
numbered as LC, 79/2007 earlier to the reference from 
Government of India. Hence, ID No. 44/2007 has been 
clubbed with LC No. 79/2007 vide docket order dated 
5.2.2009 at the instance of memo from Petitioner's counsel. 
Therefore, both cases are being disposed off together. 

2. Petitioner worker has stated in his claim statement 
that he was appointed as Daft ary in Respondent bank on 
8.8.1983 and he put in good service record till he was 
illegally imposed with the punishment of compulsory 
retirement by order dated 10.11.2006 which he claimed to 
be illegal, unjust, arbitrary, discriminatory and amounts to 
victimization and unfair labour practice. 

3. He further submitted that while working at 
Husnabad branch of the bank a charge sheet dated 
18.11.2005 was issued to Petitioner by Respondent bank 
alleging therein that on 30.11.2005 when one of the bank 
borrowers of Sangareddy branch namely Mr. Y. Narsimlu 
of Kalbagoor village came to the branch of the bank to 
depost money in his crop loan account. A sum of Rs. 9500/- 


4560 GI/11—8 
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was handed over by said Mr. Y. Narsimiu to the P^ioner 
worker Sri P. Koteshwra Rao who agave a cheque bearing 
No. 637614 for Rs. 9500/- to him. The customer 
approached the branch along with the cheque for the 
payment on various occasions. But the cheque was returned 
unpaid for want of fund. 

4. The customer ^proached the Petitioner personally 
for the payment of amount but Petitioner worker Oireatened 
the customer to do whatever he likes. The above act of 
misconduct amounts to misappropriation and criminal 
brahnch of trust. 

Under; "Clause 5(a) for Gross Muisconduct; 
"Engaging in any trade or business outside the scope of his 
duties except with the written permission of the bank" and 

Clause 5 (j) for Gross Misconduct: "Doing any act 
prejudicial to the interest of the bank or gross negligence 
or negligence involving or likely to involve the bank in 
serious loss." 

Clause 7(g) for Minor Misconduct: "Attempt to 
collect or collecting money within the premises of the bank 
without the previous permission of the management or 
except as allowed by any rule or law for the time being in 
force." 

Clause 7(1) for Minor Misconduct: "Incurring debts 
to an extent considered by the management as excessive." 

5. It is alleged that Petitioner submitted his 
explanation explaining the circumstances under which he 
borrowed the money from Mr. Y. Narsimiu explaining that 
he is a handicapped person and a patient of epilepsy. His 
daughter has undergone caesarian operation. For treatment 
of his daughter he borrowed a sum of Rs. 10000/- from 
Mr. Y. Narsimiu and after deducting Rs. 500/- he paid Rs. 
9500/- to the Petitioner. Petitioner further stated that he 
issued a cheque for Rs. 9500/- and the entire amount was 
paid by Petitioner to Mr. Y. Narsimiu. Mr. Y. Narsimiu has 
also withdrawn his complaint stating therein that the 
complaint was made by him due to mistake and he further 
stated that he received back his money. Even then, Enquiry 
Officer was appointed. Further management failed to 
produce. Mr. Y. Narsimiu or his complaint during the 
enquiry proceeding and the matter could not be proved 
due to non-production of the complaint and the 
complainant. The Enquiry Officer submitted enquiry report 
without any proof which was vitiated. The order on the 
basis of such lopside enquiry is illegal, arbitrary, baseless 
and violative of principles of natural Justice and deserves 
to be quashed. 

6 . Counter statement was filed by the bank 
management and it was admitted that Petitioner was 
appointed as Daftary. If is further admitted that he was 
charge sheeted for financial irregularities committed at 
Atmakur branch in the year 1992. It was admitted that 


Petitioner has issued cheque to Mr. Y. Narsimiu on 31.1.2(X)5 
and Mr. Y. Narsimiu made a complaint to the branch 
auftiorities against Petitioner. On the basis of that complaint 
enquiry was conducted in which charge was admitted by 
the Petitioner during course of enquiry. Though Petitioner 
stated that he has already made the payment. He further 
stated that 30.1.2005 was Sunday and bank was closed on 
that day, he did not issue cheque to him on 30.1.2005. He 
challenged the proceeding, finding of the Enquiry Officer 
but the bank has follolwed due process of law, conducted 
fair and proper enquiry since Petitioner has committed 
monetary misconduct, he was compulsorily retired from 
the service. 

7. Before hearing the parties under Sec. 11A of the 
Industrial Disputes Act, 1947, the question of validity and 
legality of domestic enquiry was considered as a 
preliminary point and this tribunal on 30.8.2010 has 
concluded that the enquiry alleged to be condicted by the 
management was illegal and invalid and this Tribunal 
directed the case to be listed for the evidence of the 
Respondent on 22.10.2010. 

8 . However, no evidence was lead by the 
management and the management evidence was closed by 
this Tribunal on 20.2.2011. Petitioner was ordered to 
adduce his evidence. Petitioner has filed the affidavit of 
workman as examination in chief and has filed 27 
documents which has been marked by him as Ex. W1 to 
W27. None appeared from the side of the Respondent to 
cross examine the Petitioner worker and the right of cross 
examination of the Petitioner was forfeited by this Tribunal. 
The matter was posted for argument. 

9. It is pertinent to mention that Respondent did not 
choose to participate in the argument also and the matter 
was heard from Learned Counsel for the Petitioner. 

10. It has been argued by Learned Counsel for the 
Petitioner that this Tribunal has already held that enquiry 
conducted in this case by Respondent management to be 
illegal and invalid and no further evidence has been 
produced by Respondent management before this Tribunal, 
then, it is a case of no evidence from the side of the 
Respondent and in absence of any evidence it can not be 
said that Petitioner worker has committed any monetary 
misconduct or gross misconduct as mentioned in Clause 
5(a), 5(j), 7(g) and 7(1) of the bank's regulations. 1 am in 
agreement with the Learned Counsel for the Petitioner 
worker that this Tribunal on 30.8.2010 has concluded that 
the domestic enquiry conducted by the management is 
illegal and invalid. Thus, finding arrived at by the Enquiry 
Officer can not be sustained because the finding arrived 
by the Enquiry Officer was based on no evidence or 
unacceptable evidence. 

11. It has further been argued by the Learned Counsel 
for the Petitioner worker that the allegation of the 
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misconduct was lodged on the basis of the complaint made 
by Mr. Y. Narsimlu of Kalbagoor village, but, said Mr. Y. 
Narsimlu was neither produced before the Enquiry Officer 
nor the complaint made by him was presented before the 
Enquiry Officer. Moreover, the Petitioner worker has filed 
xerox copy of the complaint alleged to have been made by 
Mr. Y. Narsimlu as Ex. W1 and W2. Why this complaint 
was not produced before the 

Enquiry Officer by management is a matter of great 
concern because the enquiry proceeding was initiated on 
the basis of this complaint, then it was the duty of the 
management to produce this document before the Enquiry 
Officer. Not only that it was the duty of the management to 
prove this document before the Enquiry Officer. The alleged 
complaint of Mr. Y, Narsimlu was not produced before the 
Enquiry Officer as claimed by the Petitioner worker who 
has stated on oath before this Tribunal and management 
has not dared to cross examine the Petitioner worker before 
this Tribunal Not only that the Petitioner worker has filed 
ex. W6 a letter dated 30.10.2005 made by Mr. Y. Narsimlu 
addressed to Bank Manager, Sangareddy branch stating 
therein that he has received money from Sri P. Koteshwar 
Rao and he is taking back his complaint. He has further 
stated that he may be forgiven as he has made complaint 
by mistake and requested to give back his complaint. This 
paper has been proved by the Petitioner worker before this 
Tribunal. He has further proved Ex. W8 to W27 but bank 
management has not been able to produce enquiry 
proceeding book or reasons why alleged complainant Mr. 
Y. Narsimlu or his complaint date 30.7.2005 has not been 
produced before the Enquriy Officer. Thus, the Learned 
Counsel for the Petitioner has argued that there was no 
evidence Enquiry Officer to prove guilt of Petitioner and 
arrive at a finding to this effect in that case the imposition 
of punishment of compulsory retirement is illegal, arbitrary 
and violative of principles of natural jsutice which further 
amounts to victimization and unfair labour practice and 
deserves to be quashed. He has relied on the case law 
reported in 2009 (2) SCC page 570 in the matter of 
Roop Singh Negi Vs. Punjab National Bank and others 
wherein the Hon*ble Supreme Court of India has held 
that mere production of document is not enough and 
domestic enquiry proceeding is a quasi-judicial 
proceeding.The content of the document has to be 
proved by examining the witness. In the present case 
neither the content of the complaint was proved by 
examining the wimess nor the complainant himself was 
produced before the enquiry Officer as such, the domestic 
enquriy was not conducted in a fair manner. 

12. He has further relied on the case law reported 
in 2011(3)ALD Page 536 in the matter of Divisional 
Electrical Engineer Vs. A.P. Transco Ltd., Guntur and 
another Vs. Labour Court, Guntur wherein non- 
examination of the witness on behalf of the employer 
to prove the content of the allegation was held to be a 


serious defect and the finding was held to be perverse. 
Learned Counsel for the Petitioner has argued that in the 
present case the Tribunal has already held that enquiry 
proceeding was held as invalid thereby the finding of the 
Enquiry Officer is based on no evidence as such, it is 
perverse in the eye of law. So the punishment on the basis 
of such perverse finding can not sustain in the law and 
deserves to be quashed. 

13.1 have considered the above argument of Learned 
Counsel for the Petitioner worker and has also gone through 
the entire documentary and oral evidence of the Petitioner 
from which this Tribunal is of the opinion that the 
management has not produced any evidence either before 
Enquiry Officer or before this Tribunal to establish that 
Mr. Y Narsimlu made any complaint before the bank 
management that he was given an cheque of Rs. 9500/- 
which could not be cashed for want of fund. Secondly, 
neither the complaint nor Mr. Y. Narsimlu was produced 
either before the Enquiiy Officer or before this Tribunal to 
substantiate the charge levelled against the Petitioner as 
such, this Tribunal is of the considered opinion that there 
is no evidence against the Petitioner that he received Rs. 
9500/- from Mr. Y. Narsimlu in connection with the banking 
transaction or he issued a cheque of Rs. 9500/- to 
Mr. Y. Narsimlu which was dishonoured by the bank for 
want of adequate funds. As against this fact, there is 
application or Mr. Y. Narsimlu Ex. W6 wherein he has 
stated before the Bank Manager that he does not want to 
proceed further on the basts of his alleged complaint dated 
30.7.2005 because it was moved due to mistake. He has 
received back his money from Mr. P. Koteshwar Rao and 
he does not want to pursue the case and his complaint be 
returned back to him. This prove that as alleged by the 
Petitioner he has borrowed Rs. 9500/- from Mr. Y. Narsimlu 
as personal loan and he has paid back that amount to Mr. 
Y. Narsimlu. This personal transaction was not related with 
banking transaction as such, it does not come within the 
purview of "Engaging in any trade or business outside scope 
of duty" the misconduct provided In Clause 5(a), 5(j), 7(g) 
& 7(1) and thus, on the basis of the case law cited by 
Learned Counsel for the Petitioner worker this Tribunal is 
ofthe opinion that the punishment of compulsory retirement 
imposed by the management on the Petitioner worker is 
neither legal nor justified. Point No. 1 is decided 
accordingly. 

14. Point No. (11): This Tribunal is of the opinion 
that the punishment is neither legal nor justified as such, 
the punishment of compulsory retirement deserves to be 
quashed and Petitioner is entitled to be reinstated into 
service with back wages. Point No. (II) is decided 
accordingly. 

15. From the above discussion, it is concluded that 
the action of the management of M/s. UCO Bank, 
Hyderabad in imposing the punishment of termination from 
services by way of compulsory retirement w.e.f. 13.11.2006 
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on Shri P. Koteshwar Rao, Daftary, Sangareddy branch is 
not justified. Hence, Management of M/s UCO Bank 
Hyderabad is directed to reinstate the Petitioner 
Sri P. Koteshwar Rao, Daftary into service with back wages 
within two months after publication of this award. Hence, 
this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 13th day of 
September, 2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 
Witness examined for the Petitioner 

Wimess examined for the Respondent 

WWl; Sri P, Koteshwar Rao 
NIL 

Documents marked for the Petitioner 

Ex. W1 Copy of complaint given by 

Mr. Y. Narsimlu dt, 30.7.2005 


EX.W15 

EX.W16 

EX.W17 

EX.W18 

Ex,W19 

ExW20 

ExW2l 


Copy of appeal dt. 31.1.2007 

Copy of representation of Petitioner to 
the Appellate Authority to furnish 
document 29,1.2007 

Office copy of Submission by Petitioner 
to the Appellate Authority dt. 31.1,2007 

Proceeding of personal hearing between 
Petitioner and the Appellate Authority 
dt. 31,1.2007 

Copy of charge sheet issued to 
Mr. M. Venkateshwarlu PFM No. 34500, 
ALPMOdt, 24.1.2004 

Copy of final order issued by 
Respondent on charge sheet 
dt.24.l.2004(Ex.W19) 

Copy or order of Disciplinary Authority 
in the charge sheet dt. 30.12.2003 issued 
to E. Kesava Rao, PFM No. 19278 Special 
Assistant dt. 28.4.2004 


Ex. W2 
Ex.W3 

Ex. W4 

Ex. W5 

Ex. W6 

Ex. W7 
Ex. W8 

Ex. W9 

Ex. WIO 

Ex. Wll 

Ex. W12 
EX.W13 

Ex. W14 


Translation copy of ex. W1 

Cheque No. 631614 issued to 
Mr. Y. Narsimlu by WW1 dt. 30.1.2005 

Receipt to amount received by 
Mr. Y. Narsimlu 

Postal receipt of RPAD letter of 
withdrawing of complaint sent to R.M. 
of Respondent 

Copy of Ir dt, 31.10.2005 withdrawing 
the complaint dt. 30.7.2005 

Tmaslation letter to Ex. W6 

Copy of explanation to charge sheet 
dt. 26.11.2005 

Copy of Ir. given to Respondent bank, 
requesting to give the copy of SB A/c 
No. 23888, pertaining to cheque 
No. 631614 

Copy of Ir. of Vigilance officer, HQ 
dt. 15.6.2006 

Copy of Ir. to ALC(C), Hyderabad by 
UCO Bank Empl. Assn. dt. 16.10.2006 

Minutes of conciliation dt. 1.11.2006 

Proceeding of personal hearing of 
Petitioner dt, 30.10.2006 

Statement of account of complainant 
Mr. Y. Narsimlu reg. crop loan 


EX.W22 


EX.W23 


Ex.W24 


EX.W25 


Copy of Ir. by Enquiry Officer to 
Disciplinary Authority dt, 12.7.2007 in 
the charge sheet issued J. Bhagavan PE 
No. 16884dt. 12.7.2005 

Copy of Disciplinary Proceedings 
against Sri T.K. Vishweswara Rao PF No. 
13157dt. 20.1.2007 

Copy of final order issued by 
Disciplinary Authority on the charge 
sheet dt. 29.11.2005 to Mr. J. Bhagawan 
PFM No. 16884, dt. 16.6.2006 

Copy of circular by Respondent making 
rules for initiating Disciplinary 
Proceedings against employees whose 
cheques are returned for want of funds 


Ex. W26: Copy of Memorandum of Settlement on 

disciplinary action procedure for 
workmen signed between Indian Banks' 
Association and Workmen Union 


Ex. W27 Copy of Memorandum of Settlement on 

disciplinary action procedure for 
workmen signed between Indian banks' 
Association and workmen Union at 
Mumbai dt. 10.4.2002. 


Documents marked for the Respondent 

NIL 
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New Delhi, the 25th November, 

S.O. 3822.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1945), the Central 
Government hereby publishes the Award {Ref. No. CGIT/ 
NGP/74/2002) of the Central Government Indsutrial 
Tribunal/Labour Court, NAGPUR now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of INDIAN BANK and their 
workman, which was received by the Central Government 
on 23/11/2011. 

[No. L-12012/347/1995-IR(B-n)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEroRESHRlJ.P.CHAND,PRESroiNGOFnCER, 
CGIT-CUM-LABOUR cbURT, 

NAGPUR 

Case No. CGlT/NGP/74/2002 
Date; 28.10.2011. 

Party No. 1 : The Asstt. General Manager, 

Indian Bank, Regional Office, 
Progress House, 54, Wellesly Road, 
Pune, Maharashtra 

Versus 

Party No. 2 ; Shri Arvind V. Katale, R/o. Kandri, 

Kanhan, Tah. Parsheoni, Distt. 
Nagpur (M.S.) 

AWARD 

(Dated : 28th October, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of Indian Bank and their workman Shri /Vrvind 
V. Katale, to CGIT-Cum-Labour Court Jabalpur for 
adjudication, as per letter No. L-12012/347/95-lR(B-!I) 
dated 07.05.1997, with the following schedule:— 


"Whether the action of the management of Indian 
Bank and through its officers in terminating/ 
discontinuing the services of Shri Arvind V. 
Katale, Peon/Sweeper at Karaptee colliery 
Branch (Nagpur District) w.e.f. 10.05.1993 is legal 
and justified? If not, to what relief the workman 
is entitled and what directions are necessary in 
the matter?" 

Subsequently the case was transferred to this 
Tribunal for disposal in accordance with law. 

2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the workman, Shri Arvind 
V. Katale ("the workman" in short) filed the statement of 
claim and the management of Indian Bank ("party no. 1" 
in short) filed the written statement. 

3. The case of the workman as projected in the 
statement of claim is that he was in the service and 
employment ofthe party no, 1 w.e.f. 28.12,1990 as a peon 
and the party no. 1 without following the due procedure of 
law, terminated his services w.e.f. 10.05.1993. It is further 
pleaded by the workman that though he was engaged as a 
peon, a class IV employee on temporaiy basis by party no. 
1 of 28.12.1990, no order of appointment was issued and 
the benefits of casual leave, medical leave etc. and benefits 
of provident fund and E.S.I. Scheme were not provided to 
him, even though he was entitled for the same and the post 
of peon occupied by him was a permanent post and after 
the termination, the party no. 1 engaged another employee 
in that post on temporary basis, which clearly shows that 
the party no. 1 malafidely and intentionally terminated his 
services by oral order w.e.f. 10.05.1993, as he demanded 
to provide him the facilities of medical and casual leave, 
benefits of provident fund and ESI scheme and regular 
salary, and he was being paid only Rs. 100/- per month as 
salary. The further case of the workman is that he was also 
compelled to do the work of peon for about 15 to 20 days 
in a month and he was being paid of Rs. 20/- per day for 
additional work and his performance was satisfactory, 
which can be found from the certificate granted by the 
Manager of the Branch and Manager of Kamptee colliery 
Branch vide letter dated 09.09.1992 had recommended for 
giving him permanent status. The workman has prayed for 
reinstatement in service with continuity and full back wages. 

4. The party no. I, in its written statement has pieaded 
inter-alia that the workman was engaged purely on casual 
and adhoc need basis from 28.12.1990 for limited purpose, 
mainly for cleaning the branch premises and he did not 
work continuously and his engagement was not against 
regular or permanent post and there is a procedure for 
engagement of temporary sub-staff and appointment in sub¬ 
staff cadre in the Bank and as per the Rules of the Bank, the 
Zonal Manager is the appointing authority and the 
engagement of the workman was not authorized or 
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approved by the Zonal Manager and he was engaged by 
the Branch Manager on casual basis and the government 
of India in the year 1990 had imposed ban on employment 
of temporary sub-staff in the Bank and there are several 
guidelines for appointment of sub-staff in the Bank and as 
per the guide lines, the posts of sub-staff are to be filled up 
only on the basis of seniority of the persons selected and 
kept in the panel of tempor^ sub-staff and as per the Rules 
governing the recruitment, creation of temporary sub-staff 
panel, the Bank is required to send a requisition to the 
employment exchange calling for list of eligible candidates 
and before initiating the process of selection, the branch 
has to obtain the permission from appointing authority and 
on the basis of the list sponsored, selection is to be made 
by the duly constituted committee, consisting of the 
Regional Manager, Branch Manager and an officer 
nominee, after interviewing the candidates and the list of 
the selected candidates is to be forwarded to the appointing 
authority, who in turn is to finalise the candidates on the 
basis of the recommendations made by the Regional 
Manager and after duly considering the marks secured in 
the interview, for the purpose of keeping them in temporary 
sub-staff panel and whenever there is leave vacancy or 
exigencies of services, persons from the said panel, on the 
basis of seniority are to be engaged by the Branch Manager 
and on the basis of vacancy position, the posts are to be 
filled in on regular basis as per seniority and there is no 
rule authorizing the branch manager to make appointment 
and the mere engagement of the workman by the Branch 
Manager on daily wages, day to day basis does not entitle 
the workman for empanelment or for absorption in the 
services of the Bank and the workman left the job on his 
own and did not make him available for the same and 
workman left the job on his own there was no question of 
retrenchment and did not arise and the workman is not 
entitled to any relief. 

5. In his rejoinder, the workman has pleaded that the 
Branch Manager was the competent authority to engage 
him in services and from the date of his engagement till 
the impugned termination, the zonal manager did not object 
about his continuation in service and he had completed 
more than 240 days of work in a year and was protected 
under section 25 F and 25-G of the Act and there was no 
ban on employment as pleaded by the management and 
from time to time, party no. 1 regularised the services of 
some other workmen like him, but did not regularize his 
services and by way of victimization, his services were 
terminated and as such, the order of termination is liable 
to be quashed and set aside and the party no. I did not take 
the stand before the labour of court in the ULPA 
proceedings or before the Hon'ble High Court or in the 
conciliation proceedings regarding his leaving the job on 
his own accord and such pleading is an afterthought and a 
frivolous and false plea. 


6 . Besides placing reliance on the documentary 
evidence, the parties have adduced oral evidence in support 
of their respective claims. The workman has examined 
himself as a witness in support of his claims. One RN. 
Subramanian has been examined as a witness on behalf of 
party no. 1. 

In his examination-in-chief, which is on affidavit, 
the workman has reiterated the fects mentioned by him in 
the statement of claim and in the rejoinder. However, in 
his cross-examination calling application for the post 
against which, he was appointed and his name was not 
called for from the employment exchange and he has no 
document to show that he was interviewed by the manager 
only and not by any committee. He has further admitted 
that he did not receive any appointment order and he has 
no knowledge about the recruitment procedure of the Bank 
and what is the qualification required for the post of peon 
and exhibit W-l is an application filed by him and in the 
application, he had mentioned his educational qualification 
as class VI failed, even though, at that time he was a 
matriculate. It is further stated by the workman in the cross- 
examination that he does not know if the manager has no 
power to appoint any employee and the appointing authority 
is the Recruitment Board and he did not receive any 
interview call from the Bank and document Exhibit W-3 
was issued by the Bank on his request, as he was in search 
of service and he has not filed any document to show that 
another person was appointed in his place and he was 
getting monthly as well as on daily basis payment and the 
Manager used to ask him to file a voucher for the salary 
and he had not signed any attendance register and Bank 
did not issue any termination letter. 

7. The evidence of the witness examined on behalf 
of the party no. 1 is in the same line as taken by party 
No. 1 in the written statement. In his examination-in-chief, 
the witness for the party No. 1 has stated that the workman 
was engaged purely on casual basis for cleaning the branch 
premises and there was no appointment order engaging 
him in the post of peon and the workman had not completed 
240 days of service as alleged by him. In his cross- 
examination, the witness has denied the suggestions that 
the workman worked continuously for 240 days in every 
year during his tenure and that the Branch Manager is the 
competent authority to appoint the employees in class IV 
category. 

8 . At the time of argument, it was submitted by the 
learned advocate for the workman that the workman was 
engaged by the Branch Manager of Kamptee colliery 
branch on 28.12.1990 against the vacant post of peon and 
he worked in the Bank continuously till 10.05.1993 and 
the workman had completed 240 days of work in every 
calendar year, but the party No. I terminated his services 
on 10.05.1993, without following the mandatory provisions 
of section 25-F of the Act and neither one month's notice 







[^n—^3(ti)] 


'qn:<i ^ rram : 31 , 20ii/'jN io> 1933 


9557 


nor one month's wages in lieu of notice nor refrenchment 
compensation was paid to the woilonan before termination 
of his services and as such, the termination is illegal and 
the workman is entitled to reinstatement in service widi 
continuity and full back wages. 

9. Per contra, it was aigued by the learned advocate 
for the party No. I that die workman was engaged by die 
Branch Manager on casual basis to clean the branch 
premises and the Branch Manager was not competent to 
engage the workman and the initial engagement of the 
workman itself is illegal and as such, there is no question 
of regularization or reinstatement of the workman in service 
and the workman left the job on his own accord and he 
also did not complete 240 days of work preceding the 12 
calendar months of the date of die alleged termination of 
services and as such, application of the provision of section 
25-F of the Act does not arise and the workman is not 
entitled to any relief. 

In support of such contentions, the learned advocate 
for the party No. 1 placed reliance on the decisions reported 
in (200) 3 SCC-485 (DR. Chanchal Goyal Vs. State of 
Rajasthan), (2004 7 SCC-112 (A. Umarani Vs. Registrar 
Co-operative Societies), 2006 (6) SCALE-101 (National 
Fertilizer Vs. Somvir Singh), 2006 (4) SCALE-197 
(Secretary, State of Karnataka Vs. Umadevi) and many 
others. 

Keeping in view the principles enunciated by the 
Hon’ble Apex Courts in the decisions, on which reliance 
has been placed by the learned advocate for the party 
No. 1, the present cast at hand is to be considered. 

10. The workman has claimed that he was appointed 
by the Branch Manager of Kamptee colliery Branch of 
Bank of India on 28.12.1990 as a peon, as the post of peon 
was lying vacant and his services were terminated by the 
party No. 1 orally on 10.05.1993 and though he had 
completed more than 240 days of work on every calendar 
year, the party No. 1 terminated his services without 
compliance of the mandatory provision of section 25-F of 
the Act and as such, his termination from services is illegal. 
On the other hand, it is the case of the party No. 1 that the 
workman was engaged by the Branch Manager casually 
for the purpose of cleaning the premises of the Bank and 
the manager was not competent to engage the workman 
and the workman did not complete 240 days of work in the 
calendar year preceding the alleged date of termination 
and the workman left the work on his own accord and as 
the initial engagement of the workman was illegal the 
workman is not entitled for any relief. 

! 1. At this juncture, it will not be out of place to 
mention that though the workman has claimed that he was 
engaged as a peon in the Bank, the documrmts filed by him 
do not support such claim, rather, the dci uments filed by 
the workman himself demolish the claim c f the workman. 


The first document filed by the workman is the copy of his 
application dated 09.09.1992. The said document has been 
marked as exhibit W-l. In exhibit W-1, the workman has 
mentioned that he was initially engaged as a temporary 
part time sweeper in the brwich on 28.12.1990. In exhibit 
W-l, he had mentioned his education qualification as 6th 
failed, even though, he was a matriculate a that time, which 
is clear from his admission in the cross-examination. 
Exhibit W-2 is a copy of the forwarding letter of the Branch 
Manager, under which, the application submitted by the 
workman w^ forwarded to Zonal Manager for necessary 
action. In exhibit W-2 also, it has been mentioned that the 
workman was being engaged as temporary sweeper from 
28,12.1990, on payment of wages of Rs. 100/- per month. 
Exhibits W-I and W-2 clearly show that the workman was 
engaged as a part time sweeper and not as a peon as claimed 
by him. 

Exhibit W-3 is the copy of the certificate granted by 
the Branch Manager on 08.05.1992. On perusal of Exhibit 
however, the contents of Exhibit W-3 that, the workman 
was working as a temporary peon is not correct, in view of 
Exhibits W-l and W-2. 

12. In this case, the claim of the workman is that he 
had worked for 240 days in every calendar year and as 
such compliance of the mandatory provisions of section 
25-F was necessary before termination of his services. The 
Hon'ble Apex Court in number of decisions including in 
the decisions reported in AIR 1966 SC-75 (Employees in 
relation to Digwadih colliery Vs. Their workmen), AIR 
2002 SC-1147 (Range Forest Officer Vs, State of 
Karnataka) and AIR 2005 SC-2179 (Manager, Reserve 
Bank of India Vs. S. Mani) have enunciated the principles 
governing the application of section 25-F of the Act, 

In the judgment reported in AIR 1966 SC-75 (Supra), 
the Hon'ble Apex Court have held that;^— 

"Industrial Disputes Act (14 of 1947), S.25F, S25B, 
S.2(eee) (as amended) by Industrial Disputes (Amendment) 
Act (l964)-Expression "Continuous service for not less 
than one year" in S.25-Meaning-Effect of amendment in 
1964. 

Though S.25F speaks of continuous service for not 
less than one year under the employer, if the worifcnan has 
actually worked for 240 days @page-SC76 during a period 
of twelve calendar months both the conditions are fulfilled. 
The definition of "continuous service" need not be read 
into section 25B. The fiction converts service of240 days 
in a period of twelve calendar months into continuous 
service for one complete year. The amendment S.25B only 
consolidates the previous Ss.25B and 2(eee) in one place, 
adding some other matters. The purport of the new 
provisions, however, is not different. In fact the amendment 
of S.25F of the Principal Act by substituting in C!.{b) the 
words for" every completed year of continuous ser/ice in 
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place of the words "for every completed year of service" 
has removed a discordance between the unamended S,25B 
and the unamended cl.(b) of S.25F. No uninterrupted 
service is necessary if the total service is 240 days in a 
period of twelve calendar months either before these several 
changes or after these. The only change in the Act is that 
this service must be during a period of twelve calendar 
months preceding the date with reference to which 
calculation is to be made. The last amendment has now 
removed a vagueness which existed in the unamended 
S.25B." 

In the judgment reported in AIR 2002 SC-1147 
(Supra), the Hon'ble Apex Court have held that;— 

"Industrial Disputes Act (14 of 1947), Ss.25F, 10- 
Retrenchement compensation-Termination of services 
without payment of—Dispute referred to Tribunal-case of 
workman/claimant that he had worked for 240 days in a 
year preceding his termination—Claim denied by 
management—Onus lies upon claimant to show that he had 
in fact worked for 240 days in a year—In absence of proof 
of receipt of salary or wages or record of appointment, 
filling of an affidavit by workman is not sufficient evidence 
to prove that he had worked for 240 d .• ys in a year oreceding 
his termination. 

In the instant case, dispute was referred to the 
Tribunal that the claimant/workman had worked for 240 
days and his service had been terminated without paying 
him any retrenchment compensation. It was the case of the 
claimant/workman that he had so worked but this claim 
was denied by the management. It was then for the claimant 
to lead evidence to show that he had in fact worked for 
240 days in the year preceding his termination. Filing of 
an affidavit is only his own statement in his fevour and that 
cannot be regarded as sufficient evidence for any court or 
Tribunal to come to the conclusion that a workman had, in 
fact, worked for 240 days in a year. No proof of receipt of 
salary or wages for 240 days or order or record of 
appointment or engagement for this period was produced 
by the workman. Burden cannot be placed on management 
to show that there was justification in termination of service 
without first determining on basic of cogent evidence that 
workman/claimant had worked for more than 240 days in 
a year preceding his termination." 

In the judgement reported in AIR 2005-SC-2179 
(Supra) the Hon'ble Apex Court have held that;— 

"Industrial Disputes Act, 1947 - Ss. 25-F, 25-N, 
25-B and 11 - 240 days' continuous service — Onus and 
burden of proof with respect to - Evidence sufficient to 
discharge — Failure of employer to prove a defence (of 
abandonment of service) if sufficient or amounted to an 
admission, discharging the said burden — Held, initial 
burden of proof in on workmen to show that they had 
completed 240 days of service — Onus of proof does not 


shift to employer nor is the burden of proof on the workman 
discharged, merely because employer fails to prove a 
defence or an alternative plea of abandonment of service 
— Filing of affidavit of workman to the effect that he had 
worked for 240 days continuously or that the workman 
had made repealed representations or raised demands for 
reinstatement, is not sufficient evidence that can discharge 
the said burden — Other substantive evidence needs to be 
adduced to prove 240 days' continuous service - Instances 
of such evidence given. The initial burden of proof was on 
the workmen to show that they had completed 240 days of 
service.The Tribunal did not consider the question from 
the angle. It held that the burden of proof was upon the 
appellant on the premise that they have failed to prove their 
plea of abandonment of service. Filling of an affidavit is 
only his own statement in his favour and that cannot be 
regarded as sufficient evidence for any court or tribunal to 
come to the conclusion that a workman had, in fact, worked 
for 240 days in a year, Such evidence might include proof 
of receipt of salary or wages for 240 days or order or record 
of appointment or engagement for this period or the terms 
and conditions of his offer of appointment, or by 
examination of any other witness in support of his case." 

So, it is clear from the principles enunciated by the 
Hon'ble Apex Court that for getting the protection of the 
provisions of Section 25-F of the Act, the workman has to 
prove that he worked for 240 days during a period of twelve 
calendar months preceding the date with reference to which 
calculation is to be made. 

As the workman has claimed that his services were 
terminated w.e.f. 10,05,1993, now, it is to be found out 
that as to whether, the workman has been able to prove 
that he worked for 240 days during the 12 calendar months 
preceding 10.05.1993. 

Besides his own affidavit, the workman had filed 
Exhibits W-1 to W-3 in support of his claim. The said 
documents show the workman to be working till 
09.09.1992. Exhibit W-3 is a document dated 08,05.1992 
and the said document shows the workman working till 
08.05.1992. Exhibit W-2 does not show that the same was 
written by the Branch Manager to give permanency to the 
workman as claimed by him. As already mentioned earlier, 
under the said letter, the application of the workman was 
forwarded to Zonal Office for consideration. Those 
documents do not show that the workman had worked for 
240 days in the preceding 12 calendar months of 
10.05.1993. There is not other evidence on record in support 
to the claim of the workman. So, it is found that the workman 
has failed to prove that he had worked for 240 days in the 
preceding 12 calendar months of 10.05.1993. Therefore, the 
provisions of section 25-F of the Act are not applicable to 
the case. 

13. In this case, it is not disputed that the workman 
was engaged by the Branch Manager without any 
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advertisement or without any intimation to the employment 
exchange. It is clear that the engagement of the workman 
was not in accordance with the Recruitment Rules of the 
Bank. Such engagement, in violation of the Rules renders 
the same as nullity. 

Judging the case of the workman with the touch 
stone of the principles enunciated by the Hon'ble Apex 
Court reported in 2006 (6) SCALE 101 (Supra), 2006 (4) 
SCALE* 197 (Supra) and in other decisions cited by the 
learned advocate for party no. I, it is found diat the workman 
is not entitled to reinstatement in service, his engagement 
being illegal. Hence, it is order:— 

ORDER 

The action of the management of Indian Bank 
and through its officers in terminating/discontinuing 
the services of Shri Arvind V. Katale, Peon/Sweeper at 
Kamptee Colliery Branch (Nagpur District) w.e.f. 
10.05.1993 is legal and justified. The workman is not 
entitled to any relief. 

J.P. CHAND, Presiding Officer 
^ 25 2011 

^ 1947 (1947 ^ 14) 

^ tIRT 17 ^ if ^ 

^ ^ if afWtPw if 
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^ Tim ^3nt^/R;rsfhff/-72/2oo5) ^ 

iWTftRr t ^ 'mm ^ 23-11-2011 ^ 
w?! -gsn «in 

fB, W-I2012/67/2005-3nif m (^-II)] 

Tm, 

New Delhi, the 25th November, 2011 

S.O. 3823.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
herrf)y publishes the Award (R^. No. CGIT/NGP/72/2WS) 
of the Central Government Industrial Trabunal/Labour 
Court, NAGPUR now as shown in the Annexure in the 
Industrial. Dispute between the employers in relation to 
the management of UNION BANK OF INDIA and their 
workman, which received by the Central Government on 
23/11/2011. 

[No. L-12012/67/2005-IR(B-II)] 
SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE SHRIJJ». CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT,NAGPUR 

Case No. CGIT/NGP/72/2005 
Date: 24.102011. 


Party No. 1 

: The General Manager, Union Bank 

of India, Regional Office, 34/2, 
Central Bazar Rd., Ramdaspeth, 
Nagpur. 


Versus 

Party No. 2 

Shri Bhagwan S/o. Lalchand 
Sonone, R/o Marhaba Colony, 
Demapure's House At. Patur, Tal. 
Patur, Distt. AKOLA (MS) 


AWARD 


(Dated: 24th October, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute beetwen the employers, in relation to the 
management of Union Bank of India and their workman 
Shri Bhagwan S/o. Lalachand Sonone, for adjudication, 
as per letter No.L-120I2/67/2005-IR(B-II) dated 
29.08.2005, with the following schedule:— 

"Whether the action of the management of Union 
Bank of India, through its Sr. Manager (P), 
Regional Office, Nagpur in dismissing the 
workman Shri B.L. Sonone, Part time sweeper in 
l/3rd scale from service w.e.f. 18.03.2004 is 
justified and legal? If not, then to what relief the 
said worman is entitled to?" 

2; On receipt of the reference, the parties were noticed 
to file the statement of claim and written statement, in 
response to which, the workman filed his statement of claim 
and the management filed its written statement. 

The workman in his statement of claim has pleaded 
that he was engaged as a part time sweeper on a permanent 
basis on 8.1.1987, by the Union Bank of India, with a 
monthly salary of Rs. 2100/- and his eighteen years of 
service record was clean and unblemished, but on 
18.3.2004, he was dismissed from service, for his alleged 
misconduct and the charges leveled against him were 
absolutely false and baseless and on 6.1.1991, he was 
tnmsferred from Kurankhed branch to Patur branch and 
while he was working in Patur branch, Shri Anand Kohad, 
the accountant used to torture and harass him without any 
reason and made false allegations of not filling water in the 
air cooler, speaking loudly with customers, not obeying 
the orders of the superior etc. through his only duty was to 
maintain cleanliness in the Bank premises, for which, the 
management submitted a charge sheet containing the 
charges of not obeying the orders of the superior, doing 
acts prejudicial to the interest of the Bank and consuming 
alcohol within the bank premises and one Shri Hemanta 
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Choudhary conducted the departmental enquiry with a bias 
attitude, without giving him proper opportunity to defend 
the case and without following the principles of natural 
justice and though he had requested the Inquiry Officer to 
allow him to defend his case through his representative, 
Shri L.P. Nandanwar, his request was rejected and such 
act of the Inquiry Officer was against the principles of 
natural justice and the enquiry was totally illegal, improper 
and against the principles of natural justice and during the 
enquiry, within a period of two days i.e, on 12.12.2003 
and 13.12.2003 seven witnesses were examined by the 
management, without any adjournment and giving proper 
opportunity to him and necessary documents and list of 
witnesses of the management were not supplied to him and 
the witnesses were exartiined in presence of each other, 
causing prejudice to him and on that ground, the enquiry is 
vitiated and recording of the evidence of the witnesses was 
not in accordance with law and though, he requested to 
conduct the proceeding in a vernacular langauge, as he does 
not know English, the Inquiry Officer proceeded with the 
enquiry in English and the findings of the Inquiry Officer 
are perverse and the punishment is surprisingly 
disproportionate to the nature of the misconduct alleged 
against him and bad in law and he preferred an appeal 
before the Appellate Authority on 7.4.2004 and in order to 
save his service, he repented for his acts and requested for 
withdrawal of the order of dismissal and to impose lesser 
punishment, but on 3.6.2004, the appeal was rejected, so 
he approached the Labour Commissioner (Central), Nagpur 
for redressal and as the conciliation failed, failure report 
was submitted to the Central Government by the A.L.C.(C), 
Nagpur. The workman has prayed for setting aside the order 
of dismissal, for his reinstatement in service with continuity 
of service and full back wages. 

3. The management in its written statement has 
admitted about the appointment of the workman on 
8.1.1987 as part time sweeper at Kurankhed branch, but 
has denied all other allegations made by the workman, 
pleading inter-alia that the behaviour of the workman was 
very aggressive, hence a memo came to be issued to the 
workman on 10.6.1988 and in due course of time, the 
workman, on his request was transferred to Patur Branch, 
Akola w.e.f 31.8.1991 and the workman made false 
complaint against the Branch Officer was Regional 
Controller, for which a letter came to be issued to the 
workman and the workman by his letter dated 5.12.1994, 
requested for excuse and assured that he would not commit 
mistake in future and on 24.3.1995, punishment of censure 
was imposed onthe workman for interference in Bank’s 
work, on 23.12.1998, punishment of reduction of scale of 
pay by two stages was imposed against him for disturbing 
Bank's business, after holding due enquiry, on 31.10.2000, 
explanation was sought from the workman for disturbing 
in banking business and on 1.10.2003, explanation was 
sought from the workman for various misconduct 



committed on 30.7.2003, 14.9,2003 and 30.9.2003 for 
insubordination, misbehaviour under the influence of 
liquor, disturbing banking business and threatening the staff 
of the branch and the workman was charge sheeted on 

1.10.2003, for gross and minor misconducts, containing 
the charges of doing acts prejudicial to the interest of the 
bank, willful misubordination and disobedience of lawful 
and reasonable orders of the management, drunkenness and 
indecent behaviour in the premises of the bank, 
unsatisfactory behaviour during working hours and neglect 
of work and negligence in performing duties and the 
workman field his reply, but as the bank was not satisfied 
with the reply decided to hold enquiry against the workman 
and on 13.11.2003, Shri H.V. Choudhary was appointed 
as the Inquiry Officer to enquire into charges leveled against 
the workman and by the letter 22.11.2003, the workman 
was intimated about holding of the enquriy on 12.12.2003 
and the enquiry commenced on 12.12.2003 and before 
commencement of the enquiry, the Inquiry Officer asked 
the workman about his representation by any defence 
representative but the workman declared himself to be 
competent enough to defend his case himself and of his 
not requiring any defence representative to defend him and 
cross-examined the four witnesses examined from the side 
of the management on 12.12.2003 to his satisfaction and 
the workman examined three witnesses in support of his 
case and full and fair opportunity was given to the workman 
to defend his case and all the documents relied on by the 
bank were supplied to the workman and the proceedings 
of the enquiry were also promptly supplied to him and on 

17.2.2004, the workman submitted written notes in his 
defence and on 5.3.2004, the Inquiry Officer after taking 
into consideration all the materials on record and the facts 
and circumstances of all case, came to the conclusion that 
the charges against the workman have been proved and 
the workman was asked to file his say on the proposed 
punishment and was also granted personal hearing on 
17.3.2004 and he was dismissed from service vide order 
dated 18.3.2004 and on 7,4.2004, the workman filed an 
appeal against the order of dismissal from service and in 
the appeal, the workman admitted the misconduct and on 

26.5.2004, the workman was granted personal hearing by 
the Appellate Authority and after considering the materials 
on record, the Appellate Autority came to independent 
conclusion that the charges leveled against the workman 
have been proved and confirmed the punishment imposed 
by the Disciplinary Authority. It is also pleaded by the 
management that all the documents about the previous 
misconducts of the workman were produced in the inquiry 
and the findings of the Inquiry Officer are not perverse 
and the enquiry was conducted by following the principles 
of natural justice and the witnesses were not examined in 
presence of each other and such allegation is vague and 
the same is raised for the first time by the workman and the 
encurry was condcuted in Hindi but the minutes of the 
enquiry were recorded in English and had the workman 
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not been understood die proceeding of the enquiry, he 
would not have cross^xamined the management witnesses 
to his satisfaction, which clearly shows that all the 
allegations have been leveled, out of vengeance and the 
punishment imposed is fair, just and not surprisingly 
disproportionate to the misconduct and there is no question 
of victimization of the workman by the management or 
staff of the bank and the dismissal order was passed by die 
Disciplinary Authority appomted by the baii in terms of 
banks circular No. 4846 dated 24.4.2002 and as such, there 
is no question of setting aside the order of dismissal on 
that score and the enquiry has been done in fair and 
impanial manner following alii principles of natural justice. 

4. It is necessary to mention here that as this is a case 
of diimissal of the workman from services, after holding 
of a departmental enquiry, the legality of the departmental 
enquiry was taken for consideration as a preliminary issue 
and b>’ order dated 0 i. 12.2010, the enquiry was held to be 
legal and proper. 

It is also necessary to mention here diat as neitiier 
the worionan not his advocate appeared in the case to make 
argume.nt regarding the perversity of the findings and 
quantum of punishment, the case proceeded exparte against 
the workman. 

5. (t was argued on behalf of the party no. 1 that by 
order dated 01.12.2010, the enquiry has been held to be 
legal and proper and the workman had been appomted as a 
part time sweeper on 08.01.1987 at Kurankhed Branch and 
a memo was issued to him on 10.06.1988 for his aggresive 
behaviour and on the request of the workman, he was 
transferred to Patur Branch, Akola on 31.08.1991 and the 
workman made false complaint against the Branch Officer 
and for that subsequently he begged excuse in writing and 
assured not to commit mistake in future and on 23,03.1995, 
punishment of censure was imposed on the workman for 
interference in the work of the Bank and on 23.12.1998, 
punishment of reduction of scale of pay by two stages 
imposed for disturbing in Bank’s business, after holding 
due enquiry and on 31.10.2000 explanation was sought 
from the workman for causing disturbance in the business 
of the bank and the workman was in habit of committing 
misconduct and the enquiry officer after considering all 
the facts and materials on record, came to the conclusion 
that the charges against the workman have been proved 
and the findings of the enquiiy officer are based on the 
evidence produced before him in the enquiry and the same 
are not perverse and the punishment is not shockingly 
disproportionate to the serious misconduct committed by 
the workman, which has been duly proved in a properly 
conducted departmental enquiry. 

In support of such contentions, the learned advocate 
for the party no. 1 placed reliance on the decisions reported 
in 2005 see (L&S>1020 [Ajit Kumar Nag Vs. G.M. (RJ.) 
I.O.C.],AlR 1970 SC-1255 (State of Assam Vs. Mahendra 


Kumar Das), 1999 LlC 2819(SC) (B.O.I. Vs. D. 
Suryanarayana), (2000), SC-416 (Hig^ Court of Juidcature 
of Bombay Vs. V.S.S. Patil), 1998 LIC-2514 (Union Bank 
of India Vs. Vjswas Mohan and many others). 

Keeping in view the principles enunciated by the 
Hon'ble Courts in the decisions cited by the learned 
advocate for the party no. 1, now, the present case at hand 
is to be considered. 

6 , On perusal of the documents relating to the 
proceedmgs of the departmental enquiry, it is found that 
ft\e enquiry officer has objectively analysed the evidence 
adduced by the parties in die departmental proceeding and 
his findings are based on such evidence. Cogent reasons 
have been assigned by the enquiry officer in support of his 
findings. It is not a case of no evidence. Hence, it cannot 
be said fiiat the findings of the enquiry officer are perverse. 
Looking to the facts and circumstances of the case, the 
past record of the workman and that ^ve misconducts 
have been proved against him in a proper and fair 
departmental enquiry, the punishment imposed against him 
is found to be not shockingly disproportionate. There is no 
ground to interfere with the punishment. Hence, it is 
ordered;— 

ORDER 

The action of the management of Union Bank of 
the India, through its Sr. Manager (P), Regional Office, 
Nagpur is dismissing the workman Shri B.L. Sonone, 
Part time sweeper in scale from service w.e.f. 
18.03.2004 is justified and legal. The wrokman is not 
entitled for any relief. 

J.P. CHAND, Presiding Officer 
1^, 25 2011 

^.3?T.3824.—SrflfpppT 1947 (1947 
^ 14) ^ 17 ^ 

^ ^ ^ ^ -ft afNffitqt 

^ qqiz 21/2007) 

qrtrft t 21-11-2011 ^ "iim 

qtl 

[U ■q^-120n/146/2006-3TT^ (^-11)] 

^ TR, 

New Delhi, 25th November, 2011 

S.O. 3824,^—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref, No, 21/2007) of the 
Central Government Industrial Tribunai/Labour Court, 
JAIPUR now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of CENTRAL BANK OF INDIA and their 
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workman, v^ch was received by dte Central Government 
on 21/11/2011. 

[No. L-12011/146/2006-lR(B-ll)] 
SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ALrCUM-LABOUR COURT, JAIPUR 

PRESENT 

N.K. PUROHIT, Presiding Officer 
Case no.: 21/2007 

Reference No. L.12011/146/2006»IR(B-ID 

dated: 5/6/2007 

The General Secretary 

Rajasthan State Bank Employees Welfare Forum 
Chaturvedi Bhawan, Indira Colony, 

Behind Atta Temple, Alwar. 

Vs 

The Regional Manager, 

Central Bank of India 

Anand Bhawan, Sansar Chandra Road, 

Jaipur (Raj.) 

PRESENT 

For the Union Shri C.D. Chaturvedi 

For the Management : Shri Rupen Kala 
AWARD 
20.10.2011 

1. The Central Government in exercise of the powers 
conferred under clause(d) of Sub Section I & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the Industrial dispute to this tribunal for adjudication which 
is as under:— 

"Whether the action of the management of 
Central Bank of India, Jaipur in dismissing the 
services of Shri Ramgopal Tak w.e.f. 3.2.1988 is 
fair & justified? If not, what relief the workmen 
is entitled from which date?" 

2. The union in its claim statement has challenged 
the validity of the impugned termination order dated 3.2.88 
whereby the services of the workman Sh. Ramgopal Tak 
were terminated by the management. The validity of tire 
said order has been challenged on the ground of violation 
of principles of natural justice in the disciplinary 
proceedings held against the workman. 

3. While denying the claim of the union the 
management in its reply to the claim statement & application 
dated 17.5.2010 has raised a preliminary objection regarding 


matntahud)ility of the claim of the union on the ground of 
pinciple of res-judicat. 

4. Heard both the parties on the preliminary objection 
raised on behalf of management 

5. The learned respresentative for the management 
has contended that peliminary objection regarding 
maintainability of the claim on the ground of res-judicata 
should be decided first. He had further contented that if 
preliminary objection is accepted, th«i nothing remains to 
decide on merits. He has relied on (2007) 15 SCC 722. 

6. The learned representative on behalf of die union 
has contended that the preliminary issue caimot to decided 
first. The tribunal is required to dispose of all the issues 
simultaneously. In this regard he has relied on 1983 SCC 
(L&S) 527 & 1996 SCC(L&S) 687, 

7.1 have given thoughtful consideration on the rival 
submissions of the parties. 

8. In 1996 SCC(L&S) 687 National Council for 
Cement & Building Materials V/s State of Haryana & 
others, the preliminary objection was raised that apparent 
establishment was not an 'industry'. With consent of the 
parties the Tribunal framed additional isspe as to whether 
the reference was bad in law. Originally this issue was to 
be decided as preliminary issue but by a subsequent order 
the Tribunal decided to hear it along with other issues on 
merits. The order was challenged before High Court but 
Hon'ble Apex Court relying upon earlier decisions including 
decision of larger Bench in 1983 SCC (L&S) 527 held 
that the decision of the High Court is fully in consonance 
with the law laid down by the Supreme Court. 

9. In 1983 SCC (L&S) 527 D.P. Mahaeshwari V/s 
Delhi Administration & others, which has been be relied 
upon in decision supra the matter was pertaining to 
preliminary issue raised as to whether the appellant was 
not a workman u/s 2-s of the I.D. Act. While considering 
whether issues in dispute should be decided at the same 
time without trying some of them as preliminary issue, 
Hon'ble Apex Court has observed;— 

"There was time when it was thought prudent 
and wise policy to decide preliminary issues first But 
the time appears to have arrived for a reversal of that 
policy. We think it is better that tribunals, particularly 
those entrusted with the task of adjudicating labour 
disputes where delay may lead to misery and jeopardise 
industrial peace, should decide all issues in dispute at 
the same time without trying some of them as 
preliminary issues." 

10. It has also been observed:— 

"Tribunals as courts who are requSested to decide 

preliminary questions must therefore ask 

themselves whether such threshold part — 
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adjudication is really necessary and whether it will 

not lead to other woeful consequences/' 

11. In present matter, the preliminary objection has 
been raised regarding maintain^ility of the claim on the 
ground of res-judicata. The facts of the aforementioned 
decision are distinguishable but in view of the above legal 
proposition laid down in decision supra it is to be 
considered whether part adjudication is really necessary 
in the present matter & whether it will lead to other woefiil 
consequences. 

12. Admittedly, civil suit no, 51/88 before the 
Additional Civil Judge, Jaipur was Hied by the workman 
challenging the validity of the domestic enquiry conducted 
against him for the alleged misconduct & in that suit he 
sought declaration that the charge sheet dated 16.6.87, 
findings in enquiry dated 14.11.87 & impugned termination 
order dated 3.2.88 were illegal & void. In the said suit he 
has also prayed that he should be reinstated with all 
Consequential benefits. In the said suit following issues 
were framed in this regard:— 

1 m ^ ^ ^ 'T*! '95T i€me7 

frR ^ 31WR % tr ^ ^ %j 

i4«ir«7 % ^ ^ li 

yj2TO8 ^ ^ ^ 1^ % ■5PIW wm 

5 3IRr ^ ^ ^ ^ 3lfiR>R %t 

6 3g^| 

13. On the basis of findings on the above issues 
against the workman, the said suit was dismissed vide 
judgement dated 11.12.97. The appeal no, 28/98 preferred 
against the said judgement before ADJ no. 2 Jaipur City 
was also rejected vide order dated 15.3.2002. 

14. After losing battle in the civil court the workman 
subsequently raised an industrial dispute before the 
Regional Labour Commissioner for the alleged termination 
dated 3.2.88. On receipt of the failure report of the 
conciliation proceedings the Central Government referred 
the said dispute for adjudication vide reference order dated 
5.6.2007. 

15. In (2007) 15 SCC 722 referred to on behalf of the 
management the respondent therein was removed from 
service on 25.2.82. The civil suit filed by him was 
dismissed. The respondent challenged the order of his 
removal from service in writ petition which was also 


dismissed on 15-12-86, The special appeal filed against the 
said order of the learned single judge was also dismissed 
16.2.87. The order passed in the aforementioned special 
appeal was not challenged further. Almost seven years 
after the dismissal of the special appeal the respondent 
raised conciliation proceedings before the Labour Officer 
who submitted a failure report & thereafter, the respondent 
raised an industrial dispute before the labour court. While 
considering the question whether the matter could be 
reagitated in l^our court based on amendment in section 
2-A of by Tamil Nadu Act 5 of 1988, Hon’ble Apex court 
observed that:— 

"It is wdl settled ftiat the devision inter parties which 
has become final binds the parties. Apart from all 
other questions, the respondent having suffered the 
order, which has become final, cannot be permitted 
to reopen the case again questioning the very validity 
of his removal from service or for that matter 
question thequantum of punishment." 

16. Hon'ble apeex Court has further observed:— 

"If the plea of the respondent is allowed, it may give 
rise to a situation where the Labour Court even may 
have to examine the validity of the order passed by 
the Division Bench of the High Court which has 
become final. We are of the view that it cannot be 
permitted to happen." 

1 1. In present matter the facts are almost similar. The 
union has challenged the validity of the removal of 
workman vide impugned order dated 3.2.88 on the same 
grounds i.e. violation of principle of natural justice. The 
earlier decision on the same point has attained finality. If 
at this stage the plea of the management raising the 
preliminary objections regarding maintainability of the 
claim on the ground of applicability of principle of 
res-judicata is not considered first then it may give rise to 
a situation where this tribunal may have to examined the 
validity of the order passed by the competent civil court 
which has become final. 

18. Therefore, in view of the facts of the matter part- 
adjudication is necessary in the case in hand. If preliminary 
issue regarding applicability of principle of res-judicata is 
not decided first it may lead to other woeful consequences. 
Thus, the contention raised on behalf of the union in this 
regard is not sustainable. 

19. The next contention of the learned representative 
on behalf of the union is that since in case of the union 
provisions of I.D. Act are applicable & services of the 
workman are governed by the Bi-partite settlement, the 
civil court was having no jurisdiction to decide the matter 
in controversy therefore, the order which have been passed 
are nullity. In this regard he has referred the settlement on 
the industrial disputes between certain banking companies 
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& their worianen dated 19,10,66 & memorandum settlements 
dated 10,4.2002. It has been contended that the said 
settlements envisages that they are binding on the banks 
& the workman in the manner contemplated in section 18 
of the l.D. Act. He has further contended that the workman 
who had approached a wrong forum can still raise an 
industrial dispute. The decree which has been passed by 
the civil court has no force of law being passed without 
jurisdiction & the decision of the civil court as well a.s 
appellant court are nullity & in such matter the principle of 
res-judicata is not applicable. In this regard he has relied 
on 2005 see (L&S) 387. 

20. On the contrary, the learned representative for 
the management submitted that the workman had availed 
the remedy available under the law by filing civil suit in a 
civil court. When he could not get desired relief there, he 
is trying to avail other remedy under the l.D. Act. The 
subject matter was same before the civil court. The matter 
was directly & substantially in issue in the civil suit before 
the civil court. The civil court was having jurisdiction to 
decide the matter in controversy. Therefore, principle of 
res-judicata is applicable in the matter in controversy. In 
support of his contention he has relied on 2008 5 SCC 542 
Rajasthan State Road Transport Corporation & others, v/s 
Mohar Singh & 2009 4 SCC 299 RSRTC v/s Bal Mukund 
Bariwa. 

21.1 have given my thoughtful consideration on the 
rival submissions advanced by learned representatives on 
behalf of the parties & have also gone through the case 
laws referred to by them. 

22. In 2005 SCC (L&S) 387 Sonepat Cooperative 
Sugar Mills Ltd, V/s Ajit Singh, earlier decision in (2004) 
3 SCC 1 has been referred wherein it was observed that a 
jurisdictional question if wrongly decided, would not attract 
the principle of res-judicata when an order is passed without 
jurisdiction the same become a nullity. 

23. In (2008) 5 SCC 542 Hon'ble Apex Court has 
held that civil court may have a limited jurisdiction in 
service matters but it cannot be said to have no jurisdiction 
at all to entertain a suit. Hon’ble court has further observed 
that where the right is claimed by the plaintiff in terms of 
common law or under a statute other than the one which 
created a iww right for the first time and when a forum has 
also been created for enforcing the said right the civil courts 
shall also have jurisdiction to entertain a suit. When a right 
accrues under two statutes vis-a-vis the common law right 
employee concern will have an option to choose his forum. 

24. In 2009 4 SCC 299 reference was made by a 
division bench of the Hon'ble Apex Court for resolution of 
a purported conflict in two three Bench juc^ments of the 
Apex Court in RSRTC v/s Krishnakant & RSRTC v/s 
Khander Mai. In the aforementioned two decisions the suits 
were filed by the respondents therein, inter alia on the 
premise that termination of their services were in violation 


of the principle of natural justice. While considering the 
above conflicting decisions Hon'ble Apex Court has held 
that:— 

"The question as to whether in a case of this nature 
where violation is alleged as regards compliance 
with principlesof natural justice either on common 
law principles or in terms of the statutory 
regulations framed by the appellant Corporation, 
which is a fundamental right in terms of Article 14 
of the constitution of India, a civil suit will be 
maintainable or not, thus, have not been taken into 
consideration in any of the aforementioned 
decisions." (para 31) 

"If an employee intends to enforce his constitutional 
rights or a right under a statutory regulations, the 
civil court will have the necessary jurisdiction to 
try a suit. If, however, he claims his right and 
corresponding obligations only in terms of the 
provisions of the Industrial Disputes Actor the sister 
laws so called, the civil court will have none. In this 
viewofthe matter, in ourconskkred opinion, it would 
not be correct to contend that only because the 
employee concerned is also a workman within the 
meaning of the provisions of the 1947 Act or the 
conditions of his service are otherwise governed by 
the Standing Orders certified under the 1946 Act, 
ipso facto the civil court will have no jurisdiction. 
This aspect of the matter has recently been 
considered by this court in Rajasthan SRTC v/s 
Mohar Singh. The question as to whether the civil 
court’s jurisdiction is barred or not must be 
determine having regard to the facts of each." 
(para 36) 

"If the infringement of the standing Orders or 
other provisions of the Industrial disputes Act are 
alleged, the civil court’s jurisdiction may be held 
to be barred but if the suit is based on the violation 
of principles of common law or constitutional 
provisions or on other grounds, the civil court's 
jurisdiction may not be held to barred. If no right 
is claimed under a special statute in terms whereof 
the jurisdiction of the civil court is barred, the civil 
court will have jurisdiction." (para 37) 

25. In view of the legal proposition laid down in 
above decision the civil court was having jurisdiction to 
decide the matter in issue whether the termination of the 
workman vide impugned order 3.2.88 was illegal & 
unjustified on the ground of violation of principles of 
natural justice in the proceedings conducted against the 
workman. Therefore, it cannot be said that the decree 
passed by the civil court in the suit filed by the workman is 
nullity. Since, in matter in hand a jurisdictional question 
has not been wrongly decided by the civil court & the 
decree passed by the civil court is not nullity, the legal 
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proposition laid down in decision 2005 SCC (L&S) 327 
referred to by die learned representative on behalf of the 
union is not applicable. Thus, the submission on behalf of 
the union in this regard is not sustainable. 

26. The question which survives for consideration is 
whether claim of the union is not maintainable on the 
ground of principle of res-judicata. The doctrine of 
res-judicata in section 11 of CPC envisages that if by any 
judgment or order any matter in issue has been directly & 
explicitly decided, the decision operates as res-judicata & 
bars the trial of an identical issue in subsequent proceedings 
between the same parties. This principles also comes into 
play when any matter which mi^t & ought to have been 
made a ground of defense in a formal proceedings but was 
not so made. The object of the provision is to avoid 
multiplicity of dedication & to bring about finality in it. 
Admittedly, in present matter the parties were same in the 
civil suit filed by the workman. The matter in issue was 
same i.e. validity of the impugned order dated 3.2.88 
dismissing the services of the workman. The issue involved 
in the present matter was directly & substantially involved 
in the civil court. Further the civil court was having 
jurisdiction to decide the validity of the impugned order on 
the ground of violation of principle of natural justice in 
disciplinary proceedings against the workman. As 
concluded earlier the decree passed by the civil court is 
not nullity. Thus, the principle of res-judicata is applicable 
in present matter. The plea taken in the claim statement that 
denial of subsistence allowance as per standing order was 
also in violation of principle of natural justice out to have 
been made a ground for defense in earlier proceedings. 
The principle of constructive res-judicata bars such plea in 
subsequent proceedings; therefore, the preliminary 
objection raised on behalf of the management is 
sustainable. 

27. In view of above discussions die claim of the 
union challenging the action of the management of the 
Central Bank of India, Jaipur in dismissing services of the 
workman w. e.f. 3.2.1988 is not maintainable on the ground 
of the principle of res-judicata. Resultantly, the workman is 
not entitled to any relief. The reference under adjudication 
is answered accordingly. 

28. Award as above. 

N.K. PUROHIT, Presiding Officer 
M 25 20U 

^.3Tr.3825.—1947 (1947 
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[R. 120l2/53/2010-31T^aRR(^-ll)] 

Tftn TR, 

New Delhi, the 25th November, 2011 

S.O. 3825.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref No. 1/2011) of the Centra! 
Government Industrial Tribunal/Labour Court, CHENNAI 
now as shown in the Annexure in die Industrial Dispute 
between the employers in relation to the management of 
CANARA BANK and their workman, which was received 
by the Central Government on 21/11 /2011. 

[No. L-12012/53/2010-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE OOTRALGOVERNMENT 
lNDUyn«Al^TRIBUNAL<TJM-LABOURCOlJin; 
CHENNAI 

Thursday, the 27th October, 2011 

PRESENT. 

A.N. JANARDANAN, Presiding Officer 

INDUSTRIALDISPUTE NO. 1/2011 

(In the matter of the dispute for adjudication under 
clause (d) of the sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Canara Bank and their 
Workmen) 

BETWEEN 

Sri K. Ravichandran 1st Party/Petitioner 

Vs. 

The Deputy General 2nd Party/Respondent, 

Manager Canara Bank, HRM Section, 

Circle Office, City Towers, 
No. 1, Royal Road, 
Cantonment Trichy. 

APPEARANCE: 

For the 1st Party/ : Sri. S. VaidyanaUian, 

Petitioner Advocate 

For the 2nd Party/ M/s Sree & Associates, 

Management Advocates 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-12012/53/2010-lR (B-Il) dated 26.11.2010 and 
Corrigendum dated 12.12.2010 referred the following 
Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is; 



9566 


THE GAZETTE OF INDIA: DECEMBERS 1.20U/PAUSA10,1933 


[PartB— Sec. 3(ii)] 


"Whether the action of the management of Canara 

Bank. TVichy circle in terminating the service of Sri 

Ravichandran is legal and justified? What extent, 

the workman is entitled for?" 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 1/2011 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their Claim and counter 
Statement as the case may be. 

3. The aver—ments in the Claim Statement briefly 
read as follows: 

Petitionerwho joined the services of the Respondent 
Bank as Daily Wager in 1976, later absorbed as Sub-Staff 
in 1986 while was working at Cuddalore Branch with 
unblemished service of more than 21 years than and 
promoted as Clerk in May 2007 and posted at Thathanur 
Branch had applied for leave from 15.10.2007 owing to 
sudden change in food habits and food poison. In the 
meantime his Sister died whose daughters wedding was 
only to be supported by him only. The Respondent vide 
letters dated 30.11.2007 and 10.12.2007 called him to 
report for duty and called for his explanation on his frequent 
absence which was replied on 25.12.2007 by a detailed 
explanation mentioning his health problems and family 
circumstances on doctor’s advice to him to take rest till 
r4.01.2008. Respondent vide letter dated 08.01.2008 
wanted him to report for duty on or before 14.01.2008 as 
though no reply had been given by him, falling which Bank, 
as informed, reserved to presume petitioner’s lack of interest 
to continue in service. He reported for duty on 18.01.2008. 
His wife was suffering from Osteo Arthritis and was 
undergoing physiotherapy treatment for knee joint from 
21.01.2008 to 30.04.2008. Bank again on 08.04.2008 asked 
him to report for duty. His Father was suffering from Filarial 
Leg with Cellulites and was hospitalized during May. 
Petitioner’s son is a mentally retarded child who needed 
care and attention. Petitioner was under heavy pressure to 
concentrate on family issues and was not in a position to 
attend office at Thathanur, 150 kms away. To his dismay 
he was given proceedings dated 04.07.2008 charged of 
gross misconduct under Chapter-XI Regualtion (3)(r) of 
Canara Bank Service Code treating his continuous absence 
as voluntarily vacating his employment and recording his 
cessation of employment as per HO Circular No. 157/2005 
dated 20.06.2005. Petitioner sent a reply dated 23.07.2008 
enclosing Medical Certificates and earlier letters for a 
favour and to permit him to rejoin duty which was rejected 
on 24.06.2009. He had requested before for a transfer to 
Cuddalore and expressed his willingness to work there 
though not able to do so at Thathanur Supreme Court has 
held that unauthorized absence should be viewed depending 
on facts and circumstances. He had no opportunity of 
hearing. No enquiry was conducted. His Pension option 
claim as per recent Bipartite Settlement dated 07.10.2010 


was tunred down quoting a circular dated 21,08.2010 whic 
is not known to him and which is illegal being contrary to 
the settlement. His termination by treating him to have 
voluntary vacated the employment is illegal and not 
justified. He is to be reinstated w.ef 04.07.2008 with all 
benefits. 

4. Counter Statement contentions bereft of 
unnecessary details are as follows: 

Under Clause-33 of VIII Bipartite Settlement dated 
02.06.2005 circulated as per no. 157/2005 dated 
20.06.2005 there is provision for voluntary cessation of 
employment of workmen. Service of petitioner as Clerk 
was not confirmed for want of completion of the required 
effective tenure. He remained unauthoiizedly absent w. ef. 
15.10.2007. He was addressed with letters dated 
10.12.2007 and 08.10.2008 to report for duty failing which 
he was informed that it would be presumed he is not 
interested to continue in service. After reporting for duty 
on I7.01.2008he again absented from21.01.2008. He was 
called upon vide letters dated 03.03.2008 and 08.04.2008 
to report for duty informing the failure clause as above to 
which also there was no response. Hence he was treated as 
voluntarily vacated his employment from 14..07.2008. 
petitioner had been once called upon to explain for over 
drawings in his account. Petitioner absented during different 
spells without leave or intimation. The reasons stated by 
him are purely personal suddenly sought to be addressed 
after his posting to Thathanur. The reasons cannot be 
accepted. He had been continuously absenting for more 
than 6 months. His indifferent attitude invited the impugned 
action, which is binding, it is clear that he was not willing 
to work at Thathanur and therefore he was absenting. He 
was not punished under any disciplinary action. No question 
of enquiry arises. That he was not heard is not correct. 
Several letters addressed to him by the Bank belie that 
contention. He is not entitled to pension, which is outside 
the scope of reference. Action of the Bank is legal and 
valid. The claim is to be dismissed. 

5. Points for consideration are: 

(i) Whether the termination of service of the 
workman Ravichandran is legal and justified? 

(ii) To what relief the workman concerned is entitled? 

6 . Evidence consists of Ex. W1 to Ex.W25 on the 
petitioner's side and Ex.M 1 to Ex.M7 on the Respondent's 
side, both sets of evidence, marked on consent, with no 
oral evidence on either side. 

Points (i) & (ii) 

7. Heard both sides and perused the records, 
documents and written arguments filed on behalf of the 
Respondent. The learned counsel for the petitioner relied 
on the decision of the Supreme Court in Chairman-cum- 
Managing Director, Coal India Ltd. and Another Vs. Mukul 






IT 





i 



i<TRIl—-^^3(11)] 


^ ^ Wra : 31, 2011/^ 10, 1933 


9567 


Kumar Choudhury (2009-15-SCC-620) wherein the Apex 
Court held that a reasonable employer is expected to take 
into consideration measure, magnitude and degree of 
misconduct, and all other relevant circumstances and 
exclude irrelevant matters, before imposing punishment. 
In a case like the present on where the misconduct of the 
delinquent was unauthorized absence from duty for 6 
months, but upon being charged of such misconduct, he 
fairly admitted his guilt and explained the reason for his 
absence but the reason was purely personal and beyond 
his control the order of removal cannot be held to be 
justified since no reasonable employer would have imposed 
extreme punishment of removal in like circumstances. The 
punishment is not only unduly harsh but grossly in excess 
to the allegations. 

8 . In the decision of the Apex Court in REGIONAL 
MANAGER, BANK OF BARODA VS. ANITA NANDRA 
JOG (MANU-SC-1587-2009) relied on behalf of the 
Respondent it was held that the behavior of the Respondent 
remaining absent without leave for such long periods was 
clearly regrettable and unfortunate. No est^lishment can 
function if it allows its employees to behave in such a 
manner. We therefore uphold the order of the appellant 
bank terminating the services of the Respondent as a 
voluntaiy cessation of her job. 

9. In SYNDICATE BANK VS. GENERAL 
SECRETARY SYNDICATE BANK STAFF 
ASSOCIATION AND ANOTHER (2005-5-SCC-65) also 
relied on behalf of the Respondent. The rulings does not 
have application to the facts of this case. 

10. On an anxious consideration of the above rulings 
with reference to the rival contentions I am justified in 
holding that this is a case where the workman has been 
meted out with a punishment which is grossly 
disproportionate to the gravity of the offence. Here is a 
petitioner who entered service as a Daily Wager who got 
promotion as Sub-Staff and as a Clerk, presumably by 
reason of his satisfactory service rendered. It is brought 
home that the petitioner has had some family constraints 
due to his father and wife being sick requiring his personal 
attention to procure for them necessary medical treatment 
and also had to attend on his mentally retarded son. He has 
been consistently representing them before the authorities 
in his explanation admitting his unauthorized absence 
during various spells without leave and that alone with no 
other misconduct from his part which has been driving him 
to resort to such .a misconduct. Though the conduct of the 
petitioner cannot bear endurance from the part of the 
Management only the such facts have not been sufficient 
to warrant his termination from service which is a capital 
punishment resulting in his economic death. The view by 
the Management that on the inference that he would not 
have resorted to this practice of habitual absenteeism during 
various spells if he had been given a transfer to Cuddalore 
does not seem sound for the reason that if one has to be 


after his dear and near ones to attend on*them in the 
casualties with supervening diseases requiring 
hospitalization and treatment he may not be in a position 
to leave those aside and elect to himself to attend to his 
duty disregarding the dire needs of his deals and near 
relations. The inference drawn by the Respondent as is clear 
from the Counter Statement is therefore not proper. 
Admittedly no enquiry was held against the workman. That 
has deprived the petitioner's opportunity of being heard 
effectively before the impugned action was taken against 
him. Though Bipartite Settlements enable the employer to 
resort to such a course it may lead to injustice. It is trite 
that unauthorized absence should be viewed depending on 
the facts and circumstances of each case independently. 
Every instance of unauthorized absences is not to be dealt 
with alike. Whether in the case of the petitioner an exception 
has to be carved out has not been gone into by an enquiry. 
His explanatory submissions discemibly have not weighted 
consideration with the management in the matter of treating 
the petitioner to have ceased from cmployrperK on a one¬ 
sided approach though it carmot be said to be unauthorized 
to do so generally. Inferences drawn based on hypothesis 
should be in such a manner that the circumstances should 
be such that the same exclude every hypothesis other than 
the one to be proved. For this reason as well the inference 
drawn by the Respondent is not proper to impose upon 
him the impugned punishment of termination fix)m service. 
The decisions relied on his behalf by his learned counsel 
appear applicable to the case of the petitioner. Therefore 
the punishment imposed on the petitioner is grossly 
disproportionate to the gravity of the offence. He could 
have been visited with lesser punishment to meet the ends 
of justice. Therefore the punishment is set aside and he is 
ordered to be reinstated with continuity of service and all 
attendance benefits but with no back wages. Let forfeiture 
of back wages bethe punishment for his misconduct. 

11. Thus, the reference is answered accordingly. 

(Dictated to the R A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 27th October, 2011) 

A.N. JANARDANAN, Presiding Officer 


WITNESSES EXAMINED: 

For the 1 st Party/ 
Petitioner 

: None 

For the 2nd Party/ 
Respondent 


Documents Marked 

: On the Petitioner's siu 

Ex.No. Date 

Description 

EX.WI 

Service Code 

Ex.W2 02.06.2005 

Settlement under S. 18[ 1 ] of the 
ID Act 


4560 Gl/11—10 
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EX.W3 

20.062005 

CiicularNo. 157/2005 

EX.W4 

08.102007 

Request - Transfer format 
given by the petitioner 

Ex.W5 

08.10.2007 

Petitioner’s letter on the low 
cost deposit mobilization to the 
Bank 

Ex.W6 

03.03.2008 

Bank’s letter regarding absence 
of the petitioner 

Ex.W7 

10.03.2008 

Petitioners reply to the Bank's 
letter dated 03.03.2008 

Ex.W8 

10.03.2008 

Proof of Acknowledgement 

Ex.W9 

08.04.2008 

Bank's letter regarding absence 
of the petitioner 

Ex-WlO 

28.04.2008 

Hospital admission and 
discharge summary of the 
petitioners father for the period 
from 28.04.2008 to 02.05.2008 

Ex-Wll 

30.04.2008 

Medical certificate of the 
petitioner’s wife for the period 
from 21.01.2008 to 30.04.2008 

Ex.Wl2 

30.04.2008 

Medical certificate of the 
petitioner’s wife for the period 
from 21.01.2008 to 30.04.2008 

EX.W13 

16.05.2008 

Petitioner's reply to the Bank's 
letter dated 08.04.2008 

EX.W14 

23.05.2008 

Proof of Acknowledgement 

EX.W15 

23.05.2008 

Proof of Acknowledgement 

EX.W16 

10.07.2008 

Medical certificate of the 
petitioners father for the period 
form 03.05.2008 to 10.07.2008 

EX.WI7 

23.07.2008 

Petitioner’s letter on the 
Voluntary Cessation of Service 
to the Bank 

EX.W18 

15.10.2007 

Medical Certificate of the 
petitioner from 15.10.2007 to 
10.112007 

Ex.Wi9 

10.122007 

Bank's letter on the 
unauthorized absence of the 
petitioner 

EX.W20 

11.11.2007 

Medical Certificate of the 
petitioner from 11.11.2007 to 
01.t2.2007 

EX.W21 

02.122007 

Medical Certificate of the 
petitioner from 02.12.2007 to 
22.12.2007 


EX.W22 

23.12.2007 

Medical Certificate of the 
petitioner from 23.122007 to 
14.01.2008 

EX.W23 

25.12.2007 

Petitioner's reply to the Bank 

EX.W24 

08.012008 

Bank's letter on the 
continuance absence of the 
petitioner 

EX.W25 

04.07.2008 

Order of Termination 

On the Management's side 

Ex. No. 

Date 

Description 

ExM.l 

10.12.2007 

Letter issued by the 
Respondent to the petitioner 

ExM.2 

08.01.2008 

Letter issued by the 
Respondent to the petitioner 

ExM.3 

03.03.2008 

Letter issued by the 
Respondent to the petitioner 

ExM.4 

08.04.2008 

Letter issued by the 
Respondent to the petitioner 

ExM.5 

19.01.2008 

Letter issued by the 
Respondent to the petitioner 

ExM.6 

24.01.2008 

Letter issued by the Thathanur 
manager to the Respondent 

ExM.7 

20.06.2008 

Letter issued by the 
Respondent to the petitioner 
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New Delhi, the 28th November, 2011 

S.O. 3826.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award {Ref. No. CGlT-2/9of2006) of 
the Central Government Industrial TribunaELabour Court- 
2, MUMBAI now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s WESTERN INDIASHIPYARD LTD. 
and their workmen, which was received by the Central 
Government on 23/11 /2011. 

[No. L-3601 l/9/2005-IR(B-ll)] 
SHEESH RAM, Section Officer 
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ANNEXURE 

BEFORE THE CENTTUL GOVERNMENT 
INDUSTRIAL TRIBUNALN02, MUMBAI 

PRESENT 

K.B. KATAKE, Presiding Officer 

REFERENCE NO. CGIT-2/9 of2006 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OFWESTERNINDIASHIPYARD LTD. 

The Managing Director 

M/s. Western India Shipyard Ltd. 

Mormugao Harbour 
Mormugao 
Goa-403 803. 

AND 

Their Workmen 

Shri Vishwanbar R. Fadte 

H.No. 1121, PO Mardol 


Adkon-Wada 
Marcaim-Tonk 
Goa-403 404. 


APPEARANCES: 

FOR THE EMPLOYER 

: Mr. Kapil 3. Kerkar 
Advocate. 

FOR THE WORKMAN 

: Mr. Suhaas Naik, Advocate 


Mumbai, dated the 26* September, 2011. 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-36011/9/2005-IR (B-II), dated 
13.01.2006 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

Ref. CGIT-2/9 of2006 

"Whether the claim of the disputant Shri 
Vishwanbhar R. Phadte that he is a workman under 
Section 2(s) of the Industrial Dispute Act, 1947, if 
yes, whether the claim of the management of M/s. 
Western India Shipyard Ltd., Goa to dismiss him 
from services w.e.f. 28.07.2004 is legal and justified? 
If not justified what relief is the disputant concerned 
entitled to?" 

2. After receipt of the reference both the parties were 
served with notices. They appeared through their 
representatives. The second party workman filed his 
statement of claim at Ex-5. According to him, he joined 


the services of Western India Shipyard Ltd since 
07/01/1996 as trainee Store Keeper. He was confirmed in 
the services as Store Assistant and worked as a Store 
Assistant from 3/3/1997 to 31/3/2000. When he was 
dismissed from services, his designation was Junior Officer 
Stores. He was required to issue the receipts of the material 
brought in the Stores Department by the Purchase 
Department and the same was required to be checked, 
verified and tallied with the checker. He was required to 
enter the material received in the register and was required 
to issue the material against the requisition slips of various 
departments. He was required to keep registers up-to-date 
and used to prepare comparative statements to forward to 
the Head of the Department. He used to prepare daily 
receipt report, daily morning stock receipt report, list of 
materials received, list of materials received in each shift. 

3. The workman was unionized member of Goa 
Trade and Commercial Workers Union and was extended 
the benefit of Wage Settlement signed between the union/ 
workman and the management. He was eligible to subscribe 
PPF, ESI, Labour Welfare Fund and other dues. He was 
governed by the rules and regulations of Western India 
Shipyard Ltd. 

4. On 28/07/2004, the management issued a dismissal 
letter stating that his services stand dismissed with 
immediate effect as management has lost confidence in 
him. They have made some wild, baseless, false and 
concocted allegations against the workman. The 
management terminated his services without holding any 
inquiry. The action of the management is highhanded and 
arbitrary. Therefore workman has raised industrial dispute 
before ALC (C), Goa. As management did not co-operate 
in the conciliation proceeding, the conciliation came to be 
failed and ALC reported the matter to Govt, of India, 
Ministry of Labour. The Labour Ministry, has sent the 
reference to this Tribunal. The Second party workman thus 
prays as his termination is illegal he be reinstated in the 
service with full backwages. 

5. The management resisted the statement of claim 
vide its written statement at Ex-10. According to them, Mr. 
Vishwambhar R. Fadte is not a 'workman' as defined under 
Section 2 (s) of the Industrial Disputes Act, 1947. He was 
Junior Officer-Stores and drawing per month salary of 
Rs. 7,717/-. He was discharging supervisory/managerial/ 
administrative duties. His duties and pay scale does not 
fall in the category of workman. Therefore this reference 
is not maintainable. The services of Mr. Fadte was 
terminated as on 23 and 24* of July 2004, he has intimated 
and instigated a section of officers and managers to strike 
work without sufficient cause. He was the leading striking 
employee. Due to his provocation and the strike, the 
company caused heavy losses. Therefore his services were 
terminated. The reasons therein were mentioned in the letter. 
Due to the said reasons company has no confidence and 
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faith 10 continue him in service. They have denied the 
allegation that the action ofthe management is arbitrary in 
terminating his services. Therefore they pray that the 
reference deserves to be dismissed. 

6. The workman filled his rejoinders at Ex-13 & 14. 
He reiterated his duties as of clerical natures. He denied 
that his duties were either supervisory or of managerial 
nature. According to him, the allegations in the written 
statement are false. He denied the contents in the written 
statement and prays that he be reinstated back in service 
with full backwages. 

7. Following are the issues for my determination, 1 
record my findings thereon for the reasons to follow: 

Sr. no. Issues Findings 

1. Whether the second party is a workman? Yes. 

1 A. Whether this Tribunal has jurisdiction to 

entertain this reference? Yes. 

2. Whether termination under challenge is 

legal and valid? No. 

3. Is the second party entitled for 

reinstatement and other ancillary Yes, 

reliefs? 

4. What order? As per final order. 

REASONS 

Issue no. 1:— 

8. It is the case of the first party management that 
Mr. Fadte was performing supervisory/managerial duties 
and he was also drawing pay ofRs. 7,717/-p.m, Therefore 
he was not ’workman' within the meaning of Section 2 (s) 
of the I.D. Act. In this respect the Id adv for the second 
party workman submitted that Mr. Fadte though was a 
Junior Officer stores he was doing clerical work of 
maintaining registers and accounts of the demand and 
disbursement of items. Though he was designated as junior 
officer and drawing higher pay scale, he was not 
empowered to take independent decisions binding on the 
company. Therefore he comes under the definition of 
workman. In support of his argument the Id adv resorted 
to Apex court ruling in S.K. Verma V/s. Mahesh Chandra 
and anr (1983) 4 SCC 214 wherein the Hon'ble Court in 
especi of Development Officer observed that; 

”/k -cale of pay as well as the authorities competent 
looj. int and take disciplinary action indicates that 
the apy. Uait.m 'Development Officer' is no more 
•han a '-ifiea designation. Development officers 
<re separc. . ' from ’ fheers' strictly so called and 
•■e general' . .a* ''‘Or suh-ordinaies and 

in the same para Hon’hic Conn observed that; 


"Notwithstanding the designation, the Tribunal or 
Court must look to the nature of his duties to discover 
what precisely a Development Officer is." 

In this judgement Hon'be Court held that the 
Development officer is a workman within the meaning of 
Section 2(s) of I.D. Act. 

9. The Id adv also resorted to another Apex Court 
ruling in National Engineering Industries Ltd. V/s, Shri 
Kishan Bhagaria and Ors. AIR 1998 SC 329. In this 
case in respect of internal Auditor of the Company, the 
Hon'ble Court observed in para 9 of the judgement that; 

"His duties were mainly reporting and checking on 
behalf of the management. A reporter or a checking 
clerk is not a supervisor. The respondent herein does 
not appear to us doing any kind of supervisory work. 
He wai' undoubtedly checking up on behalf of the 
employer but he had no independent right or 
authority to take decision and his decision did not 
bind the company." 

In this matter, the Hon'ble Court upheld the decision 
of Division Bench of the High Court who had decided that 
the respondent no. 1 therein was a workman. 

10. In the case at hand, though the workman herein 
was designated as Junior Officer and his pay scale is higher, 
he has no independent power to take decision. He was also 
not empowered to bind the company by his decision. 
Therefore, merely designating him as an officer is not 
sufficient to say that he was doing supervisory or managerial 
duties. Infact his duties were of clerical nature. Thus in the 
light of these rulings, 1 come to the conclusion that the 
second party is w orkman w ithin the meaning of Section 2 
(s) of I.D, Act 1947. Accordingly, I decide this issue no. 1 
in the affirmative. 

l.s.siie no. I A.— 

11. It is the case of first party management that the 
first party is not Central Government undertaking. 
Therefore this Central Govt. Industrial Tribunal has no 
jurisdiction to entertain this reference. In this respect, the 
Id adv for the first party resorted to Bombay High Court 
ruling in Mazgaon Dock Ltd. V/s. Shivbrat Jagroop 
Mishra and anr 2008 III CLR 755 wherein the Hon'ble 
Court held that; 

"Thus it is clear that, for the purpose of deciding the 
question whether the State Government is the 
appropriate Government in relation to an industry 
for the purpose ofsuh-section 3 of Section 2 ofMRTU 
dc PULP Act, provisions of Section 39 of the 
Industrial Disputes Act and the notification issued 
under that provisare not relevant." 

In that case, M.j/.gaor, Dock was the appellant and 
the Industrial Coun incrc;n has held that though the 
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company comes under Central Government, on the strength 
of notification issued under Section 39, of I.D. Act, the 
State Government is the appropriate Government. In this 
respect in para 14 of the judgement, Hon'ble High Court 
observed that; 

"In case the Inaostrial Court finds that the Central 
Govt, is the appropriate Government in relation to 
the appellant. It cannot becuse of notification issued 
under Section 39 hold that the State Government is 
appropriate Government." 

However in that case, it was complaint under Unfair 
Labour Practice Act. Furthermore, in this judgement no 
riear verdict is given by the Hon'ble Court. It has set aside 
the order of Industrial Court and the matter was remanded 
for fresh hearing. Therefore this judgement does not extend 
any help to the first party. 

12. The Id adv for the first party resorted to another 
judgement Hindustan Organic Chemical Ltd. V/s. 
Hindustan Organic Chemical Employees Union 2008 
HI CLR 802 wherein the company was established by 
Central Government. It was controlled as per the provisions 
of Company Act and power was delegated by the Central 
Government. In the circumstances, the Hon'ble Court 
observed that; 

"An industry can be said to be carried on under the 
authority ofCentral Government if it is run by reason 
of delegation of power of the Central Government 
to the Government Company. A Central Government 
Company need not be equated to the Central Govt, 
though it may be a state within the meaning of Article 
12 of the Constitution." 

In para 8 of the judgement, the Hon'ble Court has 
considered Section 2 (a) of Industrial Dispute Act and held 
that the companies established and controlled by Central 
Government or in relation to an industrial dispute 
concerning a Dock Labour Board established under Dock 
Workers (Regulation of Employment) Act 1948. It has 
given a big list. Finally it is mentioned that for a Cantonment 
Board or a major port, the appropriate Govt, would be 
Central Government. In relation to any other industrial 
dispute the State Government would be the appropriate 
Govt. 

In para 9 of the judgement, Hon’ble Court further 
observed that; 

"Thus for the Central Govt, to be the appropriate 
Govt, in relation to any industry, it must be carried 
on (i) by or (ii) under the authority of Central Govt, 
or (Hi) by a Railway’ Company or (iv) by a controlled 
company specified by the Central Govt, or (v) by 
Statutory Corporation which have been mentioned 
in the section. In relation to all other industrial 
establishments, the State Govt, is the appropriate 
Govt. ” 


13. In the case at hand, the first party is a ccnporate 
body established under the Major Port Trust Act 1963. It is 
reflected from the copy of agreement on record at 
Ex-3 6/A wherein it is mentioned that tfie first party is 
corporate body established under the Major Port Trust Act 
1963. Therefore as per Clause (v) in the above ruling, the 
appropriate Government herein would be the Central 
Government and not the. State Government as it does not 
fall in any other industrial dispute. In the circumstances, I 
hold that as appropriate Govt, is Central Govt, who can 
refer the industrial dispute. Consequently I also hold that 
this Central Govt. Industrial Tribunal has jurisdiction to 
entertain this dispute. Accordingly, I decide this issue no. 
1 A in the affirmative. 

Issue No. 2 :— 

14. In the case at hand, the fact is not disputed that 
the workman was dismissed from service without any 
chargesheet or inquiry. He was terminated by saying that 
first party had lost its faith. He was terminated from the 
service under the presumption that he was an officer 
exercising supervising or managerial duties. On the other 
hand, in issue no. 1 herein above, it is discussed and held 
that the second party employee is not an officer. On the 
other hand, it is held that he is a 'workman'. Services of a 
workman cannot be terminated without following 
procedure established by law such as by holding inquiiy 
of the charges leveled against him. His services herein were 
terminated without any chargesheet or inquiry. In the 
circumstances, such a termination cannot be called legal 
and valid. In this backdrop, it needs no more discussion to 
decide this issue no 2 in the negative. 

Issue no. J :— 

15. In the light of findings on issue no. 1 and 2 
hereinabove, it is clear that the second party employee is a 
workman. It is also held that as his servies were terminated, 
without any inquiry, the termination is held not legal and 
valid. Therefore, I hold that the workman is entitled to be 
reinstated in the service with full back wages. Accordingly, 

I decide this issue no. 3 in the affirmative. Thus I proceed 
to pass the following order; 

ORDER 

The reference is allowed as follows;— 

The order of termination of second party workman 
from the services is declared illegal and void. The first 
party management is directed to reinstate the second party 
workman and also directed to pay all the backwages since 
the date of termination till the date of reinstatement. 

Date; 26.09.2011 


K .B. KATAKE, Presiding Officer 
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New Delhi, the 28th November, 2011 

S.O. 3827,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. I\o. CGIT-2/34 of 2011) 
of the Central Government Industrial Tribunal/Labour 
Court-2, MUMBAI now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BANK OF MAHARASHTRA and their 
workmen, which was received by the Central Government 
on 23.11.2011. 

[No. L-12011/1/201 l-IR(B-Il)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

K.B. KATAKE. Presiding Officer 

REFERENCE NO. CGIT-2/34OF2011 

EMPLOYERS IN RELATIONTOTHE MANAGEMENT 
OF BANK OF MAHARASHTRA 

The General Manager (HRM) 

Bank of Maharashtra 
Lokmangal 
1501, Shivaji Nagar 
Pune-411 005. 

AND 

THEIR WORKMEN. 

The General Secretary Bank of Maharashtra 
Karmachari Sena 

25, Unique House, 1st floor 
Brelvi Marg 
Mumbai-400 023. 

APPEARANCES: 

FOR 3'HE EMPLOYER : Mr. M.B. Anchan, 

Adcovate. 

FOR THE WORKMEN : No Appearance, 


Mumbai, dated the 8th November, 2011. 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-12011/1/201 1-IR (B-II), 
dated 13.06.2011 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have 
referred the following industrial dispute to this Tribunal 
for adjudication: 

"Whether the action of the management of Bank of 
Maharashtra in not considering the cadidature of 
Shri V.F Rane, Special Assistant for the post of 
Officer Cadre (JMGS-1) in 2009 is legal and 
justified? What relief the workman concerned is 
entitled to?" 

2. Notices were issued to both the parties. However 
second party though duly served, remained absent. 
Registered AD receipt to that effect is at Ex-3. The second 
paity workmen neither appeared not filed the statement of 
claim. Without Statement of claim, the reference cannot 
be decided on merits. Thus the same deserves to be 
dismissed. Therefore, 1 pass the following order: 

ORDER 

Reference is dismissed for default. 

Date:08.1L201l 

K.B. KATAKE, Presiding Officer/.)udge ■ 
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New Delhi, the 28th November, 2011 

S.0.3828-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref No. 71/2009) of the 
Central Government Indsutrial Tribunal/Labour Court, 
CHENNAI now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of INDIAN BANK and their workan, which 
w'as received by the Central Government on 23/11/2011. 

[No. L-12011 /44/2009-IR(B-Il)] 
SHEESH RAM, Section Officer 
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ANNEXURE 

befdi«:thec^:ntoalgovewnment 

INDUSTWALTWBmAlXlXJM-LABOUR COURT, 
CHENNAI 

Thursday, the 17th November, 2011 

PRESENTS 

A.N. JANARDANAN, Presiding Officer 

INUDSTRIAL DISPUTE No. 71/2009 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-secton 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Indian Bank and their 
Workman) 

BETWEEN 

The General Secretary Party/Petitioner Union 

Indian Bank Employees Union, 

6, Moore Street, Mannady Comer, 

Chennai-600001 


Vs. 


The General Manager 
Indian Bank Head Office, 
66, Rajaji Salai, 
Chennai-600001 

APPEARANCE: 

For the 1 st Party/ 
Petitioner Union 

For the 2nd Party/ 
Management 


2™* Party/Respondent, 


Sri J. Thomas 
Jeyaprabhakaran, 
Authorized Representative 

Sri S. Dhakshinamurthy, 
Authorized Representative 


AWARD 


The Central Government, Ministry of Labour vide 
its Order No. L-12011 /44/2009-IR(B-II) dated 08.07.2009 
referred the following Industrial Dispute to this Tribunal 
for adjusdication. 

The schedule mentioned in that order is: 


"Whether the action of the management of Indian 
Bank in recovering the Special Pay inadvertently 
drawn is justified? to what relief the workman is 
entitled for?" 


2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 71/2009 and issued notices to both 
sides. Both sides entered appearance through their 
authorized representatives and filed the:-' Claim, Counter 
and Rejoinder Statements as the case may bo 


3. The averments in the Claim Statement bereft of 
unnecessary details are as follows; 

The workman, N.S, Nageswaran while was a Cashier 
under the Bank of Thanjavur, with the amalgamation of 
which with the Indian Bank on 20.02.1990 became the 
employee of the latter bank. Nageswaran had joined service 
under the previous bank on 03.11.1979. Under a settlement 
between Bank of Thanjavur and its Employees Union dated 
31.12.1979 the Cashiers were treated as a separate cagegory 
of award employees with separate scales of pay higher than 
that of Clerks. By settlement dated 04.01.1985 a common 
scale of pay was arrived at for both the categories with a 
provision of a permanent Special Pay of Rs. 164/- and 
permanent Special Allowance to protect pay of Cashiers 
on permanent basis attracting superannuation benefits as 
in the Annexure-I to the settlement, whcih protection found 
reiteration in the minutes of understanding dated 
27,11.1985 between the Management of Bank of Thanjavur 
and the Union. After the amalgamation a 12(3) Settlement 
was entered into on 26.12.1990 laying down the service 
conditions of Award Staff of Bank of Thanjavur Ltd. 
Respondent/Management by Circular No. 107/90-91 dated 
01.11.1990 dealt with the "Extension of the terms and 
conditions of service to Award Staff of erstwhile Bank of 
Thanjavur LTd. " Under Clause-(iii) of the Settlement the 
staff members drawing Special 

Allowance on permanent basis at Bank of Thanjavur 
would continue to draw the allowance on permanent basis. 
The Respondent/Management as per communication dated 
16.12.1994 to the Regional OFfice, Cuddalore intimated 
that the workman is being paid Special Allowance of 
Rs. 500/- by way of protecting the allowance he was 
drawing permanently in his previous branch. The same was 
abruptly ordered to be recovered by the Respondent/Bank 
on 21.03.2007. The fact was intimated by Orthanadu Branch 
by letter dated 12.04.2007 to recover Special Pay paid for 
December2005, Januaiy 2006, June 2006 and July2006+D .A. 
+ H.R.A. from the salary for April 2007. The action is illegal. 
Pending conciliation of the ID raised Assistant 
Commissioner of Labour (Central), Chennai invoked 
Section-33 ofthe ID Act restraining Respondent from giving 
effect to the action. The status-quo was accordingly 
maintained. On failure of conciliation the reference is 
occasioned. Respondent Bank's continued recovery by 
letter dated 20.09.2008 was stayed as per 
High Court’s order dated 26.11.2008 in WP No. 24366 of 
2008. It is evident that the Personal Pay and Cash Allowance 
granted by way of protection from part and parcel of pay 
structure itself and is not related in any manner to the 
Special Allowance in the Bipartite Settlement paid for 
performing certain duties which do not include the routine 
duties ofthe cadre normally performed. The nomenclature 
special allowance was changed as Special Pay in the 
Bipartite Settlement dated 27.03.2000. Such a 
Special Pay is to be paid only on performing special duties 
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specified in the settlement. While so, the Personal Pay and 
Cash Allowance have been granted to compensate any 
loss due to arriving at a common scale of pay for Clerks 
and Cashiers at the erstwhile bank and it forms and integral 
part of the pay scale structure itself. In Indian Bank HO's 
Circular No. PRNL/107/90-01, dated 01.11.90 it is explicitly 
stated that the Special Allowance and Special Pay to be 
drawn permanently in the Indian Bank too. This Special 
Allowance/Pay will have to be forgone on transfer at 
request to some other place, in which case the employee 
undertakes in the application to relinquish them 
permanently. Prior to 04.01.1985 settlement the employee 
was drawing his total emoluments at Rs. 1247.33. With the 
common scale of pay it was Rs. 1,075.45 only below Rs. 

1,247.33. In order to make good the loss concept of Personal 
Allowance of Rs. 70.23 and Cash Allowance of Rs. 164/- 
was allowed according to which he got a total ofRs. 1309 .68. 
It is to protect the earlier salary that the allowances were 
introduced on a permanent basis and they are not to be 
likened with the Special Allowance in the Bipartite 
Settlement. The position is one settled by the Bank of 
Thanjavur administration itself once for all and the said 
two allowances are to be protected permanently. 
Respondent/Bank also protected the two allowances to 
certain other employees even after their requested transfer, 
which they enjoyed and which were also included for their 
superannuation benefits on retirement. The two allowances 
should not be compared with the Special Allowance/Pay 
for attending special duties. Hence the move to discontinue 
the allowance is unjust and illegal. The reference is to be 
answered accordingly. 

4. The Counter Statement averments briefly read as 
follows; 

The concerned workman N.S. Nageswaran is not 
entitled to draw Special (Key) Allowance and therefore 
dne recovery is justified being excess drawn by him. With 
the amalgamation of the Bank of Thanjavur (BOT) with 
the Respondent/Bank on 20.02.1990 the terms and 
conditions of service as applicable to the Award Staff of 
the Respondent/Bank were extended to the Award Staff of 
the erstwhile Bank of Thanjavur and the benefits were 
extened in tune with the provisions of settlement arrived 
and in accordance with the direction of the Board of 
Directors of the Respondent/Bank communicated under 
Circular dated 01.11.1990. In regard to the Special 
Allowances it is clearly mentioned in Clause-(iii) of 
Circular No. PRNL: 107/90-91 dated 01.11.1990 that the 
staff members of erstwhile Bank of Thanjavur Ltd. who 
were drawing Special Allowances on permanent basis as 
per bipartite salary structure would be entitled to draw 
Special Allowance as per the bipartite salary structure and 
they should continue to perform the job attracting payment 
of Special Allowance. Under Clause-4 of Circular No. 
PRNL: 155/90-91 dated 31.10.1991 Clerical Staff members 
drawing Special Allowance on permanent basis would 



continue to be paid the Special Allowance at the same rate 
so long as they perform the job attracting allowance in the 
same branch. They would cease to draw the Special 
Allowance when they are transferred outside the branch 
either at their request or on promotion. Under Spouse- 
Joining-Spouce (SJS) category on transfer the employee 
has to forego Special Allowance which was being 
permanently drawn. The workman in Bank of Thanjavur 
being a Key Holding Clerk was drawing Rs. 164/- per 
month which was enhanced from time to time. For some 
misconduct he was under suspension with a disciplinary 
action pending against him. After completion of enquiry 
and imposition of stoppage of one increment while he was 
posted to Chidambaram branch he continued to draw the 
Special Allowance. The benefits under the Respondent/ 
Bank were extended to him also being governed by the 
rules and regulations of the Respondent/Bank. Nageswaran 
on request under SJS category got transferred to Madukkur 
Branch and he joined on 28.08.1996 with specific direction 
for cessation of Special Allowance. He had vide letter dated 
08.11.1995 forgone his Special Allowance on transfer. After 
having availed such a transfer he continued to draw the 
Special Allowance without entitlement as he ceased to hold 
the keys and perform the duties related to that on his transfer 
to Madukkur Branch. Petitioner’s plea does not hold good. 
He is estopped from raising the dispute. Claim Statement 
is liable to be dismissed for suppression of material facts 
and approaching the forum with unclean hands. He is duty 
bound to repay the undue benefits received erroneously. 
"No one should he enriched at the expense of others". The 
letter dated 16.12.1994 of Respondent/Bank cited by the 
Petitioner Union only speaks about the allocation Cash 
Remittance Duties to the Key Holding Cashiers generally. 
By an investgation he was put on notice about his 
unauthorized drawal of Special Allowance to which he 
could not give a satisfactory reply resulting in ordering 
recovery. The recovery cannot be termed as arbitrary. It 
was initiated under due process of law. Without right he 
was receiving Special Allowance from August 1996 to 
September 2008. There is no change in the service 
conditions of the concerned workman. The conciliation 
proceeding was not valid. The workman is liable to pay 
back the Special Allowance unauthorizedly drawn in as 
much as he relinquished his entitlement on his transfer to 
Madukkur Branch on request under SJS category. When 
he performs the Speical Allowance duty on rotation basis 
like others and to that effect he may draw the allowance 
limited to that period, which fact is suppressed by the 
Petitioner Union. Bank’s action is not illegal. That Cash 
Allowance to the Cashiers was introduced on permanent 
basis and that Personal Pay and Cash Allowance form part 
and parcel of pay structure and that it is not related in any 
manner to the Special Allowance provided in the settlement 
are false and baseless. In the transfer application itself the 
employee undertook to relinquish the Special Allowance. 
It is prayed that the claim may be rejected. 




I IMII I I h ^ -t 





5 The aveoTients in the Rejoinder Statement in a 
'uUsheN are as follows: 

Cash Allowance payable to petitioner is different 
iron: Key Aho'.vance in the Bipartite Settlement. The 
cmicifraed enipioyee is entitled to the said Personal Pay 
;A'i J t a' h A''owajice permanently. Excess payment cannot 
0 .. :.veTe(.i svlicn tlie excess was not paid due to the fault 
'.'I i! >■ tinpluyee. Ordy performai'ice oriented Special 
■ hnvv,s-<, e in terms of the Bipartite Settlement will cease 
J».; drawn in ease of request transler as per Circular No, 
N; ! 01 (Jaied 31.01 1991. Special Allovvaiice in 

n ■irivfer arU'I'ealion and that in the traitsfer order cannot 
- - ■■ qmite;! rs ah (Jash Allowance draw'/i on permanent basis 
*’■ ‘Oikman .since 1985. The Cash Alh^wance wat: 

■ ’-r' -t -d t('r n'otecting the workman horn ' •ss. There is 
■ : icrrshncia ol tfiaterial fact by the Cinr>n'V‘x The 
'• eiily discontifuiC'i payi n he said ^-muant'e 

O' ‘he workmate M,. never udirjO p m draw 

Ok ^■rI!';a'‘e'n cr'sh allowance Cray tne periornnance 
'•IH ')pc'..'tai Allowance could bt- reiiiiquislied. Hence 

II|>- I i./fi ei wt.:. 

0 Point - tor consideration are: 

(!) Wi'icikit;') hie action tr: reccr-,or the Special Pay 
'!■ w. i(e*it(;. diawii IS jUsiilievT^ 

i it) 10 what relief the concerned workman i.s entifled'.' 

' I hc evidence consists of tlie testimony ofW Wi 
Mid L-x W'l to f.,\. W9 (series), maikcJ .'ai consent except 
t W9 marked tfirongli WW I on tlie petitiotie.r's side and 
I \ Mi io L\, M7 on tlie RespondeiU.s siOe, maixed on 
',<>'’.'. 1,1 It witli n<> oral evidence on its .side. 

Points (i) & (ii) 

8 Heard both .side.v f’eiused the records, documents, 
evidence and written submission.s on behalf of the 
petitioner. l3otl! sides keenly argued supporting their 
i v •.pcctive contentions. While petitioner’s authorized 
t opt csentative focused his contention to the aspect that only 
■;>■'.riormanee oriented Special Allowance is to be slopped 
''■he!', the conditions piuviding for payment of the same 
* '. asc U' be there and Permanent Special Allow'ance drawn 
h's I lie vsorkrnan which was provided to him by way of 
i'i'otection of pay when common pay-stales were 
■'’'^odu<:ed for Cdcrk and Cashiers while he was in the service 
"1 the erstwhile Bank of I hanjtivur, is still to beallowed to 
i"-' '-iutwn, l-'urther it is pointed out by hirn that when there 
ii.*'. -uperN'ened payment in excess to a given employee 
m: ‘'.ivcrienlly which is not due to any fault on the part of 
d'C' employee the same is not to be recovered. He would 
t'ifihe; -.anvass his contention to support his argument 
Picwery rneiuion tit the refc'c.nce legarding the payment 
; tmuivciieiitly drawn excess signifies that the draw<al of 
'he aliowarice by the W'Oikjnan is not willful or due to any 
■ 'Uli Ol) his part and lliereforc even if the workman is not 
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entitled to the amount tlie same is not to be allowed to be 
recovered from him. 

9. The contra argument on behalf of the Respondent 
is that the Special Cash Allowance drawn by the workman 
is not a Permanent Cash Allowance to which the workman 
is entitled. It is not a Personal Pay to which lie is entitled 
to, for protecting his pay when once there was unification 
of the scales of Cashiers and Clerks into once Common 
Pay-Scale while he was in erstwhile BOT. Alter the 
amalgamation of the two banks the Indian Bank regulations 
are only applicable to the workman. Only after iii.s joining 
in the Indian Bank the regulations are .applicable to bur) 
Only if he works -as Cashier he i.s entitled to Cash 
Allowance. After his having secured a transfer on request 
under SJS category lie cannot continue to receive the benefit 
which he had undertaken to forego as provided in the 
Bipartite SetCement which governs the matter. Hi.> 
inadvertent continuance to draw the allowance cannot ripen 

. into any right. The excessively drawn amomu has to be 
recovered in easy instalments without interest, the same 
being unjust enrichment by the workman, which he ought 
to have repaid. It is also pointed out that the workman has 
had clear knowledge of the amount being received by him 
as being in excc.ss of'what actually due to him. fhere was 
notice issued to the workman as evidenced by Px. Vv l 
before the recov ery was ordered, Onb fhe principal amoiuit 
is sought to be recovered. 

10. The Petitioner Union espousing the cause of the 
workman appears to cling to the stand that at any cost rhe 
latter should continue to receive the Special Cash 
Allowance whicfi had its origin while he was in the erstwhile 
BOT. It is the common admitted case that after the 
amalgamation of the bank with the Respondent/Bank the 
regulat'ons of the latter bank alone are applicable to the 
v\'orkm.)n w-hich is turn find its edifice on the Bipartite 
Settlements providing for performance oriented Special 
Allowances only if and when Special duties are performed 
whicii may even be on rotation basis and which again are 
to be forgone by employees getting tran.sfers on request 
and under SJS category scheme etc. When it is not 
abuiidantly or eminently proved that the allowMince draw'n 
by the workman is not one by way of protection of saiarx’ 
structure as claimed by the Petitioner Union and also in 
view of the fact that petitioner has had flic knowledge of 
such a receiving by him of Special Allowance to which he 
was really not entitled he cannot be said to disown his 
responsibility for the payment received by him as to be 
exonerated from repayment of the anivumt to h'v:; 
Department. lA idence of WW1, a witness for the Petiiiotuv 
f.Jnion, could be seen to be not reliable at all to advaiice 
the case of s' orkrnan as true. The witness, as he depo.sed, 
entered service under BOT as a Clerk. He has not proved 
to have worked as a Cashier. He has categorically stated 
lhat the allowances were given to existing Cashiers who 
performed cash related duties T he said aiiowance is never 
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qualified as permanent in nature. He is not able to recollect 
the terms of the settlement dated 04.01.1985 under which 
according to him the settlement was entered into so that 
loss should not come to staff. He could be found to be an 
interested witness in favour of the petitioner just to see 
that the workman emerges successhil in his claims. No 
reliance can be placed on his testimony. Discemibly he is 
not competent to unfold the truth. To very many pertinent 
questions he disowns knowledge. Yet he is very particular 
to give answers to questions wdiich, to him, may have a 
tendency to support tire claim of the petitioner. His version 
is nothing but mere ipsedixit, seldom reliable. His evidence 
is quite inapt to support the case of the petitioner which 
perse look infirm and unsustainable for want of cogent 
materials to support his case to be elevated to the realm of 
being proved. If by reason of any fact that the workman 
happened to receive the amount in good faith under a 
conviction that he is genuinely entitled to receive the same 
and therefore continued to receive it, the burden is 
especially on him to prove that special fact it being an 
instance of his specific and special state of his mind which 
is not done. Another question in this context is could he be 
expected to entertain such a conviction? Nothing can be 
said to be done in good faith unless it has been done with 
good care and attention. If the workman had bestowed 
greater caution and attention to the aspect of receiving the 
Special Allowance which he was not actually entitled to, 
he could have brought the same to the attention of the 
Disbursing Officer to avoid payment of the same to him. 
Hence he cannot be said to have acted in good faitii and to 
have received the amount under a genuine belief that he is 
entitled to receive the same. The mention of"inadvertently 
paid” in the letter of the Bank or in the terminology of the 
reference cannot imply anything short of any blameworthy 
intention or guilty mind ofthe workman to ensure to himself 
any favours thereof. The true dispute interse, the parties is 
to be gathered with reference to their pleadings and it is 
normally not to depend on the terminology in which the 
points of dispute may have been couched, which may even 
be in cryptic or abstract terms, as has by now been a settled 
position of law under various judicial pronouncements of 
the High Courts and the Apex Court. The workman is 
therefore liable to repay the excess payment received by 
him. The action ofthe Indian Bank in recovering the Special 
Pay drawn by the workman is justified and petitioner is 
therefore not entitled to any relief. 

11. The reference is answered accordingly. 

(Dictated to the P.A., transcri(jed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 17th November, 2011) 

A.N. JANARGANAN, Presiding Officer 
WITNESS EXAMINED: 

For the 1 st Party/ ; WW1, Sri V. Rajamani 


Petitioner Union 

For the 2nd Party/ 

Management : None 

Documents Marked on the petitioner's side 

Ex.No. Date Description 

Ex. W1 31.12.1979 Memorandum of Settlement on 

revision of Wages and other 
conditions of service of 
workmen employee's in the 
Bank of Thanjavur Ltd. where 
cashiers are treated as a 
separate category with separate 
scale of pay. 

Ex. W2 04.01.1985 Memorandum of Settlement on 

revision of Wages and other 
conditions of service of 
workmen employee’s in the 
erstwhile Bank of Thanjavur 
Ltd., with common scale of pay 
for clerks, cashiers and 
appraisers enclosing fixation 
chart for existing cashiers 
which includes Basic Pay, 
D. A., Personal Allowance and 
Cash Allowance 

Ex.W3 28.11.1985 Minutes of meeting held on 
27th, 28th November 1985 
between the Management and 
the Union, in the erstwhile 
Bank of Thanjavur Ltd. 
reiterating the provision in the 
Settlement dated 04.11.1985 

EX.W4 20.092008 Letter Ref. COK 
HRM:51409:2008-09 from 
CO, Kumbakonam to Sri 
N.S.Nageswaran ordering 
recovery of the said excess 
payment of pay and allowance 
to the tune of Rs. 34,117.62 

Ex. W5 16.12.1994 Letter Ref: STAFF;iRC; 94 
from HO: Pml Deptt. to the 
RO, Cuddalore—Payment of 
Special Allowance on account 
of protection of the allowance 
drawn permanently in the 
earlier branch 

Ex.W6 19.12.2007 ID raised before the Assistant 
Commissioner of Labour 
(Central), Chennai 

Ex.W7 22.02.2006 Reply by the b*nk‘5 
adminislraib'n 
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Ex.W8 

01.04.2008 

Rejoinder submitted by the 
Union 

EX.W9 

(series) 

14.05.1992 

Letter ref STAFF:IRC:92 from 
Indian Bank, CO, Personnel 


Department to MEPZ Branch 
where it is confirmed that as a 
special case, it has been 
instructed to protect the Cash 
Allowance and the Persona! 
Allowance even while paying 
special allowance applicable to 
Special Assistant. 


On the Management's side 


Ex.No. 

Date 

Description 

Ex. Ml 

19.02.1990 

Scheme of Amalgamation of 
the Bank of Thanjavur Ltd. 
with Indian Bank 

Ex.M2 

01.11.1990 

CO; Personnel Circular No. 
107/90-91 Extension of the 
terms and conditions of service 
to Award Staff members of 
erstwhile BOT Ltd. 

EX.M3 

31.01.1991 

CO: Personnel Circular No. 
PRNL 155/90-91.Paymentof 
Special Allowance to Staff 
members working in Cash 
Department and assigning 
thereof on turn basis 

EX.M4 

19.1,0.1966 

Bipaitite Settlement regarding 
payment of Special Allowance 

Ex.M5 

12.08.1996 

COrPersonnel Department 
Transfer Order No. 185/96 
transferring Sri N.S. 
Nageswaran from 

Chidambaram Branch to 
Madukkur Branch 

Ex.M6 

21.08.1996 

Relieving Order of Sri N.S. 
Nageswaran given by 
Chidambaram Branch 

Ex.M7 

30.08,1996 

Joining Report of Sri N.S. 
Nageswaran given by 
Madukkur Branch. 


^ 28 2011 
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New Delhi, die 28di November, 2011 

S.0.3829. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref, IVo, CGIT-2/II of2006) 
of the Central Government Industrial Tribunal/Labour 
Court-2, MUMBAI now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s WESTERN INDIA SHIPYARD 
LTD. and their workmen, which was received by the 
Central Government on 21/11/2011. 

[No. L-36011/11/2005-1R(B-11)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEfORETHECTlNTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K.B, KATAKE, Presiding Officer 

REFERENCE NO.CGIT-2/U OF2006 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF WESTERN INDIASHIPYARD LTD. 

The Managing Director 

M/s. Western India Shipyard Ltd, 

Mormugao Harbour 

Mormugao 

Goa403803. 

AND 

THEIR WORKMEN. 

Shri Sanjay Ankush Redkar 
H.No. 360, 

Maimolem 
Vasco-da-Gama 
Goa-403 802. 

APPEARANCES: 

FOR THE EMPLOYER : Mr, Kapil S. Kerkar 

Advocate. 

FOR THE WORKMAN Mr. Suhaas Naik, Advocate, 
Mumbai, dated the 26th September, 2011 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-36011/1 l/2005-lR (B-Il), 



1 HiMUZl ni < >i iNl'fiA 111 Ci-MfUrR ?i.?ni i 


IpAKlIl Si 


.-r.'d ivOl. 20(^6 111 exercise of the pov. .rs ci-nkircu by 
au:, (d) sub-section (1) and sub-seciioti 2 (A) ol 
Ati u .m iOofthe Industrial Disputes ^c^. 14 «7havc ioiRned 
!i ■ loii.iwuig industrial dispute to this ftibunai for 
diudiCanOU! 

hL'thi^r ihe cluim of Jispuioni Shn Xua/uv 
‘inkush Redkar ihat he is a M'ofkman under Scciion 
7 i of the Industrial Dispute Act, ldi'\ f yes. 

..i:'iher the claim of the manayemeni of M'r '■ I su-n ; 

‘ Shipyard Ltd., Goa to dismiss him fxuu sendees 
,v e / ■' H.07.2004 is legal and justified.^ If nrt justified 
what relief is the disputant concerned critiiicd ;o'."' 

2. After receipt of the reference both the parties were 
r^ rved with notices. They appeared through their 
representatives. The second party workman filed his 
.statement of claim at Ex-5. According to him iw joined 
the services of Western India Shipyard l td. Since Ol.d 1' 
?000 as Senior Engineer. He continued to work Senio: 
Engineer from 01/11/2000 to 01/07/2002. rhcw;a(tcr he 
was promoted as Deputy Manager w.c.f 0! 10 ''-jo.T Hr 
was required to forward quotations for approvaf he used 
10 calculate the amount payable to the comraciors and 
forwa-.d the same for the approval of the Ciitef of 
f 'ommeiciai 

3. fhe vvuikniari vVaii. unionized ..w? vd' 'doa 
Irade ana Coiiiinercial WorKcrs Union and was e-t-ended 
the benefit of Wage Settlement signed beorr: ;: the unKra 
and the management. He was eligible to suh.scnbe EPf. 
i:Sl, Labour Welfare Fund and other dues. He .vas govenica 
by the rules and regulations of Western Indu. Sinpyard l td 

4. On 24.07.2004, the nianagenieni issued a dismissal 
ieiier slating that his services stand disnii.sed '.vph 
'mmediate effect as management has lost coidh.ir ncc in 
him. fhcv have made some wild, based.s^-. laLe end 
.ontocied allegations against the worOuan 1 he 
management terminated his serv ices w iihom hrndmg rny 
muuiry Ihe action of the management is hignhA'^dcd a no 
arbitrary, rherefbre workman has raised icdi: ';;; d dispute 
belli re AI C (C), Goa As manage merit did not co-operate 
in fhe mediation proceeding, the conciliation eame to be 
i.adca mui .Ai C reported the matter to Covv' of India. 
Mini.stry of Labour. The Labour Ministry, has sent the 
! i'tcrence to du.s Tribunal. The second party workman thus 
prays as hrs termination is illegal, he be reinstated in the 
service witl: full backwages. 

i he management resisted the siaici iicni of claim 
vide iis ilien .statement at Ex 10 .According (o itiem. .Mr. 
Sanjav Aiikush Redkar is not a ’workman' as dctincd under 
Suction 2 (si o? !he ilnduslrial Dispute Act. Id47. He was 
umkiiui a.i Deputy Manager and drawing per month salary 
o;' Ks idjda. He was dischargino supervisory' 
maoB^cvud/adMiinislialive duties. Hts duhes and pay scale 
dot.w n.H IdU nr the c ategory' of worknun;. 1 (icrotore tbi^ 


releiencc is lua mainiaiu.a-;.. I tic sci vices oiMr. lo-dbo 
were icnniisatcd as on .’-tn! uf lub. 2004, he has inliiiiated 
and insiieatcd a sceOwu «n i.t!}b' vrs and managers to 'iink.. 
work w iihout sui iicieiii can- e 1 Ic wa.s ■ iic leading .sirUviay 
emplovce. One lo lus jX's' i\h aiion and the strike ihc 
compruiv caused Ik-.w h i.-.st.’.> ( here lore, his service"' a ec 
lenmnated.'! heic.ason.s ilua, in were mentioned in ilu iciic:. 
Due to the said iTa.‘-:on; con.pany lias no confidence aud 
faith to continue hiii! in "i I'.icc. 1 hev have dcnn.!' die 
allegation iliai ihc ato-ai *n iiA- niai'ageaicnt is arh;:..!! -■ i.- 
terminating tus.sc;aicc: I'iicrclorc liicv p'a; 
relcrcnco deserves lo Iv - ui'in's-'ca. 

(V The worknian ulo" In- icioinJers at Lx-i -i .; 
He reiterated his duit :s a-, ot clerical natures. He dcni' d 
that his duties vverc euher suporvisory or ot niiinaeenai 
natiiro. According u- liim du allegations in the wniien 
siatenient arc false, iii* d-. nu d the contents in th>- wntton 
stateinent ancl pra> s tii.n 1 u; be reinstated back m s(• i'v icc 
with full backwages 

?. Followiiig ..iw i.vSLic.s for my detenuhiaooit. I 
rccoivl iny Imdmg-; Uus'S'i 'n tor ih<' i cavons to toho.c 

Sr. No. Jssiies Find mgs 

! \v'heiher I lu‘ soco 1 ! I p;iil v is a workman' ‘ V- 

h\- vVlivihci ihiv 1 1 limnal has lurisdiction 

1 ' cnicit.mi toiS i- icrcnce'' Vcn 

Whciliei U-! i; :.!!ioti under challenge 

is iceni aiu! n- Au 

.k Is the secon-j narty eniuled lor 

reinstatcnici i am.! other ancillary reliel's . r -... 

4. What order ’ Ai per iinai ■.a'..to 

Kf-VSON.S 

Issued So. ! 

8 !t IS die caiSc di.. ins: iiartv iviairagemcnt i.h.u Mi 
Redkar was [nvrfonmn e supei vrsoryi nan age rial clulics and 
he \V as a 1 .s o d ra w * n ic p; io. 14 (s 16.794' - p. m. T tr e rc! o re h c 
was not 'workman' wiiinii tlic meaning of Sect ton 2 is) oi 
life I D. Act. In lias isv,: . ct the Id adv tor the second party 
vvorkinan .subiTiittca ihin .Mr. Redkar though was a D\ 
vlanager. he was doing work of forwarding of quotations 
and bills to the coir.rcteiu authority for approval. Though 
he was dcsigjniied is Dv Manager and drawine highc” 
pa\ scale, he w.is noi oinpowered lo take independern 
decisions binding on die company Therefore he come-, 
uiiderlhe dsfiniiic-n cd'wm krnan. In support of Ins argumerc 
the Id Adv resoiicd to ,-\pex court ruling in S.K. Verma V 
s. Mahesh Chandra and anr (19S3) 4 SCC 214 whciciu 
the Hon'ble (.(nui m rcwpeci ol Development Oificer 
observed that 

I'ilC V..',.S'; ' Os ..W ihe .0 o' ■ 
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.ompciem /;/ iiiipt'iru and nikt di.',rd-lifiaf{ iSCiioti 
n>Jicutes fhiu (he appclluiiu,! 'ijeveiopnieni i)flicer' 
.'i- *’(. -vj./rr than u if fed desijsnuiion Develurtnenf 

ufticers a*-e separated from 'offuer s' strictly so called 
.nJ are generally placed on par with suh-ordinates 
and clcrii'a! sratf 

ii*e same para iioii'blo Court otoerved thai: 

\:.t'n OKaandiny ihc dcsiynatiitn, the frihunui / 

(' 'ourt must look to the nature of his dunes to disco v, ' 
H-h a' pf a csele a Or eel <)/ nnent Of-i ccr c.." 

if, lUdj^v-mcni ilonUtc Court h...; ! iliai tlu 
fi vi. iopiiicrif unictT IS \' Oikuian witliin the tneauiipe oi 
Soafiitn C) ot ID.Act. 


"Thus a is clear that for the purptssc of decniitve 
the (presnon whether the StaO. (iovcrnmeiif ts the 
appropriate (jovernment in relation to an tudustrc 
for the purpose of suh-seclion 3 of Section 3 of MR I i: 
df PUI P Act. provisions of Section 39 of 'rhe 
Industrial Disputes Act and the notification issued 
under that provisions are not relevant " 

In that case, Mazgaoii Dock was the appeiluni and 
aic Industrial Court therein has held that thuiigi! tiic 
'•orvipatiy comes uitder Central (lOvcrnmetU. on the sircMeth 
id notiheat ion issued under Section 3u ol’ID Act, ti’.e 
Siuic (> ivtrniiv: id i the appropriate riovenitiieiii. In ih; -. 
respvct in para 14 o( the judgement. 1 l(.'f-'b!e Coii;t ohsetwd 
that; 


') th' Id adv rdsn resorted to ariotlicr Ape.x C ourt 
i-.Ui'ip in S'aiisinal CioeoouTing fiidus(i‘je> Ctd. \7s- 
Shii Kishiin Bhagaria ami Drs. AIR 1998 Sf 329. In 
this case in respect of internal Auditor of the Company, the 
i'unlde Court observed in para 9 of the judgement tiiat; 

"His ttunes were mainly repot ftno and checkin’: on 
he half of the nianityetULni. A reporter of a check iny 
clerk IS not a supervisor The respondent herein does 
not dfi/iear to us doing am' kindojsupervisory work. 
He tr, /.v iindoubledtv checking up im behalf of thr 
em pi over but he had no independent right or 
authority ti - take decision and his decision dal /?■ ■/ 
bmd the company". 

In this matter, the Hon'hlc Court uf lteld the decision 
vl f uvisiori Bench ol the High Coon who had dec idcd ihat 
'h;. (cspondent no. 1 therein was a workman. 

10. In the case at hand, ihoutih the workman herein 
■v:i , designated asDy. Manager and his pa) scale iS higher, 
he has no independent power to take decision He was also 
Uvii empowered to bind the company by his decision, 
flterefore. merely designating him as an officer or Dv 
Manager is not sufficient to say that he was doing 
supervisorv or managerial duties, Infaet his duties were ol 
Cericni nature fhus in the light of tfiese rulings, I come to 
ttu- conclusion that (he second party is workman within (he 
meaning of Section 2 {,s) of l.D. Act 1947. 

•Accordingly. I decide this issue no. I in the 
iitfirmati ve. 

Issue no IA -- 

i I. It IS the case of first party managemeni that die 
lit.Si party i.s not Central (jovermnent undertaking 
Iht .c {ori.= tins Central Govt. Industrial fribunal has no 
ii.)i^-hciion to entertain this reference, in this respect, the 
M .idv lor the first party resorted to Bombay High Court 
n<)iiig m iVIa/gaoii Dock Ltd. V/.s. Sliivbrat Jagroop 
Mtshra and anr 2008 Hi CLR 755 wherein the Hon’ble 
' ligii Court held that; 


'/'! ..v/ie the Industrial i '.nurt finds duti the ( ciural 
(iovi IS the appropriate (iovernment in relation to 
the appellant It cannot because of noli ft can cm issued 
under Section 39 hold that the State Government is 
up prof ''Hatedo vernm eni.” 

However in that case, it was complaini under Unfair 
I.abuur ihaciice Act. Finthermore, in this Judgeineui no 
dear verdict is given by the I lon'bic Court It has set aside 
(he order of Industrial Court and the matter was remanded 
for fresh hearing, therfore this iudgement does not c.xtend 
any help to the fitsi party 

12 i hc Id adv for riie tlrsi party resorted t<. .uioiiicr 
judgement Hindustan Organic Chemical I id. V/s. 
Hindustan Organic Chemical Kmptoyees tJiiion 2008 
III CI.R 802 wherein the company was established by 
Central Government It was controlled as per the provisions 
of Company Act and power wus delegated by the t enlra! 
Government. In the circumstances, the Hon’ble ob.served 
lhal; 

"An indusir} can be satd to he ca-: ficd ./u under the 
authority of Central fiovernnient ifd is run by reason 
of delegation of power of the Central (.tijvernmeni 
n.i the (jovernment Compony A Cenirai Co\ ernmtnf 
Company nectl not he equated to the Cenirat Com 
thougji it may he a state within the met 1 rung nf Article 
12 off he Constitution. " 

In para 8 of the judgeineat, the Hon'hie Court has 
considered Section 2 (a) of Industrial Dispute Act and he id 
that the companies established and controlled by (. cnirat 
Government or in relation to an industrial dispuic 
concerning a Dock l abour Board established under Dock 
Workers (Regulation of I’niployment) Act 1948 It has 
given a big list. Finally it is mentioned that foraCaiUonmera 
Board or a major port, the appropriate Govt, would be 
Central Government. In relation to any other industrial 
dispute the Slate Government would be the appropriate 
Govt. 
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In para 9 of the judgement, Hon'ble Court further 
observed that; 

"Thus for the Central Govt, to be the appropriate 
Govt, in relation to any industry, it must be carried 
on (i) by or (ii) under the authority of Central Govt, 
or (Hi) by a Railway Company or (iv) by a controlled 
company specified by the Central Govt, or (v) by 
Statutory Corporation which have been mentioned 
in the section. In relation to all other industrial 
establishments, the State Govt, is the appropriate 
Govt." 

13. In the case at hand, the first party is a corporate 
body established under the Major Port Trust Act 1963. It 
is reflected from the copy of agreement on record at Ex* 
39/A wherein it is mentioned that the first party is coi-porate 
body established under the Major Port Trust Act 1963. 
Therefore as per Clause (v) in the above ruling, the 
appropriate Government herein would be the Central 
Government and not the State Government as it does not 
fall in any other industrial dispute. In the circumstances, I 
hold that as appropriate Govt, is Central Govt, who can 
refer the industrial dispute. Consequently I also hold that, 
this Central Govt Industrial Tribunal has jurisdiction to 
entertain this dispute. Accordingly, I decide this issue no. 

1 A in the affirmative. 

Is.sue no. 2 :— 

14. In the case at hand, the fact is not disputed that 
the workman was dismissed from service without any 
chargesheet or inquiry. He was terminated by saying that 
first party had lost its faith. He was terminated from the 
service under the presumption that he was an officer 
exercising supervising or managerial duties. On the other 
hand, in issue no. 1. herein above, it is discussed and held 
that the second party employee is not an officer. On the 
other hand, it is held that he is a 'workman’. Services of a 
workman cannot be terminated without foiUnving 
procedure established by law such as by holding inquiry 
of the charges leveled against him. His services herein were 
terminated without any chargesheet or inquiry. In the 
circumstances, such a termination cannot be called legal 
and valid. In this backdrop, it needs no more discus.sion to 
decide this issue no. 2 in the negative. 

Issue no. S :— 

15. In the light of findings on issue no. ! and 2 
hereinabove, it is clear that the second party employ ee is a 
w'orkman. It is also held that as his services were tenninated, 
without any inquiry, the termination is held not iegai and 
valid. Therefore, 1 hold that the workman is entitled to be 
reinstated in the service with full backwages. .Accordingly, 
1 decide this issue no. 3 in the affirmative. Thus i proceed 
to pass the following order; 


ORDER 

The reference is allowed as follows; 

The order of termination of second party workman 
from the services is declared illegal and void. The first 
party management is directed to reinstate the second party 
workman and also directed to pay all the backwages since 
the date of termination till the date of reinstatement. 

Date;26.09.20U 

K.B. KATAKE, Presiding Officer 
M 29 2011 

311. 3830.—1947 
(1947 ^ 14) ^ 17 ^ -it 

^ ^ ^ 

^ (13^^ ijmi 48/2000) 

^ ^ 21-11-2011 ^ 3rn<T 

12011/6/2006- m. (^-Ii)] 

New Delhi, the 29th November, 2011 
S.O, 3830.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award {Ref. No. 48/2000) of the 
Central Government Industrial Tribunal/Labour Court-2, 
DH.4NBAD now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of PUNJAB NATION.AL BANK and their 
workman, which was received by the Central Government 
on21/ll/20ll. 

[No. L-1201 l/6/2006-lR<B-lI)] 
SHEESH RAM, Section Officer 

annexure 

BEFORE THE CE NTRALGOVERNMENT 
1NDUSTR!ALTR1BUNAL(N0.2)ATDHANBAD. 

PRESENT 

Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(l)(d)ofthel.D.Act., 1947. 

RE FERENCE NO. 48 OF 2000 

PARTIES Employers in relation to the 

management of Punjab National 
Bank and their workman. 

APPEARANCES; 

On behalf of the workman ; Mr, B, Prasad, Autho. 

Representative. 


I * 





... 
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On behalf of the : None, 

management 

State Jharkhand Industry : 

Banking. 

Dated, Dhanbad, the 31 st October, 2011. 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (l)(d) of the LD. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-1201 l/6/2006-IR(B-II) dated 29th June, 2006. 

SCHEDULE 

"(i) Whether Shri Prakash Peter was an employee of 
Punjab National Bank, Patna as per Sec. 2(s) of I.D. 
Act, 1947? If yes, whether the action of the 
management of Punjab National Bank, Patna in 
terminating the services of Shri Prakash Peter is 
justified and what relief the workman is entitled to ? 
(ii) Whether the demand for his absorption in bank’s 
service is justified and what relief the disputant is 
entitled to ?" 

2. Today the case record is put up for order. 

3. Perused the case record, I find Mr. B. Prasad, the 
representative of the workman had reported by filing a 
petition for the workman that the workman was reported 
to be dead and his death certificate would be filed later on. 
But even on the last date 16.9.2011 despite the last chance 
for it as well as any petition for the substitution of any 
legal heir of the deceased workman, nothing was filed. 
Hence, the case was closed on 16.9.2011 and accordingly 
order is passed. 

KiSHORI RAM, Presiding Otficer 
M 29 2011 

^.3^1.3831Pl4) 1947 

(1947 ^ 14) ^ 17 ^ ^ 

14) 

^ TOIT 7lHt3(TTf^-2/33 3^19? 

2010) ^ t ^ ^ 

21-11-2011 ^ 9T91 ^3TT Sfil 

[# 9^-3i012/06/2(>10-3ty| OlR (^-11)! 
TTH, 

New Delhi, the 29th November, 2011 

S.O. 3831.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. IS/o. C(jIT- 2/33 of 2d JO) 
of the Central Government Industrial Tribunal/Labour 


Court-2, MUMBAI now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of TRAINING SHIP CHANAKYA and their 
workman, which was received by the Central Government 
on 21/11/2011. 

[No. L-31012/06/2010-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K.B., Katake Presiding Officer 

REFERENCE NO. CGIT-2/33 of 2010 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF 

TRAINING SHIP ’CHANAKYA’ 

Capt. Superintendent, 

Training Ship Chanakya, 

At Village Karve, 

Nerul, 

Navi Mumbai-400706. 

AND 

THEIR WORKMAN 

Shri Balu Babu Ghute, 

At & Post Taholi, 

Tal.Kalyan. 

Dist. Thane. 

APPEARANCES: 

FOR THE EMPLOYER ; Mr. M B. Anchan, 

Advocate. 

FOR "i'HE WORKMAN No appearance. 

Mumbai, dated the 18th October, 201.1. 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-31012/06/20lO-IR(B-Il), 
dated 01.04.2010 in exercise of the powers conferred by 
clause (d) of sub-section (I) and sub-section (2A) of Section 
10 of the Industriai Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudicaticn: 

"Whether iPte action of Captain Superintendent, 
Training Ship, Chanakya, Mumbai in terminating 
the: services of Shri Balu B. Ghuie, ex-steward with 
effect fen hi.04.700H is legal, just and proper? 
y/hai fclcj the wofkrwH concerned is entitled to?” 

2. Notices were issued to both the parties. However 
second party though duly served, remained absent. 
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Ks-:i: tyix^j Ai.> iecc.pt to that eiTect is at Ev-4 1 i’C secoiid 
n.jriv 'voikncin did not appear and file the staienieiU o!' 

Without Suiiement of claim, the reference ►. 
he decided cn merils and the same deserves ?c be disnn-.scd 
; hu'. 1 i TA t !)0 todo vmg order; 

ORDER 

d, ‘lice sdxsds dismissed tor wan* of prose* 

I MS.' id iO.A)l I 

K.B. KATAK.E, Presiding OfTkcr.iiidgc 
1 2011 

3^dtd^»rH )947 

‘ rn ' J i ^4) ^ *4iTT 17 M T 

*; Y.r; aik* ^ Axr itf 

■ . q IJT^R 

^r- i^ ‘ w? 411571 26/2007) ^ Wm t 

I :r-! 7 v,.r;j ^ 01-12-2011 ^ V7i 

W120)2/173/2006-3rr^ STR ('A-l)i 

7lt«^Trfl 

:v' vv Delhi, the 1st December, 20! 1 

NX dJ822 - in pursuance of Seclso'i i ^ ot i!u: 

!i: moah d i Mspuics \cl, 1947, (140 F 1947), ihe renp;)! 

1 ,, , 7 ,:i iin.u.a ^'.erobv publishes the Award Ref. 26/2007 of 
iir ( :>! < hidsuU'ial Ty 'd'^nnai~cu;u~iahnui 

' 0 * V:. /, MUMHA! xi shown in the Annexme in ihc 

l-Xu e' 'i ^ dcpuie bclween the inanagemcu (T Aon-' d-od 
- ■ / A,: ind liicti workman, received l‘v On- ^ Ciionl 

I .y. , .-.IM; H‘ .'in ill 12/2011. 

[No. L-12012/ 173/200* '4 H(B~li] 

KAMESM SrN( il l. Desk “Oiccr 

ANNEXURE 

lU VOREHIECENTRALGOVERNMKA; 1 
INDSl It RIAL TRIBUNAL NO. 1 

MlJIMBAl 

ii 'M i( F (iS SARRAFv PresidingOftke- 
PM 1 roJ E NO.CGn-L76OF2t»0 ^ 

; F.ernployers in Kehmi’n *<* the 

Management oi Sia'c tC'"/ - .i inHi,) 
Ant! 

flivm Workmen 

/Fid/ vuA\< vs 

i nt M n Shfi. M.(t Nndki)”';. ' ■le. 



.:E MBE K3l.20lt.lP\USA lO. Id.m _ [P-Mti H -Sitc Htiil 

For the -mion Ik.nt. Pooja Kuikarm, .A'lv 

Sipk Ma(;ariis;4ra 

Mumbai, datci, fne i I in day ot November 2,01) 

.2 ward 

Tm> is a reteos-'ce m ii,ie i/y ihe t’entra! ((CweiiMi c'V 
in everewe oi’iw T'f'A ';'/ !'<■‘er edn'se (d) ol sub '^ee*' '-n 
(!) ai'C SI'S-wetn-n i,: n* t-t Scvuou A* o ox ni.,,.-;:, d 
Dispolcs Ati 1947 ilx rcin J t r ictenco (' i • the Act) i ii. 
terms of reference gsvt-c m ttie schedule sic <)c: 'i.'lUl^',.^ 

Wdicthei Ox ;■-nm'"; ol Amte Bank of mdm f tab 
I'nioii is justified tmd propei to regularise S/fsho Raivi;.x!i 
Kamachandra Pntif \’ivek Sm*-ant, Anant PBhomhie 

and MahtnOui Vistum Bf,.;-,!! ir. uir permanent sci vaxs 
State Bank .4 In.,!', o - '-■■■•'<. '’•■hat leliefthe vM.uk’' '/n 

are v*mtk...;2 

Aecorduig til the .'-t-ii/.-.em oi claim tiled on be!>all 
of the union the workmen concerned have been pierforming 
duties within the prmn'ses of the bank from about 
April 1984 along whh otlicr similarly situated \vorkin!.u 
In 199! the bank adveTtisiuJ in ih.e newspapers caliiim im 
apiplicalioMs trom Ou; s.iid '.'■xrkmen and other smnfu'lv 
situ-jied vvorkmen I'm petm ux-iit appointments in the bmk 
The workmen com et'ii d aioiig with other worknnn 
lespooded totlie said adw Oisemerhand applied pcrio-ioom 
at'tim'Xfnents, Fhe vvoikimm foncemed along with mhe* 
applicants w'ere infervewed ■’i w/aiting list was piupiared 
to* the successful tandidali/s but the workmen conccntc'! 
were retrenched vvithout tollowi.ng due proce.ss of An 
I'/dusi vai dispute \'/as raised on bchail of the .said workmen 
I'V the ■ujiluo '/he said i!i-,lusir>al thspuie culminated in 
telcrenc'., no. tXil f-2 48 ul i 996 wherein CTi! i -’2. Mumoai 
passed an award dt 2 V,.S 1X97 directing the bank to reinstate 
tlic said workmen. Ihe bank did not challenge the said 
award and the said award bcc.ime final. However, the bank 
once again terminated their services w e.f. jl IO,2')(/6. 
According to the statemem of eiaiin the said work,mem 
performed their duties continuously and in an uninlet i upled 
mamner Ibr about 10 ytmrs and th.ough the status o( tlio 
said workmen was that of tempoiary part time woikmen 
but they performed tlieir duties full day and were paid wages 
aceordiiigly. The bank \viih iiltcior motive and mahnide 
intention illegalls disconiinued the said workmen wiibiout 
assigning any recU^i’n. 1 he saxl disconlinualion amoimis *o 
illegal teireriehment, i he '.anl workmen weie [laid \i<!ge> 
at par h ilh the lull (tme /W'lkinon at the time OiT..hci! i]le;':.)-‘ 
I’ctrcnchnient but the bank eoinpiiicd retrcni'iimem 
com[)ensation at \\ages applieable to part time woikias 
i he icrminalion ol sei vices ol the said vviirkin*;!! is ihe: ;il 
and niijusiified and is in violaiion of Section .I'’/ I ' »i tix’ 
Act. Ihe union iias prayed that it be held that the -.aid 
workmen arc entitled to K;ins*atemem and pcuniancn*. v in 
the employment ol the bank w itli full back wages. eontuMntv 
!'i seisiec and all oilier cunsequeiitial benefit'-. 



»l»l Mr 4ti4 
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According to the written statement as the workmen 
involved in the present dispute could not be absorbed in 
permanent vacancy till 31.12,1994 when the waiting list 
was to the scrapped, their services were terminated in 
January 1995. An industrial dispute was raised relating to 
the termination of services of the workmen involved in the 
present dispute and two others. The dispute was ultimately 
referred by the Ministry of Labour, Govt, of India to the 
Central Govt. Industrial Tribunal No 2, Mumbai which 
came to be numbered as CGIT-48 of 1996. The scope of 
the disput referred to the CGIT-2 in that reference was as 
under: 

Whether the action of the management of SBl in 
terminating the services of Shri Tukaram Patil, Shri Ramesh 
R. Patil, Shri Vishwanath Patil, Shri Mahendra Bhagat, 
Shri Vivek Sawant and Shri A.P. Bhombale all working as 
sub-staff in different branches of the bank with effect from 
31/1/1995 is legal and justified? If not, what relief the 
concerned workmen are entitled to? 

Whether the action of the management of State Bank 
of India in not absorbing the services of the above workmen 
permanently in the bank is legal and justified? If not, what 
relief the concerned workmen are entitled to? 

In the above reference CGIT-2, Mumbai passed an 
award on 28,8.1997 wherein following order was passed: 

(1) The action of the management of State Bank of 
India in terminating the services of these workmen is not 
legal and justified. 

(2) The management is directed to pay the wages to 
Tukaram Patil between 1.2.1995 to 21.7.1995, 
Ramesh Patil between 1.2.1995 to 16.4.1996; Mahendra 
Bhagat-between 1.2.1995 to 16.4.1996; Vivek Sawant 
between 26.1.1995 to 16.4.1996 and Anant Bhomble 
between 16.1.1994 to 16.4.1996 in the period they were 
unemployed. 

(3) The action of the management of State Bank of 
India in not absorbing the services of the above workmen 
permanent in the bank is legal and justified. 

During the pendency of the above reference in CGIT- 
2, Mumbai the bank engaged the concerned workmen in 
the month of April 1996 as part time messengers in 
temporary capacity on half wage scale applicable to 
subordinate staff. In December 2005 the union raised an 
industrial dispute before the Assistant Labour 
Commissioner (Central) Mumbai on the question of non- 
regularisation and confirmation of the concerned workmen 
on the post of sub-staff. The bank filed its reply. The 
conciliation proceedings failed. Therefore, the matter stand 
referred to this Tribunal for adjudication. When the 
services of the concerned workmen were no longer required 
it was decided to disengage them from the bank services 
and accordingly they were retrenched w.e.f. 31.10.2006 after 


duly complying with Section 25-F of the Act. The reasons 
for their disengagement were specified in the letters 
addressed by the bank to the workmen and the banker’s 
cheques towards one month's wages in lieu of notice, 
retrenchment compensation etc. were also enclosed with 
the said letters addressed to the workmen. Ail the four 
workmen involved in the present dispute, therefore, raised 
industrial dispute before the Asstt. Labour Commissioner 
(C) Mumbai in their individual capacity demanding 
reinstatement in service. The conciliation proceedings 
initiated by the Asstt. Labour Commissioner, Mumbai 
resulted in failure. However, that dispute has not yet been 
referred by Min. of Labour Govt, of India, for adjudication. 
According to the written statement the principle of res 
judicata as daid down in Section 11 of the CPC is applicable 
to industrial adjudication also. The question referred to 
this Tribunal in the present reference is the same as refened 
to CGIT-2, Mumbai in Ref CGIT-2/48 of 1996 which was 
adjudicated upon and answered in favour of the bank vide 
award dt. 28.8.1997. According to the written statement in 
the factual situation of the case the principle of res judicata 
is squarely attracted and, therefore, the reference is not 
maintainable. According to the written statement the 
demand of the union is for regularization of services of the 
concerned workmen in the permanent service of the bank 
and there is no mention whatsoever about the retrenchement 
of the concerned workmen. Under the cirdOmstances the 
dispute is confined only to the question of claim for 
regularisation in the service of the bank and the question 
of retrenchment of the concerned workmen is clearly 
outside the scope of the reference and hence it cannot be 
gone into by this Tribunal. According to the written 
statement the concerned workmen were working in the ban!, 
on temporary and ad-hoc basis. Moreover, they were not 
recruited in the bank by following the recruitment procedure 
prescribed by the bank. As such, no legal right is vested in 
the concerned employees to claim regularisation and 
permanency for the bank services .The bank prayed that 
the reference be answered in favour of the bink. 

Following issues have been framed. 

1. Whether the demand of State Bank of India Staff 
Union is justified and proper to regularise S/Shri Ramesh 
Ramchandra Patil, Vivek Vasant Sawant, Anant P. Bombde 
and Mahendra Vishnu Bhagat in the permament services 
of State Bank of India? 

2. What relief the workman are entitled to? 

3. Whether the dispute is barred by principle of res 
judicata? 

As per the order sheet dt. 13.7.2011 of this Tribunal 
issue no. 3 may be decided as a preliminary issue. 

Heard learned counsels for the parties on issue no.3. 

Issue no. 3 : It is a well recognized principle that a 
decision once rendered by a Competent Authority on a 
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matter in issue between the parties after a full enquiry 
should not be permitted to be re-agitated. Section 11 of the 
CPC may be inapplicable to the present matter but the 
principle underlying it is founded on sound public policy 
and is of universal application. 

The principle of res judicata is conceived in the larger 
public interest which requires that all litigation must, sooner 
than later, come to an end. The principle is also founded 
on equity, justice and good conscience which requires that 
the party which has once succeeded on an issue should not 
be permitted to be harassed by multiplicity of proceedings 
involving determination of the same issue. 

One issue in the reference no, CGlT-2/48 of 1996 
Was as under; 

whether the action of the managment of State Bank 
of Itidia in not absorbing the services of the above workmen 
permanently in the bank is legal and justified? If not. what 
relief the concerned workmen are entitled to? 

CGIT-2 Mumbai by award dt. 28.8.1997 has held 
that the action of the bank in not asbsorbing the services of 
the above workmen in permanent service is legal and 
justified. 

The issue referred to this Tribunal in the present 
reference is as under; 

Whether the demand of State Bank of India Staff 
Union is justified and proper to regularise S/Shri Ramesh 
Ramachandrg,Patil, Vivek Vasant Sawant, Anant P.Bhomble 
and Mahendra Vishnu Bhagat in the permanent services of 
State Bank of India? If So, then what relief the workmen 
are entitled? 

It is absolutely clear that one issue in the reference 
CGIT-2/48 of 1996 and the issue referred to this Tribunal in 
the present reference are the same and it is also clear that 
the parties are substantially the same. It is also not in doubt 
that the isLe has been answered by CGlT-2 Mumbai on 
merits aft^r full hearing. From this it follows that when 
there is a subsisting award binding on the parties, this 
Tribunal has no jurisdiction to consider the same point in 
this reference. 

Issue no. 3 is therefore, decided in favour of the 
bank and it is held that the dispute is barred by principle of 
res judicata. 

In view of the above the workmen are not entitled to 
any relief 

Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 

M 1 2011 
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New Delhi, the 1st December, 2011 

S.0.3833.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 125/2007) 
of the Central Government Indsutrial Tribunal-cum- 
Labout Court, BANGALORE as shown in the Annexure in 
the Industrial Dispute between the management of KARUR 
VYASYA BANK and their workman, received by the Central 
Government on 01/12/201! 


IF. No. L-120I l/13/2007-IR(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORETHECENFRALGOVERNMENT 

INDUSTRIALTRIBUNAL-CUM-LABOURCOURT, 

BANGALORE 

Dated: 30th April 2010 

PRESENT: 

Shri S.N. NAVALGUND, Presiding Officer 
C.R. No. 12.5/2007 
I PARTY II PARTY 


The General Secretary, The General Manager(P) 


Karur Vyasya Bank 
Employees Union, 

20, West Anjaneya 
Temple Street, 
Basavangudi, 
BANGALORE-56(X)04 


Karur Vyasya Bank 
Head Office, Erode Road, 
Karur (TN) 
KARUR-639002 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and Sub-.section 
2A of Section 10 of the Industrial Disputes Act, 1947(14 
of 1947) has referred this dispute v/c/e order No. L-12011/ 
13/2007/1 R(B-1) dated 31.08.2007 for adjudication on the 
following Schedule: 


SCHEDULE 

Whether the action of the management of Karur 
Vyasya Bank in denying the formulation of specific 
transfer policy sought by Karur Vyasya Bank 
Employees Union, is fair and justified? If not, to what 
relief the union is entitled? 
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Award pronounced CR No. 125/07 by Shri S.N. 
Navalgund, Presiding Officer, CGIT.LC, Bangalore. 

2. Pursuant to the notices issued by this tribunal to 
both the parties, the first party entering is appearance 
through an Advocate filed a detailed Claim Statement on 
16.11.2007 running into 21 pages. Whereas, the Second 
Party entering its appearance through an advocate instead 
of filing the Counter Statement, to the Claim Statement 
filed by the first party, approached the Hon’ble High Court 
of Karnataka in Writ Petition No. 17390/2007(L-Res.) 
questioning the reference. 

3. The Hon'ble High Court after causing notice to 
the Union of India, Ministry of Labour, Asstt. Labour 
Commissioner(C), Govt, of India and the first party union 
arrayed as Respondents (I) & (2) and (3) in the Writ Petition 
and after hearing the learned advocates appear ing for both 
the sides by order dated 06.03.2009 quashed the reference 
in question. 


AWARD 

The reference is rejected. No costs. 

(Dectated to'PA transcribed by her corrected and signed 
by me on 30.04.2010) 

S.N. NAVALGUND, Presiding Officer 

Award pronounced in CR No. 125/07 by Shri S.N. 
Navalgund, Presiding Officer, CGIT.LC, Bangalore. 

^ 1 2011 
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4. After the order of Hon'ble High Court in Writ 
Petition referred above, the learned advocate appearing 
for the Second Party producing is certified copy with his 
memo requested to dispose off the matter. On 28.04.2010, 
when the matter was called before this tribunal, the learned 
advocate appearing for the Second Party producing the 
Xerox copy of the decision rendered in Writ Petition No. 
17390/2007(L-RES) reported in ILR 2009 KAR 2069 
brought to the notice that the decision rendered by the 
Hon'ble High Court quashing this reference being reported 
in ILR 2009 Kar 2069. 

Award prounced in CR No. 125/7 by Shri S.N. 
Navalgund, Presiding Officer, CGIT.LC, Bangalore 

5. Having regard to this decision of the Hon'ble High 
Court Shri Hanumanthe Gowda claims to be the Clerk of 
the first party advocate submitted that he has been instructed 
by his Advocate that he has no objection to close the 
reference in view of the decision of Hon'ble High Court in 
Writ Petition No. 17390/2007 dated 06.03.2009. 

6. The Hon'ble High Court holding that the transfer 
being an incidental to the service and it is prerogative of 
the management, there cannot be any imposition of 
particular formula in the matter of transfer, in so far as the 
employees of the banks are concerned, who are party to 
All India Bank Employees Association and other employees 
of the Association, who have already entered into a 
settlement and are bound by Sastri Award quashed the 
reference in question. 

7. In view of the decision rendered by Hon’ble High 
Court quashing the reference in question, this tribunal has 
nothing to do except to reject the reference. In the result, 1 
pass the following Award: 


1^-12012/140/2006-«ir^ StR (^-1)] 

arfwft 

New Delhi, the 1st December, 2011 

S.0.3834.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award Ref 08/2007 of 
the Cent.Govt.Indus.Trihunal~cum~Labour Court, 
BANGALORE as shown in the Annexure, in the industrial 
dispute between the management of State Bank ofMysore, 
and their workmen, received by the Central Goveniment 
on 01/12/2011 


[No. L> 12012/140/2006-lR(B>l)] 
KAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 7th July 2010 


PRESENT: 

Shri S.N. NAVALGUND, PRESIDING OFFICER 


C.R. No. 08/2007 


I PARTY 

The General Secretary, 
State Bank of Mysore 
Employees Association 
No.641,22nd Main, 

4th T Block, Jayanagar, 
BANGALORE-560041 


II PARTY 

The Dy. General Manager, 
State Bank of Mysore 
Regional Office, 

Hassan, 

KARNATAKA 
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AWARD 

1' The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and 
Sub section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) has referred this dispute vide order 
No.L-12012/140/2006-IR(B-l) dated 01.02.2007 for 
adjudication on the following Schedule: 

SCHEDULE 

"Whether the action of the Management of State 

Bank of Mysore in imposing the alleged punishment 

of "BE WARNED" on the workman Shri C.B. 

Prabhudeva is legal and justified? If not, to what relief 

the workman is entitled?" 

2. Pursuant to the notice issued by this tribunal, both 
the parties entered their appearance through their respective 
advocates and on 13.04.2007 the first party field the claim 
statement. Thereafter, my learned Predecessor after giving 
several opportunities to the Second Party to file the Counter 
ultilmately taking that Second Party has no Counter to file, 
posted the case for evidence of first party and accordingly 
the first party filed his affidavit in lieu of his evidence on 
09.02.2010. On the same day i.e. on 09.02,2010, the 
counsel for the second party filed an application to recall 
the order dated 20.03.2008 and to permit him to file the 
Counter Statement and the same was allowed and counter 
statement was taken on record. Then the first party produced 
the following documents and requested to permit him to 
give evidence to get them marked, 

1. The charge sheet dated 1.08.2002 

2. The letter dated 04.08.2002 seeking time to reply 
charge sheet 

3. Letter of the enquiry constituted by the second 
party dated 4.08.2002 

4. Daily order sheet dated 12.03.2002 

5. Written brief of the Presenting Officer 

6. Written brief dated 23.05.2003 of the first party 

7. Show case notice dated 14.10.2003 

8. Reply to show cause notice dated 2.11.2003 

Award pronounced in CR No.08/2007 by Shri 
S.N. Navalgund, Presiding Officer, CGIT Cum 
Labour Court, Bangalore. 

9. Findings ofEnquiry officer dated 19.06.2003 

10 Letter dated 13,12.2003 of the Enquiry Officer to 
reopen the enquiry. 


11. Daily Order sheet dated 13.12.2003 

12. Written brief of the Presenting Officer 

13. Written brief dated 28.1.2004 

14. Findings of enquiry officer dated 23.2.2004 

15. Show cause notice dated 6.03.2004 

16. Reply to show cause notice dated 28.03.2004 

17. Orders dated 17.05.2004 

18 Appeal Memorandum dated 20.06.2004 

19. Letter to the Appellate Authority dated 8.06.2005 

20. Orders of the Appellate Authority dated 
15.06.2005 

21. Appreciation letter for mobalising deposits (2 
in Nos). 

3. Since the counsel for the Second Party submitted 
that he has no objection to mark those documents and to 
receive them in evidence on 25.05,2010, the said 21 
documents were marked as Ex. Wl to W21 respectively. 
On 25.05.2010, since the representative of the first party 
filed a memo conceding the fairness of the enquiry with a 
request to post the case for arguments on victimization, 
dispensing with the Preliminary Issue regarding the enquiry 
as agreed by the learned advocate appearing for the Second 
Party, the matter was posted for arguments on 10.06.2010 
and on that the Union Representative filed a written 
arguments and counsel for the second party addressed his 
oral arguments. 

4. It is borne out from the records, the claim statement 
and the counter statement filed by the parties, the first 
party was working at Chickmagalur Branch of the Second 
Party and pursuant to a complaint filed by his co-worker, 
Smt. Kanthamani, a charge sheet was served on the first 
party that on 30.08.2001 around 11,45 AM while going 
towards the table where Smt. Kanthamani, Clerk was 
working and was talking to a customer Miss. P. Mani 
shouted at her using abusive language in Kannada see copy 
regional language No. 4 and thereby maligned the image 
of Smt.. Kanthamani and put her to humiliation, insult and 
personal dignity and after collecting his denial reply the 
disciplinary authority appointed Shri M.R. Bhima Rao, 
Manager, as Presenting Officer and Shri S. Shirdish, Chief 
Manager, SBM as Enquiry Officer. The enquiry officer after 
recording the statements of the complainant, Smt. 
Kanthamani and others, considering the evidence brought 
before him, by his report dated 19.06.2003 held that on 
30.08.2001 there was some exchange of words between the 
first party and Smt. Kantamani but the actual words uttered 
by Shri C.B. Prabhudeva/first party could not be 
ascertained, hence according to him the charge is partly 
proved. The Disciplinary Authority while sending the copy 
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of this report issued a show cause notice to the first party 
to show cause as to why his one increment w.e.f. 1.04.04 
for one year without cumulative effect be imposed against 
him. After the first party gave reply to the said show cause 
notice considering his objection/explanation, the 
disciplinary authority directed the enquiry officer to reopen 
the enquiry and to make re-enquiry. Then the enquiry officer 
after receiving the written briefs of both the sides submitted 
his findings to the effect that the charge has not been proved. 
Then again the Disciplinary Authority while sending the 
copy of this enquiry findings served a show cause notice 
on the first party why punishment of reduction of one 
increment w.e.f 1.04.2004 for one year without cumulative 
effect be imposed. After the first party submitted his reply 
to the said show cause notice the Disciplinary Authority 
ordered the punishment of 'Be Warned' by order dated 
17.05.2004. Then this order imposing punishment of'Be 
Warned' was challenged by the first party before the 
Appellate Authority and the appellate authority by order 
dated 15.06.2005 confirmed the order of punishment 
observing that the first party has not brought out any new 
points in his appeal. Aggrieved by the said order the first 
party raised the dispute before the conciliation officer and 
as it failed, the present reference came to be made by the 
Central Govt. 

5. From the facts narrated above, the points that arise 
my consideration is "Whether the Disciplinary Authority 
is jusified in imposing the impugned punishment of'Be 
Warned’, when the enquiry findings was in the 'Negative" 
as to the charge levelled against the first party? 

6. On reappreciation of the material brought before 
the Enquiry Officer, his report and the impugned order of 
punishment passed by the Disciplinary authority in the light 
of the arguments submitted before me, my finding on the 
above point is in the 'Negative' and the punishment imposed 
against the first party deserves to be set aside. 

7. The enquiry officer who in the first instance gave 
a finding to the effect that on the day alleged incident i.e. 
on 30.08.2001, there was exchange of words between Shri 
C.B. Prabhudeva/first party and Smt. Kanthamani/ 
complainant but the actual words uttered by the first party 
being not ascertainable the said charge is partly proved. 
Later when he was directed to hold re-enquiry, having regard 
to the evidence of complainant and her two friends and 
also the Manager and the other staff members, came to the 
conclusion that the charge has not been proved. The 
Disciplinary Authority under the impugned order without 
reversing the finding of the enquiry officer baldly stating 
in his order, 'taking into consideration the circumstances 
under which the incident occurred, the age of the employee 
and his total service in the bank and the employee has also 
expressed his regret to the Chair Person, Committee for 
prevention of sexual harassment against women vide his 
letter dated 16.01.2002, I am taking a lenient view and 
reduce the proposed punishment to warning and 


accordingly I order the punishment of "Be Warned" in 
terms of memorandum of settlement on disciplinary action 
procedure for workmen dated 10.04.2002". 

8. When the enquiry officer has unequivocally arrived 
at a conclusion that the charge has not been proved, the 
disciplinary authority in the absence of reversing that 
finding passing the impugned oroder 'Be Warned’ against 
the punishment proposed for reduction of one increment is 
unreasonable and unwarranted. Only because the first party 
who was admittedly senior to the complainant, Smt. 
Kanthamani asked her not to disturb the bank working 
keeping talking with her friends, it cannot be said by any 
stretch of imagination that he had any intention of insulting 
or humiliating her in the public view. Moreover, the branch 
manager who was very much persent in the bank premises 
did not support the allegations/charge made against the first 
party, there was no reason for the Disciplinary Authority 
to impose the impugned punishment of 'Be Warned’. 
Therefore, 1 arrived at the conclusion that the said 
punishment deserves to be set aside and the first party is 
entitled for exoneration from the charge leveled against 
him. Having regard to the impugned action of the 
Management/Disciplinaiy Authority imposing punishment 
of 'Be Warned' when the findings on charges was in the 
'Negative' and dragging the first party for this dispute I 
feel it appropriate to saddle the management with costs of 
Rs. 2000/-. In the result, I pass the following Award. 

AWARD 

The reference is allowed and the action of the 
management, State Bank of Mysore in imposing the alleged 
punishment of ’Be Warned' on the workman, Shri C.B. 
Prabhudeva/the first party is held as illegal and unjustified 
and the workman is exonerated from the charge leveled 
against him. Under the circumstances, the second party 
management is directed to pay cost of Rs. 2000/- to the first 
party. 

S.N. NAVALGUND, Presiding Officer 

^ 7 2011 
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.In pursuance of Section 17 of the 

Ac c Dispute;, Act 1947 (14 of 1947) , the Central 
Dovernm-.oit hereby publishes the Award of the Cem, Covt 
Tdhunal-cum-'Labour Court, Hyderabad (CGIT/ 
l.CID/59/2fl06) as shown in the Annexure in the Industrial 
Dirpno: between the employers in relation to the 
manapement of SCCL and their workman, which was 
■e roivcri by the Central Government on 07/12/2011. 

[No. L-22013/1/201 MP {C-nA 
D.S.S. SRINIVASARAO, Desk T iT cr 

ANNEXURE 

r.:/;T>r;:£ THE CENTRALGOVERKMEtTT 
V ■ //T U i AL1R4BUN ALhCUM-LABOUR CO U RT AT 

HYDERABAD 


hhn V'-.1 Gaur, Presiding Ofncer 

D'tt./d the 24th day ofNovember, 201! 
/NDlATBsAi. D'iSRUTE L.C. No. 59/20-. 


'e Redd)'; 

S/o 

C D .\.K. Javaprakash Rao, 

Dd'Jo. 3-4-206/2, 

1 ingamfiaiiy, Kachiguda, 

Hydcrahad-500 027.Petitioner 

AND 

1 The Cenera! ^4anager, 

M/s Singareni Collieries CompariV j . 
Maridamarri Area, Kalyankhani I'Anv., 

Adiiabad District. 

.c Tno Superintendent of Mine.s, 

M/s. Singareni Collieries Company LuL 
R .<■ 1A Incline, Mandamarri Area, 

Kalyankhani Post, Adiiabad District, 

Respondents 

vPPEARaNCFS; 

Cov the P'.ui ionev ‘ M/s A.K. JayapreA<' ;-.v:';. 

K. Srinivas Rao C.t tna. 
T. Bal Reddy, M Cc.uru. 
K, Ajay Kumar Wi/kar-sh 
Dixit, Advocates 

for the Respondent M/s P.A.\', V.S, Snrm.; <A 

Vijaya l.axTni n-k-infi 
Advocates 


AWARD 

Sri. A Sammi Reddy, an ex. Employee has filed this 
petition under Sect.2A((2)ofthc I.D.Act, 1947 challenging 
the action of the management in terminating his services 
w.e.f. 31.10,2005 and to declare action of management as 
illegal, unjust, arbitrary' and against the principles of natural 
justice, 

2. It has been submitted by the Petitioner that he 
entered into the services of Respondent management on 
25.10.1970 as voluntary casual worker. At the time of 
entering into service his age was 19 years but the 
management recorded his age as 25 years. In the year 1988, 
the management displayed a circular on the notice board 
for changing/making correction in the date of birth of the 
workers in service book as per the educational qualification 
of the workers and to that notice effect notice was displayed. 
The management asked the workers to produce certificates 
who dispute their date of birth. Consequent to that circular 
the applicant made an application/representation for 
correction of his date of birth attaching copy of school 
certificate before the concerned official. But the 
management did not correct the date of birth of Petitioner. 
The management company has prescribed the age of 
retirement rules which came into effect from 3.8.1959 
which state that, "Every person on entering the company 
service shall declare his date of birth which shall not differ 
from any declaration expressed on implied for any public 
otTicc before entering company's service." It is further 
stipulated that, "The date of birth as recorded in the school 
or college certificate v^ill be adopted without any 
modification, where documentary evidence of age or date 
of birth is not produced at the time of first appointment the 
candidate shall be required to produce satisfactory 
evidence of his date of birth to the Chief Surgeon and 
Medical Officer at the time of medical examination, who 
shall assess the age and record his own opinion on the 
medical certificate of health.". 

3. Petitioner has submitted that as per retirement rules 
the age should have been assessed on proof of school 
certificate but, in the case of Petitioner that rule was not 
followed nor the Petitioner was examined by medical officer 
at the time of entering into service. The Petitioner made 
several representations to correct the date of birth as 
25.6.1951 but the management has erroneously entered his 
age as 25 years on the date of entry into the service. The 
Petitioner w'as advised by the management to attend before 
the age determination committee along with his documents. 
Acco''ding!y, Petitioner attended the committee and 
produced xerox copy of the document. There was a 
provision that where there is variation in age determined 
by the Medical Board and one claimed by the employee, 
the case w ill be referred to age determination committee. 
The Petitioner was sent to medical board and Petitioner 
appeared before the Ape.x Medical Board on 29.12.2003 
and Apex Medical Board assessed age of the Petitioner to 
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be 58 years as on 20.10.2003. The correct age of the 
Petitioner was 53 years as on 20.10.2003 but the same was 
not corrected and the Petitioner has been retired on 
31.10.2005 as such, the action of the company is illegal, 
arbitrary, unjust and violative of principles of natural 
justice. 

4. The management has filed counter statement 
stating therein that the Petitioner has prayed this Tribunal 
without approaching the conciliation proceeding as such, 
petition under Sec. 2A(2) is not maintainable. Petitioner's 
age was entered as 25 years on the date of the entry. He 
disputed his age hence, his case was referred to Apex 
Medical Board which assessed his age in the year 2003 
and he was found to be 58 years on 20.10.2003. Petitioner 
filed a petition before the Hon'ble High Court challengi >£ 
the date of birth which was not considered .At the time of 
entry in the service Petitioner did not produce any sciioci 
certificate. The alleged birth certificate was not produced 
by the Petitioner before the management. The ^ipex 
Medical Board is competent authority to assess the age of 
the Petitioner and this Tribunal has no mechanism to 
reassess the age of the Petitioner. The petition is devoid of 
merit and not maintainable under Sec. 2A(2) and deserves 
to be dismissed. 

5. In support of his claim, the Petitioner has filed 
8 documents and the Respondent has also filed i i 
documents which consists of xerox copies of identity and 
service card, coal mines provident fund papers, alleged 
transfer certificate from school and original report cf age 
assessment board. Apart from that the management has filed 
copy of the order of Hon’ble High Court in WPNo. 22923 
of 2005 between Aalla Sammi Reddy and M/s. Slngarem 
Collieries Company Ltd., challenging the action of h's 
requirement and his date of birth. No other evidence was 
produced by either party nor the parties have appeared for 
making oral argument in the present case. As such, this 
Tribunal itself has gone into the entire file, evidence and 
pleadings of the parties, 

6. This Tribunal has to consider the following points; 

(I) Whether the action of management in retiring the 
Petitioner on 31.10.2005 is illegal, arbitiary and ursjusi as 
claimed by Petitioner or not. 

(II) To what relief the Petitioner is entitled if any? 

7. Point No.(I)‘. Petitioner’s own contention is that 
he studied upto 10th class and as per his school certificate 
his date of birth is 25.6.1951, How'ever, the Petitione! 
himself has alleged in the claim petition that at the time of 
entry in the service his age was recorded as 25 years and 
the assessment was being made by medical Officer, 
However, the Petitioner is silent on the question of 
production of school certificate before the management at 
the time of entry into service. Petitioner hintse If has alleged 
that his age was assessed by Medical Officei. if the 


Petitioner produced school leaving certificate at the time 
of entry in the service, in that case what was the reason to 
assess the age of the Petitioner through a Medical Officer 
is not clear. The rules quoted by Petitioner himself stipulates 
that where there is no documentary evidence regarding 
proof of the age at the time of the entry into service, the 
age of a worker shall be determined and assessed by the 
Medical Officer, The rules itself provides that where there 
is no documentary evidence with regard to the proof of the 
age, the age shall be determined by Medical Officer and 
that age shall be taken and accepted as age at tlie time of 
entry into service. According to the pleadings of the 
Petitioner he entered into service in the year 1970, whereas 
xerox copy of the school transfer certificate produced by 
the Petitioner show's ifuit the f etilioner made an application 
for copy of the; i;yr!s;!er certificate on 6.3.1930, that is about 
10 years after joining of the service as SLichi, tiie petitioner 
can not say that he produced a schoui transfer cert/ficatc at 
the tnne ofeiUiw into service, if the Petitioner wouid have 
obtained this copy before the year 1970, he would have 
produced th/s certificate before the employer al the time 
of the entry into the service. Thus, from the own 
documentary evidence it appears that Petitioner has not 
obtained any copy of the school leaving certificate before 
6.3.1980 as such, h's dale of biah and age at the time of 
entry into the service was recorded on tfie basis of assessment 
made by Medic-al Officer, 

S, Respondents have filed xerox copy of the identity 
card IT- which h is age at the time ofentry into service in Uie 
year 197Q is recorded as 25 years. This means that the 
Petitioner wa,s oi' 25 years on the date of entry into the 
service. .Accordingly, ir25 years is subtracted from 1970 
the year of b-riTi comes to be either ! 945 or! 946. Noi only 
that It IS adrrntt .-d case of the Petitio^'er as vvei! as that of 
the Respondent that dispute being raised by the Petitioner 
regarding ceneemess of his age was referred to the Apex 
Medical Beard r.nJ Apex Medical Board of the corepany 
has confirmed tlie age of the Petitioner on 20.10.2003 to 
be as 53 years. 

v.rtdimttedly Petitioner has produced himself before 
the Apex Medical board in the year 2003 and the /spax 
Medical Board of the company determined the age of the 
Petitioner and gave its report stating that Petitioner's age 
:z 58 years on 20,10,2003 which is available on tnis file in 
the original iorm as such, It can not be said that Me 
Petiticncr'a age was not co-irectly eniered in the servme 
resold or n is ext^:?dy emeeed at the tone o^Joi^hn^ 
ihc Service. 

iO. li js aiso wdmiiiccl tact bciwee'; the parties Pat 
the Petiiicntr filed WP No 22923/2003 ciialteogiim the 
uCiicn C;in h;m on 3 1.10.2005 whicl; 

has been Jisr'jssed by Hcr'bk. High bom? whf ihe 
observafim' f .c" ’'ihis ceaA z-r-i-Zf' subsiinre otnnion 
ior ihm O'M n t- t m p" d-e 
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evidence. One can understand that if the claim of the 
Petitioner is based upon the Secondary School Certificate 
it could have been acceptable but the transfer certificate 
issued by a school can not constitute the clinching evidence, 
in the matter of date of birth. The court can not substitute 
its opinion for that of a specialized agency, like the Medical 
Board and thereby the petition was dismissed." Thus, the 
matter regarding correctness or otherwise of date of birth 
of Petitioner has been decided by Hon'ble High Court, and 
Hon’ble High Court has come to the conclusion that the 
court can not substitute its opinion for that of a Medical 
Board with regard to the date of birth. 

11. This petition has been filed after dismissal of the 
writ petition and Petitioner has not filed any clinching 
evidence even before this Tribunal to contradict the entry 
made by management in his service book as such, this 
Tribunal is also of the opinion that the age of the Petitioner 
mentioned in his service book at the time of entry in the 
service is genuine and correct and he was rightly retired 
on 31.10.2005 on attaining the age of 60 years, hence, the 
action of the management can not be said to be either illegal, 
unjust, arbitrary or contrary to the principles of natural 
Justice. 

12. It is not a case of retrenchment, termination or 
dismissal or disengagement from the service. The 
retirement of an employee from the service is a legal 
consequence of the service rules on attaining certain age 
by an employee and it does not come within the purview 
of the Sec.2A(2). This Tribunal is ofthe considered opinion 
that the Petitioner was rightfully superannuated on 
attaining the age of 60 years on the basis of the age 
mentioned in service record of Petitioner by the management 
at the time of the entry of the Petitioner in the service. The 
claim is devoid of any merit and deserves to be dismissed. 
Point No.(I) is decided accordingly. 

13. Point No.(Il): Petitioner has not been able to 
prove that date of birth entered into his service book is 
incorrect as such, he is not entitled to any entitled for any 
relief. Point No.(ll) is decided accordingly. 

14. As discussed above, there is no merit in claim 
petition hence, this petition deserves to be dismissed and 
it is dismissed. Hence, this award. 


Documents marked for NIL 

the Petitioner 

Documents marked for NIL 

the Respondent 
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New Delhi, the 7th December, 2011 

S.0.3836.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 266/ 
1994) of the Central Government Industrial Tribunal- 
cum-Labour Court No-1, Dhanbad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of FCI, and their workman, 
which was received by the Central Government on 07/12/ 
2011. 

[No. L-220l2/297/94-!R(C.lI)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORETHECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO.I, DHANBAD 

(LOKADALAT) 

In the matter of a reference U/S. 10( 1 )(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 266 of 1994 

Parties Employers in relation to the 

management of Food Corporation 
of India, Patna. 

V/s 


Award passed accordinly. Transmit. 

Dictated to Smt. P, Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 24th day of 
November, 2011. 

VED PRAKASH G AUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 


Their Workmen 


PRESENT: 

Shri H.M. Singh, Presiding Officer 

APPEARANCES: 

For the Employers Shri B.M. Prasad, Advocate. 

For the Workman Shri Akhilesh Kumar 

Mishra, 

Concerned workman. 

Stale Bihar. 


Industry 


Food. 


Mill 




. 


Ml 





Dated, Ae25-11-2011. ANNEXURE 


AWARD 

By OiderNo.L.22012/297y^IR-<CI) dated 15.11.1994 
the Central Govt, in the Ministry of Labour has, in exercise 
of the power conferred by clause (d) of sub-section (1) and 
sub-section (2A) of Section 10. of the Industrial Disputes 
Act, 1947, referred the fpllowing dispute for adjudication 
to this Tribunal: 

'Whether the action of the management of FCI in not 

regulaizing Shri Akhileshwar Kumar Mishra as 

Category III w.c.f 1.9.1983 is Justified? 

If not, to w4iat relief the workman is entitled to?' 

2 On 21.7.2011 the concerned workman appeared 
before the Lok Adalat and submitted that he had already 
filed a petition for withdrawal of the reference case as the 
matter regarding his grievance has already been settled by 
the management and he has been promoted to A-III(G) 
and thereafter A-II (General). It, therefore, appears that 
there is no dispute between the management and the 
concerned workman. 

3, In such circumstances, I render a 'No Dispute’ 
Award in this reference case. 

H.M. SINGH, Presiding Officer 

^ 7 2011 

%T.-3n. 3837.--sNtftr^ arftrftpR, i947 
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^ ^ 
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BEFOREIHECIMIUALGOVERNMENT 

INDUSTTRIALTRIBUNAI. 

CUMLABOURGOURTATHYDERy^AD 

present:— Shri Ved Prakash Gaur 

Presiding Officer 

Dated the 16th day of No vember, 2011 


BETWEEN: 

Sri Mekala Raya Posham, 

S/o Kumaraiah, 

R/o Qt. 68B, Pranahita Colony, 

Mandamarri Area, Adilabad District. 

.Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

KK-5 Incline, Mandamarri Area, 

Kalyankhani (Post), Adilabad District. 

2. The Superintendent of Mirtes, 

M/s. Singm^ni Collieries Company Ltd., 

KK-5 Incline, Mandamarri Area, 

Kalyankhani (Post), Adilabad District. 

.Respondents 

Appearances: 

For the Petitioner : M/s.A.K. Jayaprakash Rao, 

K. Srinivas Rao, P.Sudha, 
T. Bal Reddy, M. Govind., 
K. Ajay Kumar & Venkatesh 
Disxit, Advocates 

Forthe Respondent : M/s. P.A.V.V.S. Sarma & 

Vijaya Laxmi Panguluri, 
Advocates 

AWARD 


New Delhi, the 7th December, 2011 

S.O. 3837.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes die awaid Cent. Govt Indus. 
Tribunal-cum-Labour Court, Hyderabad {CGYllhClf}/ 
25/2006) as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
SSCL and their workman, which was received by the Central 
Government on 07/12/2011. 

[No. L-22013/1/2011-IR(C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 


This petition under Sec,2 A (2) of the I.D. Act, 1947 
has been filed by Sri M. Raya Posham. ex. Employee of the 
M/s. Singareni Collieries Company Ltd., challenging order 
of his voluntary retirement dated 30.9,2005. . 

2. It has been submitted that Petitioner filed his school 
certificate in support of his age proof which was accepted 
by the management, the date of birth of the Petitioner was 
recorded as 1.2.1953. The Petitioner was issued with the 
service record wherein the date of retirement of the 
Petitioner was mentioned as 30.9.2005. After receipt of 
this notice of record when Petitioner verified he found 
that the date of birth in service record was mentioned as 
23.9.1945. He moved the Respondent to correct his date 
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of birth which was not done by the Respondent. Thereafter 
he filed writ petition which was dismissed by the Hon'ble 
High Court with the direction to the management to pass 
appropriate order on the representation of the Petitioner. 
Petitioner made representation on 21.10.2005, along with 
birth certificate which discloses the date of birth of the 
Petitioner as 1.2.1953, but Petitioner was retired on 
30.9.2005. The Petitioner again filed WP No. 21112 of 
2005 which was later on withdrawn by the Petitioner with 
liberty to approach labour tribunal. Hence, this petition. 
The Petitioner has challenged action of the management 
as arbitrary and illegal. 

3. Respondent management has filed counter 
statement stating therein that the petition is not maintainable 
under Sec.2A(2). It has been mentioned that the age of 
retirement/superannuation is 60 years. The Petitioner has 
retired from service on 30.9.2005 after attaining the age of 
superannuation. The Petitioner's claim that he filed school 
certificate at the time of entry into service is incorrect. At 
the time of entry into the service the Petitioner did not 
submit any age proof certificate. At the time of entry his 
age was assessed by the Medical Officer and on the basis 
of the assessment made by Medical Officer as 25 years on 
23.9.1970, age was entered in the service record. Since 
Petitioner did not submit any school certificate in support 
of his age, the sole basis of ascertaining the age was medical 
opinion. On the basis of assessment of age by Medical 
Officer, Petitioner entered into service and served under 
the management and has retired from service after attaining 
the age of superannuation. The petition is misconceived 
and deserves to be dismissed. 

4. Petitioner has filed his examination in chief i.e., 
affidavit. Respondent has filed 8 documents, consisting of 
initial medical examination, service register, identity card 
wherein the age of the Petitioner was mentioned as 
23.9.1945. In provident fund papers also the date of birth 
of the Petitioner was mentioned as 23.9.1945, a xerox copy 
of which is filed by the Respondent. The Petitioner did not 
appear for cross examination however, he filed study, 
conduct & Date of Birth Certificate from Z.P. School, Jookal 
as proof in support of his claim. Since Petitioner did not 
appear for cross examination, the Respondents also stated 
that he will not lead any evidence. The Respondents further 
stated that the petition is not maintainable as it is not a 
case of discharge, dismissal or disengagement from the 
service. Petitioner was retired on attaining the age of 
superannuation age which action does not come within the 
purview of Sec.2A(2) hence, petition should be dismissed. 

5. I have heard Respondent’s counsel and 1 have 
considered the material available on record. 

6. Petitioner has challenged the action of 
management in retiring the Petitioner on before attaining 
the age of superannuation. The contention of the Petitioner 
is that his date of birth was 1.2.1953 at the time of entry 


into service in support of which he filed birth certificate 
before management at the time of the entry. But hfe has not 
been able to prove before this Tribunal that he ever 
produced any birth/age proof certificate at the time of entry 
into the service. No doubt, the Petitioner has fihd study, 
conduct and date of birth certificate alleged to have been 
issued by Z.P. Secondary School, Jookal whereiii the date 
of birth of one Mr. Mekala Raya Posham, S/o Koniuraiah is 
said to be 1.2.1953. But this certificate has not be< n proved 
either by Petitioner or by competent person from Z.P. 
Secondary School who allegedly issued this certificate. 
Moreover, Mekala Rayaposham, ^o Komuraiah fe resident 
of which village or Tahasi! has been mentioned in this 
certificate. It is mentioned that he studied in the first and 
second classes, but this document has not been proved 
by any competent person or by the Petitionei- himself. 
Petitioner has not presented himself for cross cximination 
as such, the affidavit filed by him as his examination in 
chief is of no help to him. As against this document, the 
Respondent has filed the service record wherein the date 
of birth of Petitioner is mentioned as 23.9.1945. Petitioner 
has not filed any evidence in support of his c«ise that he 
submitted any document in support of proof of his age at 
the time of his entry in the service. There is no evidence on 
record even at this stage to arrive at the cone lusion that 
the Petitioner's date of birth is 1.2.1953 and he was 
prematurely retired by the Respondent management. It is 
not a case of retrenchment, termination or di smissal or 
disengagement from the service. The retirement of an 
employee from the service is a legal consequ^mce of the 
service rules on attaining certain age by an employee and 
it does not come within the purview of the Sec.2A(2). This 
Tribunal is of the considered opinion that the Petitioner 
w'as rightfully superannuated on attaining the age of 60 
years on the basis of the age mentioned in service record 
of Petitioner by the management at the time of the entry of 
the Petitioner in the service. The claim is devoid of any 
merit and deserves to be dismissed. Petitioner isi not entitled 
for any relief and petition is dismissed. Hence! this award. 

Award passed accordingly. Transmit. 


Dictated to Smt. P. Phani Gowri, Personal Assistance 
transcribed by her corrected by me on this th^ 16th day of 
November, 2011. j 


VED PRAKASH G AUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the 

Witnesses examined for the 

Petitioner 

Respondent 

WWhSri Mekala Raya 

NIL ' 

1 

Posham 

1 

) 

Documents marked for the 

NIL ! 

Petitioner 

1 

Documents marked for the 

NIL j 

Respondent 

j 
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New Delhi, the 7th December, 2011 

S.O. 3838.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 15/2010- 
11 of the Central Government Industrial Tribunal-cum- 
Labour Court, NAGPUR as shown in the Annexure, in the 
Industrial dispute between the management of Durgapur 
O/C Mines of WCL, and their workmen, received by. the 
Central Government on 07/12/2011. 

[No. L-22012/50/2010-IR(CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

Advocate for the management is present. 

The petitioner is absent on Calls. No Step has been 
taken on behalf of the petitioner. 

None also appears on behalf of tfte petitioner. 

Perused the record. A last chance was given to the 
petitioner gn the previous date to file the statement or 
cl^. Inpite of the same, the statement of claim has not 
been filed. It appears from the record that the petitioner 
does not want to proceed with the case anymore. 

As the petitioner filed to appear and to file statement 
as claim, it is necessary to pan "no dispute award" in this 
case. Hence, it is orderd:— 

The reference may be treated as a "no dispute award". 

Sd/.Illegible 
(Presiding Officer) 
^ 7 2011 
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New Delhi, the 7th December, 

S.O. 3839.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref No. 34/2004 
of the Central Government Industrial Tribunai-cum- 
Labour Court, No. 2, Chandigarh as shown in the Annexure 
in the industrial dispute between the management of Central 
Public Works Department, and their workmen, received 
by the Central Government on 07/12/2011. 

[No. L42012/266/2003-IR(CM-II)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

INTHECENTRALGOVERNMENT INDUSTRIAL 
TRffiUNALrCUM-LABOURCOUKWl, CHANDIGARH 

present: 

Sri A.K. Rastogi, Presiding Officer, 

Case No. I. D, 34/2004 
Registered on 26.8.2004 

The Zonal Secretary, AM India CPWD Karamchari 
Sangathan, CPWD Store Building, Sector 7-B, Chandigarh. 

..Clainats 

Versus 

The Executive Engineer, Kamal Central Division, 
Central Public Works Department, 448, Subhash Colony, 
Kamal, Haryana. 

Respondent 

Appearances 

For the Workman : Sh. Tejinder and Sh. S.D. 

Sharma 

For the Management Sh. GC. Babbar, Advocate. 

AWARD 

(Passed on No. 04,2011) 

Central Government vide Notification No. L-42012/ 
266/2003 [IR(CM-II)] Dated 19.8.2004, by exercising its 
powers under Section 10 sub Section (1) Clause (d) and 
Sub Section (2-A) of the Industrial Disputes Act, 1947 
(hpreinafter referred to as 'Act*) has referred the following 
industrial dispute for adjudication to this Tribunal:— 

"Whether the contract between the management of 
CPWD and their contractor is sham and whether the 
demand of All India CPWD (MRM) Karamchari 
Sangathan for regularization of the services of Sh. 
Anant Ram, S/o Sh. Nathu Ram, chowkidar in the 
organization of CPWD is legal and justified? If yes, 
to what relief he is entiled?" 
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In the reference. Zonal Secretary All India CPWD 
(MRM) Karamchari Sangathan (hereinafter called as 
’Union’) has been shown as the only claimant but in the 
claim statement concerned person Sh. Anant Ram son of 
Shri Nathu Ram has also joined as claimant and the claim 
statement has been signed by him only. 

The case of the claimants is that Sh. Anant Ram 
hereinafter referred as claimant-2 had been employed by 
the management as chowkidar through a contractor at 
Nilokheri Sub division with effect from 26.7.1996 for 
attending the work of perennial nature and he continued as 
such till 30.9.2002 when upon his claim for the payment 
of minimum wages, his services were abruptly terminated 
in violatimi of the provisions of the Act It has been further 
stated that although claimant-2 was engaged through 
contractor yet for all intents and purposes he was absolutely 
under the complete control of the management and so called 
contract was only a camouflage to defeat the provisions of 
law. He was engaged by the management through contractor 
to deprive him of the benefits and protection provided to 
the contract labourer under the labour laws. His work was 
supervised directly by the officials of the management. He 
always discharged his duties under the control, direction 
and authority of the management and always remained 
answerable to the management in relation to the duties 
assigned to him. His work was of perennial nature and his 
employment was not concurrent or simultaneous with the 
award of any particular contract. He continued working 
under different contractCM*. There existed relationship of 
employer and employee between the management and 
claimant-2. The latter worked since 26.7.1996 continuously 
without any break in service and completed 240 days in a 
year for more than six years yet his service were terminated 
without any notice, notice pay and compensation etc. 
Further while terminating his services, person juniors to 
him were retained. There are vacant sanctioned posts 
available with the management but the management failed 
to consider his claim for regularization against vacant posts. 
Claimants have claimed his regularization and pay parity 
with the regular employees. 

The claim was contested by the management. It was 
denied that the concerned claimzmt is a workman under 
the provisions of the Act as he had been engaged by the 
management and paid wages by it. It was also contended 
that the Claimant No. 1 i. e. Union is not a recognized body 
and is not competent to represent the cause of the claimant 
No. 2 nor the latter can be a member of the Union as he 
workman is not the employee of the management. He might 
have been a contract labour and the claim petition is bad 
for not joining the contractor.There existed no relationship 
of master and servant with the concerned claimant and he 
has no locus standi to raise the present disptue. The 
management has entered into a contract with the security 
agency to provide the security guards. The department paid 
the amount to the contractor as per the rate agreed under 


the agreement and the contractor was responsibile to pay 
the wages to the persons engaged by him. The management 
is not aware whether claimant-2 was actually engaged by 
the service agency. It was denied that he has been engaged 
by the management through contractor and management 
was having supervision on. it as it was the contractor who 
was responsible for the security job assigned to him under 
the contract. It was also denied that the work was of the 
perennial nature. The department has banned the 
employment of the contract labour; therefore, on completion 
of the contract with the last contractor, the ,contract was 
not renewed. According to the management, as cl2|imant-2 
was neither engaged nor terminated by the management 
and the management was not maintaining the seniority for 
the persons engaged by contractor, therefore the question 
of retaining any junior by the management does not arise. 
The claimants are not entitled to any relief I 


A rejoinder to the reply was also fileq 
claimant-2 to the reiterate the claim. 


by the 


It may be seen that the claim regarding the phy parity 
is not covered in the reference and no dispute, rjgarding 
the termination of the services of claimant-2, has been 
referred for adjudication. Hence complianc^ of the 
provisions of Section 25-F and 25-G is not to be cojisidered. 

For the purpose of reference following issues arise 
for consideration: | 

1. Whether claimant No. 1 Le. Union is corripetent to 

raise the dispute? If not, its effect. | 

2. Whether contract between the management and 
the contractor is sham? And whether there exists a 
relationship of employer and employee between the 
management and claimant-2? 

3. Whedier the demand of the Union for regularization 
of services of claimant-2 is legal and justified? 

4. To what relief claimant-2 is entitled? |' 

I 

In support of their case, the claimants <;xamined 
claimant Anant Ram, Davinder Singh, JE of CJ^WD and 
Pritam Lai as witnesses. On behalf of the management, Shri 
D. S. Sangwan working in the office of Executive Engineer, 
Kamal Central Division, CPWD, Kamal was examined. 
Parties relied on certain documents also which shall be 
referred as and when required. 

i . 

I have heard the learned counsel for the claimant and 
carefully perused the entire record as well as written 
arguments of the parties. My findings on various issues 
are as follows: I 

I 

Issue No. 1 

Management has resisted the claim on the ground 
that the Union is not a body recognized by the Government, 



Mt 






■l(l> » '■ I 


T 


pR I114 I 




[UPTII—lg»g3(ii)] 


9595 


^ 31, 2011/<N % 1933 


hence, it cannot raise the dispute and the reference is liable 
to be declined on this ground alone. I find the arguments 
of the management not acceptable forthe following reasons. 

1. Management has not cited or referred any 
provisions or rules under which only a trade union 
recognized by the Govcrmnent is entitled to raise a dispute, 

2. The Central Government itself has referred the 
dispute for adjudication to this Tribunal mentioning the 
union as a party. 

3. As per definition Clause Section 2(qq) of Act 
Trade Union' means a rade union registered under the Trade 
Unions Act; and, under Section 36 Sub-Section (I) Clause 
(a) of the Act, a workman may be represented by any 
member of the executive or other office bearer of the 
Registered Trade Union of which he is a member. There is 
no requirement that the Trade Union must be recognized 
by the Goverrament to represent a workman. 

I see no reason to disbelieve the statement made in 
the claim petition as well as in the affidavit of the claimant 
Anant Ram Uiat he is a member of claimant No I. 

1 therefore hold that Union is competent to raise the 
dispute and reference cannot be dtxHned on the ground 
that the Union not being a recognized body is not competent 
to raise the dispute, issue No. 1 is decided against the 
management. 

Issue No. 2 

In the claim statement the employment has been 
alleged through contractor. But the further case of the 
claimant is that the contract was sham and claimant No, 2 
worked under the complete control of the management and 
was answerable to the management, he even continued 
working under different contractors despite the termination 
of earlier contract, his working was of perennial nature and 
he was the employee of the management. 

The management on the other hand has denied the 
relationship of employer and employee with the claimant 
No. 2. 

In his cross-examination claimant No. 2 has stated 
that Mr. Kohli, Junior Engineer had engaged him but he 
has no document to prove his contention. He admitted that 
he has no written proof of the fact that he has been 
disengaged from the service. He admitted that he had not 
been given any order in writing regarding the job which he 
was to do. He also admitted that he has no proof to show 
that the payments were made by the management. Contrary 
to the statement in the claim petition,that he had been 
employed through a contractor he stated during cross- 
examination that he had joined the management's service 
through his friend named Balwan. The latter was not 
examined. 


The claimants have examined Sh. Devinder Singh, 
Junior Engineer of the CP WD as their witness. During the 
period from 26th July, 1996 to 30th September, 2002 he 
was working at Nilokheri. Instead of supporting the case 
of the claimant he deposed that the workman had worked 
through AAR DEE Security for the Department. He was 
not in a position to say that claimant Anant Ram had worked 
with him or not, since a number of guards used to come 
and do the job for the security agency. He however stated 
that the officers of the Department used to check and 
supervise whether the guards were doing their duty or not. 
He also stated that he maintained the register to check the 
working of the .security guard on behalf of the security 
agency. The guards were paid the wages by the security 
agency. The misbehavior or absence from duty used to be 
reported to the security agency. The security guards did 
not report their attendance to him. It was the contractor 
who used to supervise the w'orking of the guards. 

Another witness Sh, Pritam Lai of the claimant 
though slated in his affidavit thjit claimant 2 worked as 
Chowkidar at Kamal Electrical Division Niiokheri under 
direct coiHroi and supervision of CPWD authority but 
admitted in his cross-examination that claimant 2 had never 
worked witli him. They were working in different divisions. 

The claimants have annexed to the affidavit of 
claimant 2, certain photocopies purported to be the 
attendance sheets. And regarding it the claimant 2 in his 
cross-examination has stated that he had submitted the 
sheets to show the days he worked but he has admitted that 
except the two sheets the other sheets do not bear the stamp 
of the management. Regarding these sheets claimant 
witness Sh. Devinder Singh J.E. has stated that the sheet 
of June 1997 does not bear his signature. The names of the 
guards are also not in his handwriting. From his statement 
it is clear that some sheets contained his signatures but he 
has stated that in these statements there are changes which 
are not in his handwriting. He denied his signatures on 
certain sheets. 

It is important to note that in this regard while 
disposing of application dated 9th June, 2005 of the claimant 
2 the Court in its order dated 1.8.2005 had allowed the 
workman to produce secondary evidence to prove the 
document ^s the management has taken the plea that the 
workman (claimant 2) in connivance with the union leader 
has stolen the attendance register from the office and has 
tempered them by adding his name to prove his 
employment and the management has lodged an FIR 
against the workman for having stolen the attendance 
register and for tempering therewith. 

It may be noted that workman has failed to prove the 
genuineness of the so-called attendance sheet as 
secondary evidence-. Under the circumstances these 
purported attendance sheets cannot be considered as an 
evidence of employment. 
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I do not subscribe to the argument of the learned 
counsel for the claimants that since the management did 
not produce the attendance record the presumption must 
be drawn against it. In this regard he has relied on Bharat 
Heavy Electricals Limited Vs. State of UP and others 
(2003) 6 see 528 but the facts and circumstances of this 
case are different from the aforesaid case. In that case it 
had been found that an employee of the Department used 
to maintain the attendance record of the workmen and when 
dispute arose consequent upon disengagement of woriemen 
he destroyed attendance register at the instance of the 
Manager of the management. In the instant case the 
allegation of the management is that record was stolen by 
the claimant 2 in connivance with union leader and the 
record of the management were tempered and FIR had been 
lodged against the claimant 2. In this regard under the 
circumstances of the case I do not find any justification of 
drawing any presumption against the management. 

Management witness Sh. D.S. Sangwan in his 
affidavit has stated that CPWD management entered into 
a contract agreement with the security agency to provide 
the security guards to the Department under tenns and 
condition set out under the agreement. The Department 
paid the amount to the Contractor as per the rate agreed 
under the agreement who was further responsible to pay 
the wages to the persons engaged by him for the purpose. 
Copies of agreement were enclosed as Annexure R1 and 
R2 to the affidavit. Aimexure R1 is dated 20.5.1994 and 
R2is dated 6.1.1997. 

It has been argued by the learned counsel for the 
claimants that by virtue of engagement of contract labour 
by the contractor the relationship of master and servant is 
created between the principal employer and their contract 
labour. The contractor acts only as an agent. He is a mere 
camouflage. The contract was only a formality/ruse/sham 
to circumvent the various provisions of the labour laws. 
7 he work of chowkidar is of permanent nature. 

Learned counsel has cited various case laws in his 
written arguments. 

As regards the relationship of employer and employee 
the Hon'ble Supreme Court in Ram Singh and others Vs. 
Union Territory Chandigarh and others (2004) 1 SCC 
126 held that in determining the relationship of employer 
and employee, no doubt "control" is one of the important 
test but is not to be taken as a sole test. All other relevant 
facts and circumstances are required to be considered 
including teems and conditions of the contract. It is 
necessary to take a multiple pragmatic approach weiring 
up all the factors for and against an employment instead of 
going by the sole "test of control". An integrated approach 
is needed. "Integration" test is one of the relevant tests. It 
is applied by examining whether the person was fully 
integrated into the employer's concern or remained apart 
from and independent of it. The other factors which 


may be relevant are the powers to select and dismiss, to 
pay remuneration, deduct insurance contributions, orgmize 
the work, supply tools and materials and what are the 
"mutual obligations" between them. | 

In the instant case there is no appointment or 
termination order issued to the claimant 2. There is no 
evidence to prove that the management ever paid sala^ or 
wages to the workman or deduct insurance contribimons 
and there was any mutual obligation between them. ITiere 
is no evidence to show that claimant 2 has been fully 
integrated in llie management Department. 

There is evidence of the existence of a contract 
agreement between the management and the contractor for 
supplying the guards. Claimant 2 worked as a guard. F ence, 

1 am of the view that the contract cannot be regarejed as 
sham or camouflage and the claimant 2 is not a employee 
of the management respondent. Issue No. 2 is dejeided 
against the claimants. 

ls.sue No. 3 

As it has been held above that the contract between 
the management of CP WD and their contractor is not sham 
or camouflage and claimant 2 is not an employee of the 
management respondent, the demand of the union for 
regularization of services of claimant 2 is not legal and 
justified. But even if it is assumed, for argumenti sake, 
that claimant 2 Anant Ram was an employee jf the 
management, still the demand oftheuniwi for regularizing 
his services is not legal and justified in view of the law laid 
down by the Hon'ble Supreme Court in Secretary State of 
Karnataka and others Vs. Uma Devi and others 2006 
(4) SCC 1 wherein the apex Court held that then; is no 
fundamental right in those who have been employed on 
daily wages or termporarily or on contractual basis, t) claim 
that they have a right to be absorbed in service, they cannot 
be said to be holder of a post, since, a regular appointment 
could be made only be making appointments consistent with 
the requirements of Articles 14 and 16 oflhe constiption. 

In the instant case it has not been claimed that 
claimant 2 has been employed by the management after 
following the procedure prescribed for regular 
appointments. The demand of the union i'or the 
regularization of the service of claimant 2 Anant Ram, 
therefore is not legal and justified. Issue No. 3 theiefore is 
decided against the claimants. | 

I . 

Issue No. 4 

From the above going discussion it is clear that the 
claimants have no case. The contract between the 
management of CPWD and their contractor was rot sham 
and the demand of All India CPWD (MRM) Karamchari 
Sangathan for the regularization of the service of S ti. Anant 
Ram, S/o Sh. Nathu Ram, Chowkidar in the organi:ation of 
CPWD is not legal and justified. The claimants are not 
entitled to any relief 
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The reference is answered against them. Two copies 
of the Award be sent to Central Government for further 
necessary action. 

ASHOK KUMAR RASTOGI, Presiding Officer 

^ 8 2011 

^.atn.3840.—siWlPrar i947 

(1947 ^ 14) ^ 17 ^ 313^ 

^ ^ aftr 

■351^ ^ 3T3Jm 3 ft shP i 4i 

•£[ afhaffir^ ^ 

TTW 102/2000) ^ 

^ 08/12/2011 ^ 3ip?r ^ «ni 
[^. W-22012/167/1999-3n^ m (^ftRR-II)] 

TT^r. ^ 

New Delhi, the 8th December, 2011 

S.O.3840.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 102/2000 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
NAGPUR as shown in the Annexure, in the industrial 
dispute between the management of WCL and their 
workmen, received by the Central Government on 08/12/ 
2011 

[No. L-22012/167/1999-IR(CM-II)] 
D.S.S. SRINIVASARAO, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOURCOURT,NAGPUR 

Case No. CGIT/NGP/102/2000 Date: 30.11.2011 

Party No. 1 ; The Suptd. of Mines, Walni Mines, 

WCL 

PO: Walni, Tah.: Saoner, 

Distt. Nagpur 

Versus 

Party No. 2 : Shri Tejram Shamrao Wande, 

At: Etgaon, Tah.: Parseoni, 

Distt. Nagpur 

AWARD 

(Dated: 3 0th N ovember, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and Shri Tejram Shamrao Wande, to 


CGIT-Cum-Labour Court Jabalpur for adjudication, as per 
letter No. L-22012/167/99-IR (CM-II) dated 25.08.1999, 
with the following schedule:—^ 

"Whether the action of the man^ement of Western 
Coalfields Ltd. through Suptd. d^Mines, Walni Mine, 
PO: Walni, Thh: Saoner Distt Nagpur in dismisshig 
services of $h. Tejram Shamrao Wande, Ex- 
Employee, Walni Mine of WCL R/o. Etgaon, Tah. 
Parseoni, Distt. Nagpur w.e.f. 28.02.98 is legal and 
justified? If not, to what relief is the workman 
entitled?" 

Subsequently the case was transferred to this 
IVibunal for disposal in accordance with law. 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman Shri Tejram 
Shamrao Wande ("the workman" in short) filed his statement 
of claim and the management of the WCL ("the Party No. 

1" in short) filed its written statement. 

The case of the workman as projected in the statement 
of claim is that he is a workman and party No. 1 is an indushy 
and the provisions of the Act and Industrial Employment 
(Standing Orders) Act, 1946 are applicable to it and he came 
to be appointed as a piece rated underground loader in the 
year 1947 and posted at Walni Mines of WCL and he worked 
continuously with a clean and unblemished record, but due 
to heavy workload and unhealthy atmosphere, he contacted 
with the disease "Tuberculosis" and he was granted special 
leave from 04.04.1994 to 03.10.1994 and he was under medical 
treatment for the said disease and was advised by the Medical 
Suptd. of WCL, Walni Mines to continue his duties w.e.f. 
29.10.1994 and as he was suffering from T.B. and the workload 
in the underground was very heavy, he requested party No. 

I for light job, but party No. 1 did not consider his request 
for light work and deliberately marked him absent from duties 
and issued charge sheet dated 20/26-10-1995, on the 
allegation of absenteeism from duties from December, 1994 
onwards without any prior permission and a departmental 
enquiry was initiated against him and Shri P.H. Nimbalkar 
was appointed as the enquiry officer, inspite of his written 
protest against such appointment and the enquiry officer 
was biased and the enquiry was not fair and not in accordance 
with the principles of natural justice and the enquiry officer 
submitted his report holding the charges of absenteeism to 
have been proved against him to the Suptd. of Mines and 
the Suptd. of Mines vide letter dated 20.02.1998, sent the 
copy of the enquiry report to him and on the basis of the 
report, issued the order of dismissal on 28.02.1998 and the 
said order is illegal, as the same was issued by the Suptd. of 
Mines, who is not his appointing authority. It is further 
pleaded by the workman that on 09.03.1998, he preferred 
an appeal to the Apellate Authority, but his appeal was 
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rejected and the findings of the enquiry officer are perverse 
and therefore, the punishment of dismissal, dated 
28.02.1998 based on the said enquiry report is illegal and 
disproportionate and is liable to be set aside. Prayer has 
been made by the workman to set aside the order of dismissal 
dated 28.02.1998 and to reinstate him in service with 
continuity and full back wages. 

3. It is pleaded by the party No. I in its written 
statement inter-alia that the workman was appointed as a 
piece rated loader on 08.04,1975 and not in the year 1974 
as alleged and it's have its own Certified Standing Orders 
and the workman was granted special leave for a period of 
six months from 04,04.1994 to 03.10.1994 on the 
recommendations of the company medical officer, as he 
was suffering from T.B. and even though the workman was 
declared fit for his duties, he did not join duties and 
deliberately remained absent and as the workman was 
declared fit for duties there was no reason for accepting 
his request to grant him light surface duty and as he 
remained absent from duty, he was marked absent and as 
the workman remained absent from duty for a period of one 
year, it (party No. 1) was constrained to issue charge sheet 
against the workman for his continuous unauthroized 
absence and Shri Nimbalkar was appointed as the enquiry 
officer and the objection of the workman regarding 
appointment of Shri Nimbalkar was baseless and the 
departmental enquiry was conducted properly and faily 
and in accordance with the principles of natural justice and 
the workman participated in the enquiry with his co-worker 
and the workman was again examined by the medical officer 
and declared fit on 07.06.1996 and even during the course 
of the 2nd sitting of the enquiiy, the enquiry officer advised 
the workman to join duty but the workman did not join 
duty and the order of dismissal was issued by the Suptd. 
of Mines after obtaining the approval of the competent 
authority and the charges were fully proved and after 
complying with the procedure of law the workman was 
dismissed from services by order dated 28.02.1998 and 
the order of dismissal of the workman is legal and proper 
and the workman is not entitled for any relief. 

4. As this is a case of dismissal of the workman from 
services after holding a departmental enquiry, the fairness 
of the departmental enquiry was taken as a preliminary 
issue for consideration and as per order dated 21.01.2010, 
the enquiry was held to be proper and legal and in 
accordance with the principles of natural Justice. 

5. At the time of argument, it was submitted by the 
learned advocate for the workman that the workman while 
woiicing in the underground mine contacted an occupational 
disease, pneumoconiosis, which is not a curable disease 
and he underwent medical treatment in the hospital of party' 
No. 1 and he was granted six months of special leave and 
advice for continuous treatment by the Dy. Chief Medical 
Officer (N) Jawaharlal Nehru hospital and the Medical 


Suptd., Walni hospital recommended six months special 
leave from 29.03.1994 to 28.09.1994 and recommended and 
advised to continue his duties w.e.f. 29.11.1994 and from 
the said fact, it is clear that the medical suptd. was not fair 
in his advice and he wa.s declared fit for attending his duties, 
though he was not cured from the disease and the workman 
demanded light job on surface and he was also going to 
the worksite daily after the special leave granted to lim, 
but he was marked absent and the absence of the workjman 
wa.s due to his sickness and the punishment of dismissal 
from service is quite disproportionate and improper. 

6. On the other hand, it was submitted by the learned 
advocate for the party No. 1 that the workman had not 
taken the plea that he was suffering from Pneumoconiosis 
till filing of the written statement and for the first time, in 
the written notes of argument, it was contended thaf the 
workman was suffering from pneumoconiosis and not T.B. 
and such plea has been taken falsely only to mislead the 
Tribunal and to gain misplaced sympathy and at no {loint 
of time, the workman was suffering from occupational 
disease and the workman was given special leave till 
03.10.1994 and the workman was found fit to resume 
duties, but the workman under the grab of illness, wanted 
to dictate party No. 1 to provide him the job as per his 
choice and the workman w ithout obtaining any leave or 
without any valid reason, started remaining absent from 
work and there is no iota of evidence to show that the 
workman was not fit to re.sume his original duty after 03- 
10-1994 and only to gain misplaced sympathy, jwild 
allegations have been made against the medical office^ and 
the party No. 1 with an intention to give a chance tb the 
workman, even during the course of enquiry proceedings, 
asked the workman to join his duties, but he did noj join 
and the act of remaining absent from duty is a rjiajor 
misconduct and becasue of the misconduct, the wotk of 
the management hampers and if sympathy is shown to such 
workman, it will be difficult for the management to rijn the 
mines and the workman is not entitled for any relief The 
learned advocate for the management placed reliance on 
the decisions reported in 2007 (115) FLR-918 (Tata 
Engineering and Locomotive Company Ltd. vs. Suhan 
Madhukar Mulay), 2005 (4) Mh. L.J.-881 (L & T Grahak 
Sahakari Sanstha Mary Adeet, Bombay Vs. Tgnaji 
Kashinath Vishwe) and AIR 2006 SC 2164 (North Eastern 
Karnataka R.T. Corpn. Vs. A Shappa). 

7, So far the perversity of the findings is conedmed, 
it is found that the enquiry' officer has based his findings 
after assessing the evidence on record. The findings are 
not based on extraneous materials. This is also not ^ case 
of no evidence. The enquiry officer has assigned ejagent 
reasons in support of his findings. The findings (|f the 
enquiry officer are also not as such that no reasonably man 
should have reached to such findings. j 
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The contentions that the workman was suffering from 
Pneumoconiosis, an occupational disease, which is not a 
curable disease and that the workman was declared fit for 
attending duties, even though he was not cured from the 
disease and he was suffering at the relevant time aad that 
he was going to the work place daily after the special leave 
granted to him, but he was marked absent, despite the 
receipt of the application submitted by the workman cannot 
be taken into consideration, in absence of such pleadings 
in the statement of claim and in view of the specific 
pleadings in the statement of claim that the workman was 
suffering from T.B. and he was cleared fit to resume duty 
w.e.f 29.10.1994. 

From the materials on record, it is found that the 
findings of the enquiry officer are not perverse. 

8. Before considering the proportionality of the 
punishment, I think it proper to mention the principles 
enunciated by the 11001)16 Apex Court in the decisions cited 
by the learned advocate from the party No. 1. 

In the decision reported in 2007 (115) FLR 918 
(Supra) the Hon’ble Apex Court has held that:— 

Industrial Disputes Act, 1947—Section 11-A— 
Dismissal from service—For misconduct of unauthorized 
absence—Labour Court concluded that misconduct was 
proved against workman—^But opined that absence from 
duty cannot be considered as a major misconduct 
warranting dismissal from service—Labour Court under 
section 11-A exercised discretion and held the workman 
entitled to be reinstated with continuity of service— 
Committed error—Has unsuccessfully interfered with 
punishment—Order of Labour Court set aside. 

The Supreme Court has held that the Labour Court 
should not normally interfere with the quantum of 
punishment imposed by the employer unless an appropriate 
case is made out In this case, I find that the Labour Court 
has unnecessarily interfered with the punishment imposed 
by the company. This was a case of chronic absenteeism 
and there was no reason to condone the behaviour of the 
workman when he chose to remain absent time and again. 

The Labour Court under section 11-A must be 
exercised on considerations germane to the jurisdiction of 
the Court. 

The discretion must be exercised having regard to 
the facts and circumstances of each case. 

In the decision reported in AIR 2006 SC 2164 Supra) 
the Hon'ble Apex Court have held that:— 

Industrial Disputes Act (14 of 1947), S. 11-A- 
Proportionality of punishment—Misconduct-Bus 
conductor remained absent only for period of more than 3 
years—But also remained unauthorisedly absent on 
several occasions—Misconduct committed cannot be 
treated as Minor—For running buses, service of conductor 
is imperative and no employer running a fleet of buses can 


allow an employee to remain absent for a long time— 
PuMshment of dismissal-Not disprop<Mlionate—Cannot be 
substituted with reinstatement. 

9. In this case, it is clear from the materials on record 
that the workman was found fit for joining his duties w.e.f 
29.10.1994 and the request of the wcwkman to give him 
light work was not acceded to by the party No. 1, but the 
workman did hot join duties on 29.10.1994 and remained 
absent The workman himself in his evidence has admitted 
that after he was cured, he had gone to WCL hospitals for 
checkup and a fimess certificate was given to him to resume 
duties w.e.f. 29.10.1994 and he did not resume duty on 
29.10.1994 and thereafter he did not work in the mines. 
The workman has also admitted in his evidence that on 
07.06.1996, he was again examined at J.N. hospital, WCL 
and on 07.06.1996 again a fitness certificate was given to 
him to join his duties, but he did not join duty and he had 
not filed any application to the management after 
07.06.1996 that false fitness certificate had been given to 
him and during the enquiry he was asked by the 
management to join underground duty, but he did not join 
duty. The workman did not produce any evidence during 
the equity to show that he was not fit to work underground 
or that the fitness certificates given by the doctors were 
not true. It is clear from the materials on record that grave 
misconduct of remaining unauthorized absent from duties 
has been proved against the workman in a properly held 
departmental enquiry. Keeping in view the materails on 
record and the principles enunciated by the Hon'ble Apex 
Court in the regard to unauthorized absence fimm duty in 
the decisions as mentioned above, there is no scope to 
interfere with the punishment imposed against the 
workman. Henc e, it is ordered:— 

ORDER 

The action of the management of Western Coalfields 
Ltd. through Suptd. of Mines, Walni Mine, PO: Walni, 
Tah.: SaonerDistt Nagpur in dismissing services of Sh. 
Tejram Shamrao Wande, Ex-Employee, Walni Mine of 
WCLR/o. Etgaon, Tah. Parseoni, Distt. Nagpur w.e.f. 
2S.02,98 is legal and justified. The workman is not entitled 
to any relief. 

J.P. CHAND, Presiding Officer 
^ 8 2011 
^.3ir.3841.—1947 
(1947 ^ 14) ^ ^ 17 ^ 

% ^ ^ Wsj ahcjfflw 

(^ 260/2000) ^ iwrftld t, 

■sir ^■^ ^ 08/12/2011 ^ 'TO f3RT 

[R. 't[^22012/40/2000-3Tr^ m (^ T?»T-U)1 

Tra, twj 
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New Delhi, the 8th D^ember, 20:11 

S.0.3841.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 4947,(14 of 1947), the Central 
Government hereby publishes’the Award Ref. 260/2000 of 
the Cent. Govt. Indus. ^ribundlrCum-Labour Court. 
NAGPUR as shown in 4he AnneKore, in the industrial 
dispute between the management of WCL, and their 
workmen, received the Central Govermnent on 08/12/ 
201J 

fNo. iL-22D12/40/2000- IR(CM-I1)] 
DS^SRIl^VASARAO, DeskOfiScer 

BEFORE SHRI J£01AND, RESIDING OFFICER, 
CGreCUM^ABOimCOlJR^NAGPUR 

Case No. CGIT/NGP/260/2000 
Date: 25.11.2011. 

Party No. 1 : The Sub Area Manager, 

M/s. Western Coalfields Ltd., 
Dhoptala Sub Area, Po: Sasti, Tah- 
Rajura, Distt. Chandrapur (M.S.) 

Versus 

Party No. 2 : Shri Lomesh Maroti Khartad, 

President, National Colliery Woikers 
Congress, Ambedkar ward, 
Ballarpur, Tah. & Distt, Chandrapur 
(M.S.) 

AWARD 

(Date: 25th November, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India and Shri, for 
adjudication, as per lett^ Na L-22012/40/2(MM)-IR (CM- 
II dated 24,08.20011, wiA die following schedule:— 

"Whether theadiraof tlie management nameb^ by 
Sub-Area Managn ,Dinyfada Sub Area Opencast of 
WCL, PO: SMlhb.: Sidura, Distt Chandrapur in 
not providingCMipkymeat Co Smt Laxmi Mahurwar 
widow of lateSh. Shaakar M^urwar as dependent 
is legal, propersM^IntsStfied? If not, to what relief 
the workmaaiB eiMu H Bd awl wnidi date? Wnat 

other directlMa«reiieca»ary m the matter?" 

2. On receipt(BiPfl»iMlferenDe, the pjHties wrae noticed 
to file their respecd^ statement of claim and written 
statement and accesdiii^, 'the umcvi "National Coltiery 


Workers Congress", ("the union" in short) filed his 
statement of claim and the management of WCL (here-in- 
after referred to as the "Party No. 1") filed its written 
statement. 

The case of the petitioner as project in the statement 
of claim is that Shankar Mahurwar, the decased husband 
of the petitioner was appointed on 06.11.1990 as a Badli 
General Mazdoor in category-1 in Dhoptala Opencast Mine 
of Ballarpur Area and he worked as such till 23.07.1996 
and he was hospitalized on 24.07.1996 for treatment of 
serious viral infection in the abdomen, but he did not survive 
and died on 24.07.1996 it self in Government Hospital, 
Chandrapur and deceased Shankar had worked for more 
than 240 days for the period from 06.11.1990 to 05.11.1991 
and thereby became entitled to be made permanent as per 
the provisions of the Act and Model Standing orders and 
after the death of her husband, the petitioner applied for 
her employment as per the provisions of National Coal 
Wages Agreement ("NCWA" in short), but no heed was 
paid to her application and the union, "Koyala Shramik 
Sabha" had raised many demands before the Dy. Regional 
Manager, Dhoptala vide letter dated 18.11.1996 including 
the claim of the petitioner for employment as item No. 9 and 
in the meeting held on 15.03.1997, the General Manager, 
Ballarpur Area declined to give employment to the 
dependent of Badli worker and thereafter, the issue was 
raised before the competent authority of the Headquarters 
but without any result, so the union raised the dispute before 
the ALC and utlimately, the dispute was referred by the 
Central Government for adjudication. 

Prayer has been made by the union to direct the 
management to provide employment to the petitioner with 
restrospective effect with full back wages, fringe benefits 
and conseqential benefits. 

3. It is pleaded inter-alia- by the party No. 1 in the 
written statement that the union has raised the present 
dispute without having any locus standi as the union can 
raise only dispute or any member of the union and the 
petitioner is not a member of the union and under the 
constitution of the union, an employee of the coal mines 
can only become member of the union and late Shanker 
Mahurwar was appointed as Badli General Mazdoor 
Category-I vide letter dated 06.11.1990 and posted at 
Dhoptala opencast mine and on submitting joinii^ report, 
he was sent for medical examination and on declaring 
medically fit, he was given training from 17.12.1990 to 
23.12.1990 and futher, he was given job training for six 
days w.e.f. 31.12.1990 and as per "B" Form Register, the 
period of employment of Late Shankar is 31.12.1990 to 
23.07.1996 and Shankar expired on 24.07.1996 and the late 
Shankar was irregular in his service and his attendance 
during 1991,1992, 1993, 1994,1995 and 1996 was 223, 
106, 185, 186, 174, and 92 days respectively and under 
the Mining Lagislations, a person has to work for 190 days 
in the underground and 240 days on surface to become 
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eligible for regularization and as Late Shankar was deployed 
on surface, he was required to put 240 days attendance to 
became eligible for regularization, but he had never 
completed 240 days of attendance during his entire service 
period, for which his service was never regularized. 

It is further pleaded by the party no. 1 that the present 
dispute is regarding compassionate appointment and 
compassionate appointment cannot be claimed as a matter 
of right and in coal mines, the provisions for granting 
compassionate appointment is provided under NCWAand 
the provision of NC WA are applicable only to regular and 
permanent employees of the coal mines and temporary, 
casual and badli employees are not entitled to get the 
benefits of compassionate appointment as provided for 
under the NCWA and as the late Shankar was a Badli worker 
at the time of his death, his dependents are not entitled to 
compassionate appointment and when the peptitioner raised 
the dispute, she was intimated that her claim for 
compassionate appointment cannot be considered as late 
Shankar was a Badli worker and after the death of late 
Shankar, his family had sustained itself for more than four 
years and such, the family is dis-entitled for compassionate 
appointment and passage of time itself is a determining 
factor, which disentitles a person from claiming 
compassionate appointment and as such, the petitioner is 
not entitled for any claim. 

4. In the rejoinder, it is pleaded by the union as behalf 
of the petitioner that the union is a registered union and is 
operative in the coal industry and deceased Shankar was 
kept in forced idleness and the days of such forced idleness 
is required to be taken into consideration while calculating 
his attendance and at the time of the death of Shankar, 
NCWA V was in force and according to para 9.3.0, one of 
the dependants of a worker is entitled for employment, who 
dies while in service and para 9.5.0 of NCWA provides 
employment/monetary compensations to female 
dependents and the claim of the petitioner for appointment 
is not a claim on compassionate ground, but as a matter of 
right in terms of the provisions ofNCWAand the settlement 
dated 02.11.1992 entered into between management of 
WCL and their workmen represented by the union, INTUC 
and all the workers are entitled to get the benefit of the 
provisions of the NCWA. 

5. Both the parties have adduced oral evidence in 
support of their respective claim, besides placing reliance 
on documentary evidence. The union has examined the 
petitioner as a witness in support of the claim, Shri I.M. 
Chandak, the Personnel Manager of Dhoptala Sub Area 
has been examined as a witness by the party no. 1. The 
evidence of the petitioner and the witness for the party 
No. I is in the same line of the respective stands taken in 
the statement of claim and written statement. 

The witness for the party no. 1 has admitted in his 
cross-examination that the provisions of NCWA are binding 


to WCL and coal industry and in NCWA, there is no 
provision of giving employment on compassionate ground 
and the dependents are given employments on the basis of 
the agreement and there is no provision in NCWA IV, V 
and VI that in case of death of Badli worker, has dependent 
will not be provided with employment. 

6. At the time of argument, it was submitted by the 
learned advocate for the petitioner that the union is a 
registered union and the union is entitled to raise the dispute 
on behalf of the dependent of late workman Shankar and 
the appointment of late Shankar was made as a Badli worker 
and he was eligible for regularization after completion of 
240 days of work in 12 calendar months and the workman 
was kept under forced idleness and there is no force in the 
contention made by the party no. 1 that late Shankar was a 
habitual absentee, as not a single document has been filed 
in support of such claim and the petitioner has claimed 
employment on the basis of the provisions of the NCWA 
and the settlement between the WCL and its workmen and 
not on compassionate ground and there is no bar in the 
NCWA or in the Certified Standing Order of WCL for 
providing employment to the dependents of a Badli worker 
and as such, the action of the party no. 1 in not providing 
the petitioner employment on the ground that her husband 
was a Badli worker is not sustainable and as such the 
petitioner is entitled for employment. 

In support of such contentions, reliance has been 
placed by the learned advocate for the petitioner on the 
decisions reported in 1993 (I) BLJ- 52 (M/s, BCCL Vs. 
Their Workmen), 1995 (II) LLJ - 1203 (Panchu Mahato 
Vs. P.C. Mahanti),AIR 1986 SC-458 (Workmen ofAmericaii 
Express International Banking Corporation Vs 
Management of American Express International Banking 
Corporation), 2002 (4) MH. LJ-801 (Pankaj Vs. Bank of 
Maharashtra), 1984 4-SCC-392 (Workmen employed by 
Hindustan Lever Ltd. Vs. Hindustan Lever Ltd.), 2004 I- 
CLR-872 (Panyanm Cement Employees Union Vs. 
Commissioner of Labour Hyderabad), (1979) 3 SCC-762 
(Pottery Mazdoor Panchayat Vs. Perfect Potteiy Co. Ltd.), 
(2000) 6-SCC-493 (Balbir Kaurvs, Steel Authority of India 
Ltd.), 2007AIR SCW-1169 (National Institute of Technology 
Vs. Niraj Kumar Singh) and 2007(115) FLR-427 (Mohan 
Mahato Vs. M/S. Central Coalfields Ltd.) 

7. Per contra, it was submitte by the learned advocate 
for party no, 1 that the union has no locus standi to raise 
the present dispute and deceased Shankar Mahurwar, the 
husband of the present petitioner was employed as a 
General Badli Mazdoor from 31.12.1990 to 23.07.1996 
and he expired on 24,07.1996 and the services of the late 
Shankar was not regularized, as he did not complete 240 
days of attendance in any year and he remained as Badli 
worker till his death and as temporary, casual and Badli 
worker are not regular employees of the coal mines, ihey 
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are not entitled to get the benefits of compassionate 
appointment as provided under the NCWA. It was further 
submitted that compassionate appointment cannot be 
claimed as a matter of right and such appointment is granted 
to tide over the functional hardship of the family and it can 
be granted only, if there is a specific provision provided 
for the same and as there is no specific provision for 
providing the benefit of compassionate appointment to the 
family of a Badli worker and as the family of late Shankar 
sustained for more than 4 years, after the death of Shankar, 
the petitioner is not entitled for compassionate appointment. 
In support of such contentions, reliance has been placed 
on the decisions reported in AIR 1993 SC-2276 
(Ratanchandra Samanta Vs. Union of India), 2002 (93) 
FLR-179 (The Range Forest Officer Vs. S.T. Hadimani), 
1996 I.L.L.J- 1127 (Union of India Vs Bhagwan Singh), 
(2011) LAV I.C,- 593 (Pawan Kumar Yadav Vs. State of 
Uttar Pradesh), 2005 II. L.L.J.-161 (Karnataka State Road 
Transport Corporation Vs. S.G. Kotturappa) and 2009 (17) 
SCC-4'/3 (Banglore Metropolitan Transport Corporation 
Vs. T.V Armandappa). 

8. Keeping in mind the principles enunciated by the 
Hon'ble courts in the devisions cited by the parties, the 
present case at hand is to be considered. 

9. So far the first contention regarding the union 
having no authority to raise the dispute on behalf of the 
petitioner is concerned, it is found from the pleadings of 
the parties and that the union had raised the dispute before 
the ALC on behalf of the petitioner and the Central 
Government has referred the matter for adjudication and 
the provision of section 36(3) of the Act that the union is 
competent to raise the dispute. 

10. Admittedly, compassionate appointment is not a 
matter of right. However, this is not a case of providing 
employment to the petitioner on the ground of 
compassionate appointment. The petitioner has claimed 
employment on the basis of the provisions of NCWA, which 
are binding^on the party no. 1. Moreover, the prayer of the 
petitioner to give her employment was rejected by party 
no. 1 on the ground that her husband was a Badli worker 
and that the provisioner of NCWA are not applicable to 
Badli worker and not on any other gound including the 
ground of compassionate appointment. Hence, it is held 
that there is not force in the contention raised by the learned 
advocate for the party no. 1 that the petitioner is not entitled 
for employment as family of the late Shankar sustained 
four years after the death of Shankar. 

11. It is clear from the pleadings of the parties, 
evidence on record and the submissions made by the 
learned advocates for the parties that the claim of the 
petitioner to give her employment was rejected by the party 
no. 1 only the ground that she being the dependent of a 
Badli worker is not entitled for employment. So, the only 
point for consideration is whether the dependent of a Badli 


worker is entitled for employment as per the provisions of 
NCWA. 

12. The appointment of deceased Shankar on 
31.12.1990 as a Badli General Mazdoor and that he worked 
till 23.07.1996. and died on 24.07.1996 has not been 
disputed by the parties. NCWA-IV was in force when late 
Shankar was appointed. Likewise, NCWA-IV was in 
operation at the time of the death of Late Shanker. It is also 
not disputed that there was provisions in NCWA-IV, V, & 
VI for giving employment to the dependents of a worker 
who dies while in service. As on the date of death of 
Shankar, NCWA-IV was in force, it is necessary to consider 
as to whether the petitioner is entitled for employment as 
provided in NCWA-IV. 

The relevant portion of clause 9.5 of NCWA-VI, 
which is respect of giving employment. Monetary 
compensation to female dependent of workmen, who dies 
while in service and who are declared medically unfit as 
per clause 9.4.0 above would be regulated as under; 

(i) In case of death due to mine accident, the female 
dependent would have the option to either accept the 
monetary compensation of Rs. 3000/- per month or 
employment irrespective of her age. 

(ii) In case of death/total permanent disablement due 
to causes other than mine accident and medical unfitness 
under clause 9.4.0, if the female dependent is below the age 
of 45 years, she will have the option either to accept the 
monetary compensation of Rs. 3000/- per month of 
employment. 

In case the female dependent is above 45 years of 
age, she will be entitled only to monetary compensation 
and not to employment. 

It is clear from the above clause that a female 
dependant of a workman is entitled to employment or 
monetary compensation if the workman dies while in service. 
The specific word mentioned in the said clause is 
"workman" and nothing else. It does not specify the 
category of workman. It also does not say that dependant 
of Badli workman are not entitled for the bejnefit of the 
same. It also does not provide that dependents of Badli 
worker, who had not done 190/240 days of work in any 
calendar year, are not entitled to get the benefit of the 
provision. 

Now, it is to be considered as to whether a Badli 
worker is a workman or not. NCWA-IV does not have any 
such definition. It is admitted by the parties that the 
provisions of certified standing orders of the WCL were 
applicable to deceased Shankar. The certified standing 
orders provide the definition of "Workman". In section I 
of the said standing orders (Commencement and 
Application), it is mentioned that it shall apply to all 
workman employed in all units of M/S. Western Coalfields 
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Limited situated in different place in the country which 
come within the definition of Industrial Employment 
(Standing Orders) Act, 1945 and include all workmen 
governed by the National Coal Wage Agreement, Section 
3.1 of the said Standing Orders provides the classification 
of workman for the purpose of the Standing Orders. The 
Same reads as follow: 

(a) Apprentice 

(b) Badli or Substitute 

(c) Casual 

(d) Permanent 

(e) Probationer 

(f) Temporary 

The above classification shows that the Badli or 
Substitute employee is also a workman. 

When there is no bar either in the NCWA or In the 
Certified Standing Orders to give the benefit of clause 9.5.0. 
of the NCWA-IV to dependant of Badli workman (whether 
he had done 194/240 days of work in any calendar year or 
not), the decision of the party no. 1 that the petitioner is 
not entitled for employment is not justified. Hence, it is 
order;— 

ORDER 

The action of the management namely Sub Area 
Manner, Dhoptala Sub Area Opencast of WCL, PO; Sasti 
Tah: Rajura, Distt. Chandrapur in not providing 
employment to SmL Laxmi Nahurwar widow of late 
Sh. Shankar Mahurwar as dependent is illegal, 
improper and unjustified. The petitioner Laxmi Mahurwar 
is entitled for employment in accorodoance with the 
provisions of the NCWA in force at present. The party no. 
1, Sub Area Manager, Dhoptala Sub Area Opencast of 
WCL Is directed to give employment to the petitioner in 
accordance wtih the provisions of NCWA and other rules 
as applicable witiiin a month of the publication of the award. 
The petitioner is not entitled to get any benefit from 
18.12.1996 till the date of her employment, as claimed in 
the statement of claim. 

J.P. CHAND, Presiding Officer 

M 8 2011 

3842.—1947 
(1947 ^ 14) ^ TO 17 

i ^ 

85/2003) ^ TOft t, ^ 

^ 08-12-2011 ^ -jaqT «ni 

[^. ^-22012/155/2002-30^ 3TR(^fttpT-Il)] 


New Delhi, the 8th December, 2011 

S.0.3842.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 85/2003 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of South Eastern 
Coalfields Limited, and their workmen, received by the 
Central Government on 08/12/2011 

[No. L-22012/155/2002-IR(CM-lI)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALCUM LABOURCOURT, 
JABALPUR 

No. CGIT/LC/R/85/2003 

PRESIDING OFFICER; SHRIMOHD. SHAKIR HASAN 

Shri Ram Vilas Shobhnath, 

General Secretary, 

Chhattisgarh Khadan Kharkhan Mazdoor Union, 
Village & PO Bankimongra, 

Distt, Korba, Chhattisgarh Workman 

Versus 

Dy. General Manager, 

South Eastern Coalfields Limited, 

Dhelwadih Project, 

PO Katghora, Distt. Korba, 

Chhattisgarh Management 

AWARD 

Passed on this 22nd day of November 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/155/2002-IR(CM-lI) dated 
8-5-2003 has referred the following dispute for adjudication 
by this tribunal 

"Whether the demand of the Chhattisgarh Khadan 
Khaikhana Mazdoor Union from the management of 
SECL, Dhelwadih for giving promotion to 
Shri Sadhuram, Storemate to the category of Store 
Keeper-I (Clerical Gr. I) is legal and justified? If not, 
to what relief is the workman concerned entitled and 
from what date?" 

2. The case of the Union/workman in short is tha' 
the workman .Shri Sadhuram was appointed as Genera ‘ 
Mazdoor Cat-1 on 8-6-1973 and was promoted vide offiCi 
order dated 25/3/91 as Store Mate on the pay of Mazdoo! 
Cat-lV in Dhelwadih Project of SECL. He was not bei;; 
giving promotion since 25-5-91. It is stated that in thr i - i .i 
Mining Industry Store issue clerk/Store n'at? , 

Grade III post and in the cad' " vche; - e, educational 
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qualification will not be bar for promotion of the existing 
employees upto the post of Store keeper clerical Grade I. In 
the grading and nomenclature of All India Industrial 
Tribuanal (colliery disputes) Award at Schedule XVI the 
storekeeper/storemate is also placed as clerical Grade Ill 
employee. It is stated that his works were to issue materials 
and collections, to work as storekeeper, to issue requisition, 
to prepare vouchers etc. It is stated that the workman filed 
application for promotion but the management did not 
consider the same. It is stated that the workman is entitled 
to get the pay scale of storekeeper on monthly basis and is 
entitled to be promoted to Grade I of Storekeeper on the 
basis of seniority. 

3. The management appeared and filed written 
Statement to contest the reference. The case of the 
management interalia, is that the workman was an employee 
of daily Wages Category IV employee and there is no 
provisions for promotion in the cadre scheme to Mate 
Cat-IV. He has been given the benefit of S.L.U. Cat V w.e.f 
I ♦ I -2000. It is stated that the workman if working in store as 
mate and therefore he has been known as storemate. He 
does not have matriculate qualification and is working as 
Daily wages workman and therefore he is not entitled to 
be promoted to the post of grade 111 of store Cadre. 
Admittedly initially he was appointment as a General 
Mazdoor Cat-1 and was promoted upto Cat-IV. It is stated 
that there is no post of Storemate in the cadre Scheme of 
the Industry and he did not do work of Issue clerk of Store, 
it is submitted that there is no merit in the claim and the 
reference be answered in favour of the management. 

4. On the basis of the pleadings of the parties, the 
following issues are for adjudication- 

I. Whether Storemate is a cadre post of storekeeper 
of the management of SECL? 

II Whether the demand of the Union from the 
management for giving promotion to the workman to the 
Category fo Store Keeper-I (Clerical Gr. 1) is legal and 
justified? 

III. To what relief the workman is entitled? 

5. The Union appeared in the case and filed statement 
of claim and documents. The documents are annexure 
W/1 to W/25. The management has also relied the documents 
filed by the Union in his oral evidence which are deemed to be 
admitted. The relevancy of those documents are to be dealt 
at later stage. However subsequently the Union/workman 
became absent and the then Tribunal proceeded the 
reference exparle against the Union on 10-5-04. 

6 Issue No. I 

'• •'V ; is as to whether 

:." ri cadre post of storekeep cadre and whether 
»vu;kriiai! was holding the post of storemate. The 
f ' ir^incd one wimess ' mely Shri G.L.N. 


Durga Prasad who is Personnel Manager at Dhelwadih 
project of SECL, Distt. Kobra, Chhattisgarh. He has stated 
at Para-6 that the service conditions of the employees 
working in Coal Industry are governed by various 
settlements, generally known as NCWA. The said 
settlement includes cadre scheme for promotion for all 
cadre, classification of employees, pay scale, job 
nomenclature etc. The cadre Scheme for ministerial staff 
Stores Personnel Cadre have been circulated Vide II No. 
34 annexure Vll of NCWA. A copy of the management is 
marked as Exhibit M/1. He has admitted that the same copy 
is filed which is Annexure W/3. 

7. Now let us examine Annexure W/3 which is 
appendix, VI. This appendix deals clerical staff grading 
and nomenclature. This document clearly shows that Stores 
Issue clerks/Storemates Grade III are in Store Cadre. This 
clearly shows that there is a post of Storemate equivalent 
to Store issue Clerk in the Cadre Scheme of Store keepers. 
Exhibit M/l shows the pay scale of the Store cadre. This 
further shows that educational qualification will not be a 
bar for promotion of the existing employees upto the post 
of Store keeper Clerical Grade 1 from Store Issue clerk 
Grade III. Thus the pleading of the management, that there 
is no nomenclature of store keeper cadre, is not 
substantiated rather it proves that storemate is equivalent 
to Store Issue clerk in the storekeeper cadre and for 
promotion upto Storekeeper Clerical grade-1 the educational 
qualification is no bar. The management witness at para-7 
has also admitted that educational qualification is no bar for 
promotion up to store cadre clerical Grade-1. 

8. The management witness Shri Prasad has further 
admitted that initially the workman was appointed in Bangi 
colliery as General Mazdoor Category I w.e.f. 18-6-73. 
He has stated that the workman vide order dated 25-3-91 
was made as general mazdoor cat-IV as daily wages 
employee. The said order is filed by the Union and is 
marked as Exhibit W/6. This document appears to have 
been admitted by the management in his evidence at para- 

6. Now let us examine Exhibit W/6 filed by the Union. 
Exhibit W/6 shows that it is an office order whereby the 
workman was promoted as Store Mate Cat-111 by the 
Departmental Promotion Committee (in short DPC) with 
immediate effect. It also shows that he was on probation 
for six months and there was condition that if he was not 
found satisfactory, he might be reverted back to his principal 
post. This office order (Exhibit w/6) clearly shows that he 
was selected in the Store Cadre by the DPC but he was 
given daily rated pay when there was no provision for daily 
rated pay of store mate, Cat-111 who was equivalent to Store 
issue clerk. This shows that he was entitled the scale of 
pay of Store Issue Clerk from the date of selection in Store 
Cadre. Thus it is established that storemate is a cadre post 
of Store keeper equivalent to Store Issue Celrk. This issue 
is decided in favour of the workman and against the 
management. 
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9. Issue No. II 

On the basis of the discussion made above, it is clear 
that the workman was selected by the DPC as Storemate, 
Cat-Ill in the cadre of Storekeeper on 25-3-91 and 
storemate is equivalent to the post of Store Issue Clerk, 
clerical Gr. III. It is an admitted fact that for promotion to 
store Keeper clerical Gr. 1 from Store Issue Clerk Gr.IIl 
educational qualification will not be a bar. This shows that 
the workman is entitled to be promoted in the store cadre 
as has been provided in the scheme. This issue is, therefore, 
decided in favour of the workman and against the 
management. 

10. Issue No. Ill 

It is evident that the demand of the union from the 
management for giving promotion to the workman to the 
Category of Store keeper-I is legal and justified as the 
workman was selected in the Storekeeper Cadre by the 
DOC where qualification is no bar. As such he is entitled to 
be counted his seniority from the date of his selection in 
the cadre i.e. from 25-5-91. The management is, directed 
lo promote the workman on the post of Asstt. Store Keeper 
(Clerical Gr.ll) and thereafter Storekeeper, clerical Gr. 1 
whenever his promotion is due on the basis of his seniority 
from 25-5-91 in the Store Cadre and to pay the difference 
of the pay and allowance accordingly within two months 
from the date of award. The reference is accordingly 
answered. 

11. In the result, the award is passed without any 
order to costs. 

12. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 12 2011 

^.311.3843.—Vroffrr ^ afrffrfrPR, 1989( 1989 
^ 24) ^ ^ 136 ^ sRnfrr, ^ 

^ ^ ^ 3Rfv) frm, 2005 ^ frnp? 

4 ( 2 ) ^ gi <1 

^ 

frffrt ^ ^ I 

[■qr.U ir5-20025/06/2006-'?ftT^^-l] 

New Delhi, the 12th December, 2011 

S.0.3843.— in exercise of power conferred by Rule 
4(2) of Railway Servants (Hours of Work Period of Rest) 
Rules, 2005 under Section 136 of the Indian Railway Act, 
1989 (24 of 1980), the Central Government hereby notifies 


Shri Chandra Prakash, Joint Secretary in the Ministry of 
Labour & Employment as Appellate Authority to hear 
Appeals under the said Rules. This will take effect from the 
date of its publication in the Official Gazettee. 

[F. No. Z-20025/06/2006-CLS.1] 
BABU CHERIAN, Dy. Secy. 

12 2011 

^.311.3844.—■3^% 

.at?^RW4298iti 

^ ^ aftpfiT] ^ A li^) 

% 111 ^ frlfv 1952 

(1952 W\ 19) ^ fr ^Rf%) 

^ vra 17 ^ (1) ^ (^) ^ 3i?nhT 

^ tl 

2. alfr ^ TPi fr, ■3^ 

jltfl'oi'i frlfrl Pi <1*1 ^ ^ 

im A w ^ m 6 A 

^ ^ 3T3^ ^ ^ ^ 'smi t 

3PT uftpsR A -t A ^ 

^ >37icFfcf 312^1 ^ frffV #3RI, 

1952 ^ ^ srafrtT 

■aratiH m, frifri -wNt 3 ft A At 

^ %i 

3. 3RI:, “3^ 3TfrlPi<fH afr 

17 ^ -aq-tmi (1) -0^ (^) m 31^ 

^ ipjpl ^?cl ^ ^ ^ 

01-02-2009 ■fr 

3lfrl^^ -sufr ^ U.d<fiKI 3^ uftWH ^ 3^ 
iJi'Jl'fl iraTcH "^1 "SRH %l 

[A. T!:?T-35015/20/2010-t^?n3T3-ll] 
3^7 

New Delhi, the 12th December, 2011 
S.0.3844.—Whereas M/s B.G. Exploration and 
Production India Limited [under Code No. TNH/42981 in 
Thane Region] (hereinafter referred to as the establishment) 
has applied for exemption under clause (a) of sub-section 
(1) of section 17 of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as the 
Scheme) in relation to the employees in any other 
establishment of similar character. 
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3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 01,02.2009 
until further notification, 

[No. S-35015/20/2010-SS-iI] 
SUBHASH KUMAR, Under Secy. 

14 2011 

^.3TT.3845.~^^ ^ -91 

% ^ 'Bprn ®7T, 

1947 (1947 ^ 14) ^ *im 2 ^ 

(^) -^-13^ (vi) ^ ^ ■^r w 

.15-06-2001 ^ mn 

^ 1947 (1947 

^ 14) ^ TTSITt ^ 1416 TirfR^ 

t, ^ ^ 3Tfvf^ ^ T'ih'SRt ^ IS"^ 

06^011 ^ ^ ^ ^ 
folT^TT "W *?T; 

^ ^ ^ 3^ ^ ^jfRT I; 

m:, ^ afhdtfw 3 Tf¥^, 1947 

(1947 ^ 14) ^ «rRT 2 ^ (^) ^ 

(vi )^ 31 ?rtT ifi[«w« 4 l IPfPT ^ 

^ *3^ srftrf^ ^ infi a rt i 

^ frPTT^ 18-12-2011 ^ '*ira ^ 

[^, XT. X^-11017/13/97-3ni^3TR(^.R^.)] 
^ TRtm, XT^ xrf^ 

New Delhi, the 14th December, 2011 

S.0.3845.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), decleared by the Notification of the 
Government of India in the Ministry of Labour and 
Employment, dated 15.06.2011 the service in the Iron Ore 
Mining Industry which is covered by item 16 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947) 
to be a Public Utility Service for the purpose of the said 
Act, for a period of six months from the 1 8 * June 2011. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Indistrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a Public Utility 


Service for the purposes of the said Act, for a period of six 
months from the 18th December, 2011. 

[F. No. S-11017/13/97-IR(PL)] 
CHANDRA PRAKASH, Jt. Secy. 

15 r<!Xl«R, 2011 

^.3TT. 3846.—^IX^ ^ 

^ t % -. -niM 3Tsi^ xmrPT 

^ (ij^ 3T8T^ ^ "SIXT (^55^ 

^ 3T?5raT) - il ^3Tf ^ fsr^ 

3Tf>Tf^, 1947 (1947 ^ 14) 

TfSTR ^ I ^ 3RTif?[ 

nxTT t, 3TftTfm ^ ^ 

'sfrfrTcT ^ 

arxT: 3T^, 1947 

(1947 ^ 14) ^ XTTXl 2 ^ X^r® (t) ^ 

(6) sm Kxi ^ -axitn ^ ■ 

XTX^ TO ■3?fm ^ TO 3TfVPpR ^ SP j)sii pf f ^ 
'STMT^ tl xrnr ^ ^ ^ 

^^1^ dtrqVO ^ kfiftd fi 

[XH. XT. RXT-11017/l/2009/3nf3TTX (^.RX?.)] 
^ XTf^ 

New Delhi, the 15th December, 2011 

S.O. 3846.—Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Transport (other than Railways) for the Carriagie of 
passengers or goods (by land or water) which is covered 
by item 1 of the First Schedule to the Industrial Disputes 
Act, 1947 (14 of 1947), should be declared to be a 'Public 
Utility Service' for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
'Public Utility Service' for the purpose of the said Act for a 
period of six months. 

[F. No, S-11017/1 /2009-IR (PL)] 
CHANDRA PRAKASH, Jt. Secy. 

19 ^XT^. 2011 

^.3X1.3847.—^^ XTX^ XT^ t % 

^ acT^ftjxT t % MTxrfrn 1t^ ^N> ^ 

■ 55 ^ (X*,3fe4>) 15 ^ XTT9^ (TTft^ 

^ ^3xf ^ 

1947 (1947 ^ 14) ^ 7«TR ^ 'SRrffe 25 

^ 3T^TPt(T W3\ W t. TO SXfvPm ^ 

'spfr^ ^ wfrft I^Fxn -siri 

3TcT: 3W, 1947 (1947 ^ 

14) ^ tTRT 2 ^ X3n^ (?) % W-XS^S ( 6 ) gxi 3T^ HWl 
^ 3T^ <»»<n 55 '^TT^nX <j«*i ^pi ^ eem '»iI«iRh*i 
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^ ^ ^ ^pTcft ti 

pTf. ■?!, T^-I10I7/2/96-^ 3TTT (^.1^^.)] 
^ 31^, 

New Delhi, the 19'*’ December, 2011 

S.O. 3847.—Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Bhartiya Reserve Bank Note Mudran Limited, 
Mysore (Karnataka) and Salboni (West Bengal) which is 
covered by item 25 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947), should be declared to be a 
'Public Utility Service' for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
'Public Utility Service' for the purpose of the said Act for 
a period of six months. 

[F.No.S-II017/2/96-lR(PL)] 
CHANDRA PRAKASH, Jt. Secy. 

^ 19 2011 

^.aTT.3848.— 

^ ^ an, 

1947 (1947 ^ 14) ^ 2 ^ (?) ^ 

(vi) ^ ^ 3T^<ui ^ MM 

^ MM 3fk TFsTMR MMT^ ^ W 

3TF 20 - 6-2011 (^tM^ 

3n<*/5R) % ^ 3(RT) ^ 

^ M ■3?rlM ^ MJt a^hsfrfhMT fMMK 

3Tf¥^, 1947 (1947 W] 14) ^ MMM Mfl 

29 ^ Tlte t, Mft ^ ^ infrSpff, 

^ 20-6-2011 ^ MIM MTT^SIMfM 

^ ^ MttM MTI 


■sfk MWR Mfl TIM % c5l=t>f5n '^1 "3^ 

MJTWqfM MTM 3Tt7 MiMMfM ^ M?l*n 

^ 3T^%tT t; 

3^:, 3TM, 3rfMf^, (1947 MM 

14) Mf) MTTT 2 ^ (?) (vi) ^ 

MT^ sm MM MTT^ fR, 

MTMTR ^MM MTt ^ MMlMPfl ^ 

f^MTMT 20-12-2011 ^ MTM MTl MMeJTMfM ^ 
fe? C^l4> "4^4)‘ft ^MT 4lfVfl «h<(ft 

[MT. M. MM-11017/2/2003-MT^ 3TR (Mt.?^.)] 
MMT MMM^, 

New Delhi, the 19th December, 2011 

S.O, 3848.— Whereas the Central Government 
having been satisfied that the public interest requires that 
in pursuance of the provisions of sub-clause (vi) of the 
clause (n) of section 2 of the Industrial Disputes Act, 1947 
(14 of 1947), declared by the Notification of the Government 
of India in the Ministry of Labour & Employment, dated 
20-06-2011 the service in the industry engaged in the 
Processing or Production of Fuel Gases (Coal Gas, Natural 
Gas and the like) which is covered by item 29 of the First 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947) 
to be a Public Utility Service for the purpose of the said 
Act, for a period of six months from the 29'*' June 2011. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said by a 
further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a Public 
Utility Service for the purposes of the said Act, fora period 
of six months from the 29th December, 2011. 

[F.No. S-11017/2/2003-IR(PL)] 
CHANDRA PRAKASH, Jt. Secy. 
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